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1. GENERAL PROVISIONS

1.1 General Statements

1.1.1 The Representative Office of Inverson
Technologies, SA in the Republic of Uzbekistan
(hereinafter referred to as the “Representative
Office™) adheres to standards of ethical, honest,
and socially responsible conduct. Special attention
is given to the development, implementation, and
continuous monitoring of internal documents and
procedures aimed at preventing and combating
corruption.

1.1.2 This Anti-Corruption Policy (hereinafter
referred to as the “Policy”) is an internal regulatory
document of the Representative Office that defines
the key principles and elements of the anti-
corruption compliance system, as well as measures
to prevent and avoid the involvement of employees
in corrupt practices. The Policy ensures
compliance with the applicable laws of the
Republic of Uzbekistan and relevant international
anti-corruption standards.

1.1.3 The anti-corruption efforts of the
Representative Office are aimed at:
—  preventing  corruption-related  offenses;

— detecting, investigating and resolving instances
of corruption;
— minimizing or eliminating the consequences of
identified violations.

1.2 Objectives of the Policy

1.2.1 The objectives of this Policy are to:
— confirm the Representative Office’s commitment
to the principle of zero tolerance for corruption;
— establish and maintain a corporate culture that
excludes the possibility of corrupt behavior;
— raise awareness among counterparties and the
general public regarding the Representative
Office’s anti-corruption approach;
— ensure timely detection and resolution of
corruption offenses, as well as the elimination of
the conditions and causes contributing to such
offenses;

— uphold the principle of accountability for corrupt
actions;

— systematize the goals, tasks, and measures aimed
at reducing the risk of involvement of the
Representative Office and its employees in
corruption.

1. OCHOBHBIE ITOJIOKEHU S

1.1 O6mne noJioxenns

1.1.1 IlpencraButenscto Inverson Technologies,
SA B Pecnybnuke  V3bekucran  (manee
«IIpeacTaBuTenbCTBOY) npUaePIKUBACTCS
CTAaHJAPTOB STHYHOrO, YECTHOrO H COLMATBLHO
OTBETCTBEHHOro noseaeHua. Ocoboe BHMMaHHe

yaensercs pazpaborke, BHEJPEHMIO H
MOCTOSHHOMY MOHUTOPHUHI'Y BHYTPEHHHX
JIOKYMEHTOB M MpOLEAYp, HAanpaBieHHbIX Ha
npejoTBpalieH1e " [POTHUBOACHCTBHE
KOpPYILHH,

1.1.2 HacTosiuiass AHTUKOPPYILHMOHHAS HOJUTHKA
(nanee — «llonuruka») gsjasercs BHYTPEHHUM

HOpMATUBHLIM AokyMeHTOM [lpencraBuresnncraa
, ONPEeNCAIOLIUM  KJIOYEBbIE PUHLMIBLL M
SJIEMEHTbI CHCTEMBI MPOTUBO/ICHCTBUA
KOppYILUHH, @ Talkke Mephbl, HanpaBlieHHbIE Ha
NpeIOTBPAIEHHEe M HEJOMNYLIEHUE BOBJICYEHHS
paGOTHUKOB B KOpPPYNUMOHHbIE  JEHCTBUS.
[Tonutuka Takke obecnieuusaer cobitojeHue
HOPM JIEMCTBYIONIETO 3aKOHOJATE/IbCTRA
PecniyOnuku  Y3bekucraH W NPUMEHUMBIX
MECIYHAPOHbIX AHTUKOPPY MIHOHHBIX
CTaHApPTOB.

1.3 AHTHKOPPYTNLHOHHAS JeATeNIbHOCTD
[IpeacraBuTenbeTBa HarpasieHa Ha:

— MpeJoTBpaLleHHe PaBOHAPYLISHUH, CBA3ZAHHBIX
C KOppynuuei;

— BbIsIBJIEHHE, pacciieloBaHle W YperyjupoBaHue
CllyqaeB KOppyIILHH;

— MHMHUMM3ALMIO MM YCTpaHeHUe NOC/e/ICTBUH
BbISIB/ICHHBIX HAPYLIEHUA.

1.2 Hemn Monutukn

1.2.1 Uensmu nacrosmeii [onuruky senstorest:

= NOATBEPIKACHHUE MPUBEPIKEHHOCTH
ITpeacraButenscTra MPUHLMITY HyJIeBOH
TEPINHUMOCTH K KOPPYIILHH;

— (hopMUpOBaHUe U MOIepIKaHue KOPIIOPaTHBHOM
KYJIbTYpBbI, HCKITFOYaroLeit BO3MOIKHOCTb
KOPPYNLUHOHHOIO NOBEACHUS,

— [OBbILIEHHE OCBEIOMIEHHOCTH KOHTPAreHTOB H

LIMPOKOH ob1ecTBEHHOCTH 0 noaxoe
IlpeacraBuTenbeTBa K MPOTUBO/IEHCTBUIO
KOPPYIILHH;

— ofecrieyeHre CBOEBPEMEHHOI'O BbISBICHUS H
yperyaupoBaHus KOPPYMLMOHHbIX
NpaBoHapy1lIEHUH, a TAKIKe yCTpaHEHHE YCIIOBUH U
MPUUMH, CIOCOOCTBYIOLMX UX COBEPLICHHIO,

— cobaojeHne  NpUHIMNA  HEOTBPATHMMOCTH
OTBETCTBEHHOCTH 3a KOPPYILMOHHbIE 1eHCTBI;
— cucTeMaTu3aluMs Lelei, 3a1a4 1 MEponpUsITHii,
Halnpas/IeHHbIX HAa CHWKEHHWE PHUCKA BOBJIEYEHHs
[IpeacraBurenscTBa W €€ COTPYAHHKOB B
KOPPYMLMOHHYIO 1eATEeTbHOCTD.




1.3 Legal and Methodological Framework of the
Policy

1.3.1 This Policy has been developed based on the
provisions of the following legal and regulatory
acts:

— the Constitution of the Republic of Uzbekistan;
— the Criminal Code of the Republic of Uzbekistan;
—the Administrative Liability Code of the Republic

of Uzbekistan;
— the United Nations Convention against
Corruption (2003);

— the OECD Convention on Combating Bribery of
Foreign Public Officials in International Business
Transactions (1997),
— the Law of the Republic of Uzbekistan “On
Combating Corruption” No. ZRU-419 dated
January 3, 2017;
— the Presidential Decree of the Republic of
Uzbekistan No. UP-6257 dated July 6, 2021, “On
Measures to Create an Environment of Intolerance
Towards Corruption”

1.3.2 The methodological basis of this Policy is the
international standard:
— ISO 37001:2016 “Anti-bribery management
systems — Requirements with guidance for use.”

1.3 IlpaBoBbie W MeTOAOJOrHYECKHE OCHOBBI
HonuTnkn

1.3.1 Hacrosuuas [lonutuka paspaboraHa c
YU8TOM MOJIOKEHUH ClIeIYIOIIMX HOPMaTHBHBIX
NpaBOBbIX aKTOB:
—  Koncruryuus  Pecnybnuku  Y30ekucraH;
— YronoeHblit kopeke Pecrniybnuku YsOekucran;
— Kopexc  PecnyOsmuku  Y3bekucran o0
a/IMMHHCTPATHBHOM OTBETCTBEHHOCTH;
—  Kousenuuss Opranusauun  OO0beIMHEHHbBIX
Hauuit  npotus  koppynuuu (2003 r.);
— Koupenuus ODCP no Gopebe ¢ noakynom
MHOCTPAaHHBIX JO/LKHOCTHBIX Jsul (1997 r.);
— 3akoH  Pecnybnuku  VYsbexucran  «O
npotuBojeicTBuM Koppynuuny Ne 3PY-419 or 3
AHBAps 2017 roja;
— Va3 [Ipesupenra Pecnybnuku Y3bekucran Ne
VII-6257 or 6 wona 2021 roma «O mepax no
CO3/JAHUIO  Cpe/lbl HETeprUMOro OTHOLIeHHS K
KOPPY LUK,

1.3.2 Merogonoruueckoid OCHOBOM HacTosLIeH
[TonuTukK aBasiercs: MEKIYHAPOAHBIH CTaHAApPT:
— ISO 37001:2016 «Cucrembl MeHEIKMEHTA
nporusojeiicTeus Koppynuuu — Tpebosanust u
PEKOMEHIANMH MO MPHMEHEHHIO.

2. SCOPE OF APPLICATION

2. OBJACTb IPUMEHEHMWSA

2.1.1 This Policy applies to all areas of activity of
the Representative Office, including product
promotion, interaction with government bodies,
procurement of goods and services, and all internal
management and administrative processes.

2.1.2 The principles and requirements of this
Policy are mandatory for all Employees of
theRepresentative Office regardless of their
position or the nature of their duties.

2.1.3 The Policy strictly prohibits any form of
corrupt behavior, including bribery, abuse of
authority, or other actions that violate applicable
law. It is aimed at fostering personal responsibility
and ethical conduct among Employees.

2.1.4 Each Employee must review and
acknowledge this Policy upon hiring and in other
cases stipulated by internal procedures and must
adhere to its provisions as an integral part of their
professional duties.

2.1.1 Hacrosuas [Tonutuka pacnpocTpaHsercs Ha
Bce cdeprl pesarenbHoctH [lpencraBurenscrea,
BKJTFOYAS NPOABHIKEHHE NPOAYKLIMH,
B3aUMOJIEHCTBUE C rOCYAaPCTBEHHBIMH OpPraHamMH,
3aKyNnKy TOBapoOB M YCIyr, a Takke Bce
BHYTpeHHHE yNpaBieHYECKHE H
aJIMMHHUCTPATUBHbIE MPOLIECCHI.

2.1.2 Tlpunuunel u TpeboBaHMs HacCTOsAILCH
[TonuTHku obA3aTe/IbHbBI O MCMOJHEHHUS BCEMHM
Paboruukamu [IpeacraBurenscTBa  , HE3aBUCUMO
OT MX JIOJDKHOCTHOTO MOJMKEHHUSI UK XapakTepa
BBIMOJIHAEMbIX 00513aHHOCTEH.

2.1.3 INonuTHka cTporo 3anpeuiaet Jitodbie Gopmbl
KOPPYILMOHHOIO MOBEAEHHs, BKJIIOYas jJaqy UM

nostyyeHue B3ATKH, 3n0ynoTpednenne
cnyxeOHbIMM  MOJHOMOYMSAMHM WA HHbIC
JeHcTBUS, HapyluaroLe MpUMEHUMOE

3akoHojaTenbecTBo. [lonuTHka wHanpasiena Ha
(hopMHpOBAHHE JIMYHOH OTBETCTBEHHOCTH W
9THYHOro noBesieHus cpean CoTpyHHKOB.

2.1.4 Kaxcnpiii PaGotHuk 00s3aH 03HAKOMHUTBES C
Hacrosiweit [Tonutukoii npu npreme Ha paboty, a
TaKkKe B MHBIX ClIyyasX, MpeyCMOTPEHHbBIX
BHYTPEHHUMH T[pOLEAypaMu, U TOATBEPIUTD
o3Hakomiienue noa  noandces.  CobnrogeHue
nonoxkeHuit [ToNUTHKKH ABJIAETCA HEOThEMIIEMOMH
4aCTbIO MCTIONIHEHHS TPYIOBBIX 00S3aHHOCTEH.




2.1.5 All other internal documents of the
Representative Office must be consistent with this
Policy. In the event of any contradictions, this
Policy shall prevail.

2.1.5 DBce wuHble BHYTpeHHUE JIOKYMEHTBI
IlpeacraBurenscTpa HE JOMKHBI MPOTHBOPEUUTH
Hactosue [lonuruke. B cinyuae oOHapyeHHs
MIPOTUBOPEYUUH, MPUOPUTETHBLIM  MPUMEHEHHIO
MOJIEHKUT HACTOSILLMHA JOKYMEHT.

3. DEFINITIONS AND ABBREVIATIONS

3. ONPE/IEJEHHS TEPMUHOB 1
COKPAIIEHUI

3.1.1 For the purposes of this Policy, the
following terms are used:

Anti-Corruption Clause — specific provisions
included in contracts entered into by the
Representative Office obligating the parties to
comply with applicable anti-corruption laws in the
course of contract performance.

Close relatives — persons related to an employee
by family ties, including: parents, spouses,
children (including adopted), siblings (including
stepsiblings), grandparents, grandchildren, and the
same categories of relatives of a spouse.

Public Official — any individual holding an
appointed or elected position in the legislative,
executive, or judicial branch of the Republic of
Uzbekistan or a foreign state; performing state
functions; representing a public body, enterprise,
institution, or international organization; or acting
as a political party official or candidate.

Public Functions — any activity delegated by the
state and performed in the interest of the state,
including public procurement.

Government Agencies and Entities — ministries,
departments, agencies, and any legal entities
directly or indirectly controlled by the state.

Parent Company — a legal entity that exercises
direct or indirect control over the Representative
Office of Inverson Technologies, SA in
Uzbekistan, including cases where such control is
exercised through constitutional documents,
agreements, or other legal mechanisms.

Subsidiary — an entity under the direct or indirect
control of Inverson Technologies, SA, including

those where control is established through charter
documents, contracts, or other legal arrangements.

3.1.1 B mHacrosuweit [llonutuke ucnosb3yroTes
CJIYIOLME TEPMHHBI:

AHTHKROPPYNIHOHHAS OTOBOPKA — CIIELUAJIbHbIE
YCIIOBHS1, BKIIIOYAEMBbIE B JOTOBOPbI, 3aKJTFOUAEMbIE
[IpeacraBurenscTBoM, 00A3BIBAIOIIME CTOPOHDI
cobnoaarts HOPMBI NPUMEHUMOro
AHTUKOPPYTLIMOHHOIO  3aKOHO/IATENILCTBA  MPU
BBIMIOJIHEHUM 0053aTeNLCTB M0 A0r0BOPY.

biM3kue poacTBeHHHMKHM — WA, CBS3aHHbIE C
COTPYJIHHKOM  CEMEHHbIMM  y3aMH, BKJIOHAs:
poaurenel, cynpyros, Jaered (B TOM 4ucie
YCbIHOBIEHHBIX), POJHBIX M CBOJHBIX OparbeB U
cectép, 6abyluek W Jefyliek, BHYKOB, a TakiKe
aHaloruyHble KaTeropuu POACTBEHHUKOB

cynpyra.

l"ocy,uapCTBeHnoe AO/IKHOCTHOE JHIO — Jioboe

JIMno, 3aHHMaromee rocylapCTBEHHY1O
HJOIIKHOCTB B OopraHax 3aKOHOATENLHOM,
MCTIOJIHUTE/ILHOM HITH cy,ueﬁﬂoﬁ BJ1aCTH

Pecriybnuku  Y30ekucran WM HHOCTPAHHOIO
rocyapcraa, a TaKoKe TnpeCTaBUTE b
MEK/1y HApOAHOM opraHusaLuu Wi

MOMUTHYECKON MapTUH.

locynaperBennbie (PyHKHMH — AEATENLHOCTD,
JIeJIErHpOBaHHas rocy/1apcTBOM, OCYLIECTBIseMast
B MHTEpecax rocyaapcTBa, BKJIKOYas, Harpumep,
rocy/1lapCTBEHHbIE 3aKy MKH.

I'ocypaperBennbie Opranbl M YYpPeKACHHS —
MHHUCTEPCTBA, BEJOMCTBA, Ar€HTCTBA, 4 TaKKe
IOPUJIMYECKHE  JIMLA, TIPAMO WM KOCBEHHO
KOHTPOJHPYEMble I'OCY1apCTBOM.

MarepuHcKas KOMIAHHA — IOPHMYECKOE JIMLIO,
OCYLUECTBIAIOIIEE TPAMOM MM KOCBEHHbIH
koHTpons Haj [lpencraBuresnibeTBom Inverson
Technologies, SA B V¥Y3sbekucraHe, BKiIOUas
cayvau, KOrjla Takoi KOHTpPOJIb OCYLIECTBIISETCH
Ha OCHOBAHMM YHYPEOMTENLHBIX JIOKYMEHTOB,
JIOTOBOPOB MJTH UHbIX IOPUAMYECKUX MEXAHHU3MOB,

JMouepnsisn Kommamusi — opuavueckoe /IO,
Haxojsleecss Toj MPAMBIM WM  KOCBEHHBIM
koHtponem Inverson Technologies, SA, Braiouas
cllydad, KOrja Takoi KOHTPOJIb OCYLUECTBIACTCA




Good Faith Report — a report made by an
Employee or other individual via available
channels, disclosing alleged corruption involving
the Representative Office or its Employees, based
on a genuine belief in the accuracy of the
information provided.

Business Hospitality — expenses incurred by third
parties for or on behalf of Employees aimed at
establishing or maintaining business relations,
including business meals, accommodation,
transport, entertainment, etc.

Counterparty — any person (other than
Employees) or legal entity entering into a
contractual relationship with the Representative
Office.

Confidential Information — any information
subject to access restrictions in accordance with
applicable legislation or internal rules, including;
— State Secrets — classified information protected
by law;

— Trade Secrets — information with commercial
value that is not publicly available and is subject
to protection by the information owner.

Conflict of Interest — a situation in which an
Employee's personal interest (direct or indirect)
influences or may influence the impartial
performance of their duties, leading to a potential
conflict with the interests of the Representative
Office

Corruption Offense — an act with signs of
corruption for which liability is established under
applicable anti-corruption laws.

Corrupt Practices — including but not limited to:
— offering, promising, authorizing, or giving an
Undue Advantage to a public official, business
representative, or other person to improperly
influence actions or gain an unfair benefit;

— facilitation payments;

—requesting or receiving Undue Advantages;

— abuse of official position for personal or third-
party gain;

Ha OCHOBAHWM YUPEAMTENbHbIX [AOKYMEHTOB,
JIOTOBOPOB HIIH MHBIX IOPHAMYECKHX MEXaAHHU3MOB.

JobGpocosecrHoe coobienune — coobllieHue,
caenannoe COTpyAHMKOM WM JIPYTUM JIMLIOM
uepes  JOCTYIIHbIE KaHaJIbl, cojieprkaliee
uHbopMalMio 0  npeanonaraembix  (hakrax
KOppyTNiuK, cBs3aHHblX ¢ llpeacraBurenscTBoM
wnn  ero CoTpyaHMKaMH, OCHOBaHHOE Ha
MCKpPEHHEH YBEPEHHOCTH B  JIOCTOBEPHOCTH
NPENOCTAB/IEHHBIX CBE/IEHUH.

3HaKH AeJI0BOIo rocrenpHuumMcTnea — pacxo/ibl
TPETBbUX JIHLL B HHTEPECAX PaGOTHHKOB, CBA3aHHLIC
C YCTAHOBJICHUEM HJIH NOAACPKAHHEM JCITOBbIX

OTHOLIEHUH (Je/IOBble  Y)KWUHbI, TMpOXKHUBaHHE,
TPAHCMOPT U T.1.).
Kontparenr — nioboe Qusnyeckoe jmio (3a

uckioueHuem COTPYIIHUKOB) WK KOpPUAHYECKOE
JIMLO, BCTYMAloLIee B JIOMOBOPHbIE OTHOIIEHHUS C
[TpeacrasurenscTBOM,

Konduaennnansuas undopmanus — mobas
uH(pOpMaLUs, JOCTYN K KOTOPOHW OrpaHuyeH B
COOTBETCTBUH c MPUMEHHUMBIM

3aKOHO/1aTe/IbCTBOM WK BHYTPEHHUMH
npaBKiiaMK, BKJIIOYA:

— TlocynapcTBeHHylo  TaiiHy —  CBeJEHMS,
OTHeCEHHbIE K  KaTeropuu  3acekpeveHHOMH

MH(OPMALIMM M OXpaHseMble B COOTBETCTBHH C
3aKOHOM;

—  Kommepueckyto  TaliHy —  CBeJcHMS,
obnanaioliMe KOMMEpUeCKo# 1IeHHOCThIO, He
SBJSIIOLIMECS OOLIEMOCTYNHBIMU M [OJJIeXKAllHe
3alIUTE CO CTOPOHBI WX MpaBoobaaarens.

Kon¢aukr unrepecoB — cutyauus, npyu KOTopoi
JIMYHAs 3auHTEepecOoBaHHOCTH PaboTHHKa MOMKET
MOBAUATE Ha OOBEKTHBHOCTL HCMOMAHEHUST WM
CBOMX JIOMKHOCTHBIX o0s13aHHOCTEH B
[IpencraBuTenscTre.

Koppynunonnoe npaBonapymenue — [IEIHHUE,
nojnajaiouee mnoa MpU3HAKKM  KOPPYNUHMH U
BJIEKYIIIEE OTBETCTBEHHOCTh B COOTBETCTBMM C
MPUMEHHUMbIM 3aKOHOAATEILCTBOM.

Koppynuuonnsie aeiicTBHSI — BKJIOYas, HO He
OrpaHU4YHBAACDH:

— npeanoxenue, obellaHue, paspellieHue WU
MpeoCTaBIeHNe HEMPABOMEPHOI0 NMPEUMYIIECTRA
JIOJZKHOCTHOMY JIMLLY, TpejcTraBuTenio OusHeca
WIM HMHOMY JIMIy C Le/IbIO HENpaBOMEpHOro




— intermediating bribery or commercial bribery;
— any other actions or omissions with signs of
corruption or contributing to its occurrence,
including conflicts of interest.

Corruption — the unlawful use of one’s official
position for personal or third-party gain, or the
unlawful provision of such gain.

Personal Interest — any Employee’s interest, or
that of a Close Relative, in receiving money,
property, services, or any other benefit, material
or otherwise.

International Organization — any organization
established by states, governments, or other
international bodies, regardless of legal form or
powers, including regional economic integration
organizations.

Undue Advantage — money, property, rights,
privileges, services, intangible assets, or any other
benefit offered, promised, given, or received
without legal grounds.

Facilitation Payments — unlawful payments
made to expedite standard procedures that are
otherwise due and legal under applicable rules and
regulations.

Policy — this Anti-Corruption Policy of the
Representative Office.

Applicable Anti-Corruption Legislation — anti-
corruption laws of the Republic of Uzbekistan,
international anti-corruption treaties ratified by
Uzbekistan, and laws of other jurisdictions where
the Representative Office operates.

Anti-Corruption System — the set of interrelated
elements described in Section 5 of this Policy
aimed at countering corruption.

BAWAHUA HAa WX JCHCTBUS WM
HeOorNpap1aHHOTO MPEUMYIIIECTBA;

— OCYLIECTBIIGHWE TjlaTexked 3a cojeicTBue
(facilitation payments);

— TpeboBaHHe WM TMOJyHeHHE HenpaBOMEPHbIX
MPEeUMYI1IIEeCTB;

— 3noynorpebiieHue J0BKHOCTHBIM MOJIOMKEHHEM
B JIMYHBIX LIEAX WIH B MHTEpecax TPEThUX JIHIL;

— TMOCPEHUYECTBO BO B3ATOYHHYECTBE HJIH
KOMMEPUECKOM TOJIKYTIe;

— J1o0ble WHbIE aAedcTBUS uauM  OesnelicTBue,
colepkalllye  MpU3HAKK  KOppymnuuu  Jubo
crocobeTByIONIME €€ BO3ZHMKHOBEHHWIO, BKIIOUAs
KOH(JIMKTBI MHTEPECOB.

Moy 4eHus

Koppynunst — ucnonszoBanve ciyieOHOro
MOJIOKEHUS [T MONYUYEeHHUs! JINUHOM BbIFOJIbl WITK
NpeloCTaBlICHHE TAKOW BBIFOABI JAPYTHM JIHLIAM
6e3 3aKOHHBIX OCHOBAHHH.

JInunasn 3ANHTEPECOBAHHOCTH -
3auHTepecoBaHHocts  CorpyaHuka ubo  ero
bnuskoro poacTBeHHUKA B MOMYUYEHHUH IEHEIKHBIX
CPEeICTB, MMYILECTBA, YCIYr WU JIOOBIX HMHBIX
BBITOJ, KaK MaTepHanbHOro, TaK H
HeMaTepUalbHOro Xapakrepa.

Meuxaynapoanasi opraHu3anusi — OpraHusauus,
CO3[aHHas Ha  OCHOBAHMH  MEKAYHAPOJHbIX
corjialeHuit Mexy rocyiapcTBamMmu Wi JApyrumMu
MEXKTIYHAPOAHBIMH CYOBEKTaMH.

Heszakonnasi Bbiroga — jio0ble MaTepuasibHbie
MJIM HEMaTepUaIbHbIE aKTHUBBI, MepeaBaeMble HIlH
nojtyyaembie 6€3 NMpaBOBOTO OCHOBAHMS C LIEJIBIO
MOBJIMSATE HA IGHCTBUS MOJTyvaTess.

Ilnarexn 3a copelicTBHe — HE3aKOHHbIE MJIATEKH,
OCyLIECTBIIIEMbIE  C LENbl0  YCKOpeHWs
CTAHJAPTHBIX MPOUEyp, KOTOpble B OObIYHOM
MOPs/IKE TMOJUICIKAT BBIMOIHEHUIO W SBJIAIOTCS
3aKOHHBIMM B COOTBETCTBHHM C MPUMEHUMBIMH
HOPMaMH M MpaBUIIaMH.

IMommTnka — Hacrosi@as AHTHKOPPYMUMOHHAS
nonuruka Ilpeacrasurenscraa.

IIpumenumoe AHTHKOPPYNIHOHHOE
3AKOHOJATEILCTBO —  COBOKYIHOCTh  HOPM
sakoHojatenscrea  PecnyOnukn  V30ekucran,

MEXKIYHAPOJHOr0 npaBa M 3aKOHOJATe/IbCTBA
Apyrux crpaH, B kotopbix [lpeacrasurenbcTso
BEIET CBOIO 1€ATENbHOCTD.,

CHcrema nNpOTHBOAEHCTBHSI KOPPYHUHH —
COBOKYIMHOCTb TPHHLIMIIOB, MEp W MpouUeayp,




High Risk Positions — roles within the
Representative Office that carry an elevated
potential for exposure to corruption, ethical
misconduct, or legal non-compliance. These
positions typically involve authority over or
influence on decision-making processes related to
procurement, finance, human resources,
regulatory interactions, or relationships with third
parties. Individuals in such roles are subject to
enhanced oversight, transparency requirements,
and accountability measures.

Employees — individuals performing work for the
Representative Office e under an employment
confract.

3.1.2 Terms not defined herein shall be interpreted
as defined in other internal documents of the
Representative Office and in the applicable laws
of the Republic of Uzbekistan.

M3JI0KEeHHbIX B pasjene 5 Hacrosulel [lonutuiy,
HanpaBJIeHHbIX  Ha MpeaynpekaeHue u
rpeceyeHre KoppyTLmH.

Jo/oKHOCTH ¢ BBICOKMM YpPOBHEM pHCKAa —
joikHoet B IlpencraButenberse, KOTOpbIe
MpearnonaraloT  MOBBILMIEHHYIO  BEPOSTHOCTb
CTOJIKHOBEHUSI C KOPPYINUHOHHBIMH PUCKaMH,
HTHYECKUMU HapYILIEHUAMHM WKW HecoOIoeHHEM
3aKoHojaTenbeTBa. Takue Mo3uLnK, Kak NpaBHJIo,
CBSI3aHbl C [OJIHOMOYMAMHU WM BIMAHUEM Ha
TNPOLECChl MPUHATHSA peleHui B 001aCTH 3aKyT0K,
(uHaHcoB, yTipaBieHus [epcoHasIom,
B3aMMO/ICHCTBUA C PETyJUPYIOIIMMU OpraHamMu
UM paboThl ¢ BHELIHUMU KoHTpareHTamH. Jluua,
3aHUMAIOLIMEe  TaKue JIO/DKHOCTH,  TMOJUIeKaT
YCHIIEHHOMY KOHTPOJTIO, MOBbILUIEHHbIM
TpeOOBaAHUAM K NPO3PAUYHOCTH U OTYETHOCTH.

PaGoTHukH — JMLa, BBINOJHAIOUIME TPYAOBbIE
bynkuuu B [peacraBurenbeTsa  Ha OCHOBaHHH
TPYLOBOIO 0rOBOpA.

3.1.2 Tepmunsl, He ornpenendHHbie B HacTOsAILEH
[Tonuruke, UCTONb3YHOTCH B 3HAUEHHH,
YCTAHOBJIEHHOM ~ BHYTPEHHHUMH  JIOKYMEHTaMH
[IpencraBuresnbersa M 3aKOHOMAATE]bCTBOM
Pecnybnuku Y3bexucra.

4, KEY PRINCIPLES
CORRUPTION COMPLIANCE

OF  ANTI-

4. KJIIOYEBBIE TIPAHITAITBI
INPOTUBOJIEMCTBHUS KOPPYIILUN

4.1 Zero Tolerance Principle

4.1.1 In the course of its daily operations, including
interactions with Counterparties, government
bodies, institutions, enterprises, and public
officials, the Representative Office adheres to the
principle of zero tolerance for all forms and
manifestations of corruption.

For all Employees, this means a strict obligation to
refrain from:

— offering, promising, authorizing, or transferring
money, property, property rights, benefits,
privileges, services, intangible assets, or any other
material or non-material value to a public official,
business representative, or any other person in
order to influence their actions (or inaction) or to
obtain an improper commercial advantage for the
Representative Office:

— making facilitation payments;

— soliciting, extorting, requesting, agreeing to
receive, or actually receiving any form of benefit
in exchange for the improper use of official
position, including to gain personal or third-party
advantages, contrary to the legitimate interests of
the Representative Office;

— mediating in bribery or commercial bribery,
including transferring the above-mentioned assets
or facilitating the agreement between the giving
and receiving parties;

4.1 IlpuuuHn «HyJeBOil TOJEPAHTHOCTH» K
KOppYHUHH

4.1.1 B cBoeii MOBCEAHEBHOW JIeATE/ILHOCTH,
BKJIIOYAs B3aMMOJICHICTBHE C KOHTpareHTam,
rOCyJapCTBEHHBIMHA OpraHaMH, YUpexIeHHAMH,
MPEANpPHATUAMH M JIOJBKHOCTHBIMH  JIMLIAMM,
[IpencraBuTeNbCTBO  MOCHEJOBATENLHO CIIEAYET
MPUHLMITY TOJHOTO HENpusATUs 1100bIX (hopM U
MpPOSIBJIEHUH KOPPYNUUM (MPUHLMI  «HYJIEBON
TONEPAHTHOCTHY ).

Jns Bcex PaboTHHKOB 3TO 03HauaeT Ge3yclnoBHbIii
3arper Ha:

— npemjiokenue, obelaHue,
nepejady  JCHEMHBIX CPEJCTB, HMYLIECTBA,
MMYILUECTBEHHbIX MpaB, BbIIOJ, JIbIOT, YCIYT,
HeMaTepUaJIbHbIX AKTHBOB MJIM MHbBIX LIEHHOCTEH
rocyapcTBeHHbIM JIOJDKHOCTHBIM JULaM,
NPEJCTaBUTENIM KOMMEPUECKMX OpraHusaluii
WM JIPYTUM JTHLAM € LEJbIO MOBJIHATh Ha HX
JeHCTBHSL WM NOAY4YMTh  HeoOOCHOBAHHOE
MPEUMYLLECTBO;

— OCYILECTBJIEHHE TMJaTeKEeH Ui  yNpOLEeHHUs
thopManbHOCTEH;

— TpeboBaHue, BLIMOraTenbCTBO, CcOrjlacue Ha
rnojtyueHue uin (akTuueckoe nomydyeHue nodoro
pona BbIrojel B OOMEH Ha HENpaBOMEPHOE
MCITOJIL30BAHME JIOJIZKHOCTHOTO MOJIOMKEHHUS;

ojlobpeHre MM




— engaging in any other acts or omissions that
exhibit signs of corruption or contribute to corrupt
practices, including conflicts of interest.

4.2 Principle of Legality

42.1 All anti-corruption actions implemented by
the Representative Office  strictly comply with
the laws of the Republic of Uzbekistan,
international instruments ratified by Uzbekistan,
global best practices in anti-corruption, and the
internal  regulatory = documents  of  the
Representative Office

4.2.2 Employees of the Representative Office are
obliged to follow the anti-corruption laws of the
Republic of Uzbekistan as well as applicable
international and foreign laws in jurisdictions
where the Representative Office operates or
intends to operate.

4.3 Principle of Prevention, Systematic
Approach, and Integration
43.1 The Representative Office prioritizes

preventive measures and procedures aimed at
eliminating the causes and conditions conducive to
corruption and minimizing corruption risks.

4.3.2 Anti-corruption measures and procedures are
designed to be transparent, clear, feasible, and
reasonably aligned with identified risks.

4.3.3 All anti-corruption activities are combined
into a unified anti-corruption system integrated
into all areas of the Representative Office’s
operations.

4.4 Principle of Transparency and Openness
4.4.1 The Representative Office informs
Employees, counterparties, partners, and the public
about its  anti-corruption  principles and
requirements, including by publishing this Policy
and periodic overviews of anti-corruption
measures and outcomes on its official website and
social media pages.

4.5 Principle of Due Diligence

4.5.1 The Representative Office takes reasonable
measures to minimize the risk of engaging with
individuals or entities potentially involved in
corrupt practices. To this end, a due diligence
check of counterparties is carried out prior to
initiating or continuing business relations,
including an assessment of corruption risks.

4.5.2 A similar check is conducted prior to hiring
or entering into civil law contracts, including a
review of candidates’ reputations and the absence
of conflicts of interest or corruption-related
concerns.

— Y4acTHe B MOCPEAHUYECTBE MPU B3SITOUYHUUECTBE
WJIM KOMMEPUECKOM MOJKYTIE;

— nmo0ble apyrde aedcTBus WK GesnelicTaue,
KOTOpbIE MOryT paccMaTpHBaThCA KaK
KOPPYILHUOHHbIE WM  CMOCODCTBOBATH  HX
COBEPLIEHUIO, BKIIIOYAsl KOH(IUKT UHTEPECOB,

4.2 llpuHuun 3aK0HHOCTH

4.2.1 Bcee AHTHKOPPYILHOHHbIE Mepbl,
peanusyembie [lpencraBurenbeTBom , CTPOro
COOTBETCTBYIOT 3aKOHOAATesbeTBY Pecnybamnku
V3bekucran, MEK/1y HAPOAHbIM aKram,
patuguuupoBaHHbiM Pecniybnukoi Y3bekucran, a
TAKJKE  MEepe/loBOM  MHUPOBOHM  MpakTHke M
BHYTPEHHUM HOPMATHBHBIM JIOKyMEHTaM
IlpeacraBurenscrea

4.2.2 Pabornuku llpencrapurenscrea
coOIIO/IaTh  AHTUKOPPYTMUHOHHBIE  TpeboBaHus
3aKoHOJaTeNbeTBA  Y30ekucraHa M JIpyrux
opucaukimid, rae IpeacraBuresibcTeo BeaET
WM TUIAHUPYET BECTH JeATENIbHOCTb.

00s3aHbI

4.3 Ilppuoyun NpeBeHTHBHOCTH, CHCTEMHOCTH H
HHTerpanuu

4.3.1 TlpeacTaBUTesILCTBO OTJAET MPUOPUTET
npourakTHUeCKUM Mepam, HanpasjieHHbIM Ha
ycTpaHeHue YCIIOBHIA, CrocoOCTBYIOLNX
BO3HUKHOBEHUIO KOPPYILIMOHHBIX PHCKOR.

4.3.2 AHTUKOPPYMLIMOHHbBIE MPOLELYPbl CTPOSTCS
Ha [MpPUHLMOIAX Pa3yMHOCTH, MNPO3PAYHOCTH W
a/leKBaTHOCTH BbISABJICHHBIM PUCKAaM.

433 Bcee AHTHKOPPYNLMOHHbIE Mepbl
obbeIMHeHbI B €/INHYIO0 cHCTeMy,
MHTErPUPOBAHHYIO BO  BCE  MpOLECCHl M

HalrpapJiCcHUs OCATCIbHOCTH I1 PEACTABHUTENLCTBA

4.4 TIpnnuun OTKPLITOCTH H MPO3PAYHOCTH
4.4.1 IlpeacraBuTenscTBO MHMOPMUPYET CBOMX
COTPY/IHMKOB,  KOHTPAreHTOB, MAapTHEPOB W
o0l1ecTBeHHOCTh ) NPHUMEHAEMBbIX
AHTHKOPPYTMUMOHHBIX  MPUHLKNAX,  BKJIOYas
nyGsMKaLuio HacTosILen [Monurukn u
NEPHOJIMHECKYIO OTYETHOCTb O  peau3yembiX
Mepax Ha oduuUMaATBLHOM caliTe M B COLMAIbHBIX
cetsx llpeacrasurenscraa

4.5 IIpuHUNN J0KHOH 0OCMOTPHTEILHOCTH
4.5.1 TlpencraBUTeNbCTBO NpeanpUuHHMaeT
pasyMHble Mepbl [0 MHHMMH3ALUU PUCKOB
COTpYIHHYECTBa c NOTEHLHAILHO
HE00POCOBECTHBIMH JIHIIAMH, B pamkax sTux mep
MPOBOAHTCSH npeABapuTebHas npoBepka
KOHTPAreHTOB, BKJIHOUas OLIEHKY
AHTHKOPPYILIMOHHBIX PHCKOB.

4.5.2 AmnanoruvHas TpoBepKa OCYILECTBISETCH
npu npueme Ha paboTy M Mepea 3aKIHOUEHHEM
rpaX</IaHCKO-NPaBOBLIX JIOTOBOPOB, € YuYETOM
HAJIMYMA BO3MOMKHOTO KOH(JIMKTA MHTEPECOB HIIH
MPH3HAKOB He100POCOBECTHOCTH KAaHAWIATOB.




4.6 Principle of Responsibility and Inevitability
of Consequences

4.6.1 All Employees, regardless of their position,
length of service, or status, bear responsibility for
compliance with this Policy and applicable anti-
corruption legislation.

4.7 Principle of Confidentiality and Protection
from Retaliation

4.7.1 The Representative Office guarantees that no
sanctions — including dismissal, demotion, loss of
compensation, discrimination, harassment, or any
other pressure — will be applied to Employees
who refuse to engage in corrupt or otherwise
unlawful actions, even if such refusal leads to

commercial or other losses for the Representative
Office.

4.7.2 The Representative Office also prohibits any
form of retaliation against Employees who, in good
faith, report corruption or suspected violations of
this Policy by other Employees.

473 The Representative Office ensures the
confidentiality and protection of information
received through internal reporting channels.

4.8 Principle of Continuous Improvement

4.8.1 The Representative Office encourages
Employees to propose ideas and measures for
improving its anti-corruption system.

4.6 IIpunnun OTBETCTBEHHOCTH H
HEOTBPATHMOCTH NOCAeACTBHIH

4.6.1 Bece PaGoTHHKH, HE3aBUCUMO OT JIOYIKHOCTH,
cTaxa " Jpyrux (axTopos, HecyT
OTBETCTBEHHOCTL 3a COOJIIOJIeHUe NOJIOKEHUH
nacrosiet  [lonuTukn W nNpUMEHMMOro
AHTHKOPPYTLIMOHHOIO 3aKOHOATe/IbCTBRA.

4.7 llpusuun KOHPHIEHIHAJBHOCTH H 3AIHTHI
OT nmpecjiefoBaHuA

4.7.1 IlpencTaBUTenbCTBO  rapaHTHUPYET 3alUTY
PaboTHukoB OT 1H00bIX OPM JIaBlIeHUs, BKITIOYAs
YBOJIbHEHHUE, MOHWKEHUE B JIOJDKHOCTH WU HHbIE
CaHKUHUKW, €CJIM OHH OTKasaJMcb COBECpLUATb
JCHCTBUA, NPOTUBOpEYalle aHTUKOPPY MLIMOHHON
MOJINTHKE M 3aKOHOJATENIbCTBY, AaXe eclii 9TO
MOBJEKIO 3a cOOOH KOMMEpHYECKHEe WM HHbIE
norepu ais [Ipeacrasurenscraa.

4.7.2 Taxoke HEAOMYCTUMO NMPUMEHEHHE OTBETHBIX
Mep B  OTHOLIEHMH pabOTHHMKOB, KOTOpbIC
J106pocoBecTHO COODIMAN O MpeaosiaraeMbixX
HapyLUEHHAX.

4.7.3 TlpencraBUTenbCTBO obecnevuBaeT
MOJIHYIO KOH(HAEHLHAIILHOCTD BCei
MH(pOpMALIMM, NOCTYMAIOUIel uepe3 BHYTpeHHHE
KaHasbl HHPOPMUPOBAHHS O HAPYILICHUSX.

4.8 IMpunun MOCTOSHHOIO
COBEpPIIEHCTBOBAHHSA
4.8.1 [lpencraBuUTeNLCTRO nooLpseT

MHULMATUBHOCTE PabOTHMKOB M npeanaraer MM
BHOCHTh TMPEIOKEHHUA MO YJIYUIIEHHIO CHCTEMbI
MPOTUBOJAECHCTBHS KOPPYILIHH,

5. ELEMENTS OF THE ANTI-CORRUPTION
SYSTEM

5. SJEMEHTBI CUCTEMBI
IMPOTUBOAENCTBHSI KOPPYIIIIAN

In order to ensure the effectiveness of anti-
corruption efforts, the Representative Office
focuses on developing the following key elements
of its anti-corruption system:

5.1 Availability of
Corruption Documents

Foundational Anti-

5.1.1 The foundation of the Representative
Office’s anti-corruption system includes the
principles and requirements outlined in this Policy,
the Anti-Corruption Program, the Code of
Business Conduct. These documents are developed
in accordance with applicable anti-corruption
legislation and international best practices.

5.2 Leadership Commitment (""Tone from the
Topll)

B LeJIAX obecreveHus s heKTHBHOCTH
AHTUKOPPYMIMOHHOM JIeTeIbHOCTH
[IpencraBurenscTBo ypenser ocoboe BHUMaHWE

(GOpPMUPOBAHHIO WM Pa3BUTUIO  CJEAYIOLIUX
KJTIOYEBbIX KOMITOHEHTOB CHUCTEMBI
MPOTHBOJACHCTBUS KOPPYLHMH:

5.1 Hanuumne OCHOBOIOJIATAIOMIHX

AHTHKOPPYNUHOHHBLIX JOKYMEHTOB

5.1.1 OcHOBY aHTHKOpPpPYNLUHOHHOW CHCTEMBI
[TpeacrasurenscTea COCTAaBJISIIOT MOJIOKEHMUS
Hacrosame IlonuTuky, AHTHKOPPYNUHMOHHOM
nporpammbi 1 Kopekca aestooro nosejieHus. Bee
5TH JIOKYMEHTbI pa3pabaThiBalOTCS €  yueToM
MPUMEHUMOrO  3aKOHoJaTtesibeTBa  PecryGnuku
V30ekucTaH ¥ MeXKIYHApOAHbIX CTaHJapTOB B
00J1acTH aHTUKOPPYNLIHOHHOTO KOMIIIaeHca.




5.2.1 Senior Leadership, along with managers at all
levels, must set a personal example of zero
tolerance toward corruption and actively shape a
corporate culture of integrity and ethical behavior.

5.2.2 Leadership demonstrates its commitment to
anti-corruption compliance by:

e actively participating in the development,
implementation, monitoring, and
improvement of anti-corruption measures;

e exercising ongoing oversight of the
system’s implementation and
effectiveness;

e engaging in internal and external
communication, including employee

consultations, speeches, newsletters, and
publications;
e providing the necessary material and

technical resources to support anti-
corruption efforts.
5.2.3 The Representative Office makes

reasonable efforts to ensure that individuals
previously involved in unlawful or corrupt
activities are not appointed to management
positions.

53 Corruption Risk and
Assessment .

Identification

5.3.1 The Representative Office conducts a
corruption risk assessment at least once every two
years, or as needed, in accordance with its internal
Methodology for Risk Identification and
Assessment.

53.2 The assessment takes into account the
organizational  structure, the specifics of
operational areas, and the existing internal controls
and procedures to determine whether they are
adequate to mitigate identified risks.

5.3.3 Special attention is given to risks associated
with the geographic regions of operation, including
consideration of  planned developments,
investment and strategic projects, legal changes,
and external political or economic factors that may
influence business activities.

5.3.4 The assessment process involves relevant
department heads and is coordinated by the

5.2 JInunbiii npumep pyxosoacTBa («Tomn
CBEpXy»)

5.2.1 PykoroacTro IlpencraButenscTea, a Takike

MEHEe[JKepbl  Ha  BCeX  YPOBHAX, 00s3aHbI
JIEMOHCTPUPOBATh JAUYHBIH npumep
HETEPNUMOCTH K  KOPPYMNUMH W aKTHBHO
(dopmupoBars KOPHOpaTHBHYIO KYJABTYPY
YECTHOCTH W THYHOTO MOBEACHUSI.

512i2 PykoBoactro [IpeacraBuTenscTBa
JIEMOHCTPUpPYET  JIMAEPCTBO B BOMpocax

NOCTPOEHUSI U MOAJEPIKKH AHTHKOPPYNLMOHHOM
CHCTEMBI Yepes:

e yuacthe B pa3paboTke, peannzalllH,
MOHMTOPUHITE€ M  COBEPIICHCTBOBAHMH
AHTHKOPPYMLMOHHBIX MEPOIPUSITHIA,

e TEKYUIMHA KOHTPOJIb 32 UX BHEJIPEHHUEM M
3(PeKTUBHOCTBIO;

® BHYTPEHHHE W BHELHUE KOMMYHHUKAIMH
(BKJIIOYAsE KOHCYJIbTAllUW COTPYNHUKOB,
BBICTYTUICHHS, TTYOJIMKALIUK);

e obecneueHue pecypcamu, HEOOXOAMMBIMH
JUls  pealiM3allid  aHTHKOPPYIIHUOHHbBIX
HHHLIMATHB.

5.2.3 [lpeacTaBUTENBLCTBO  NMPUHUMAET MEPHI 1151

MCKJTIOUYEHUS!  Ha3HAuyeHWs Ha  PYKOBOAALIME
AOIGKHOCTH  JIML,  paHee  BOBJEUYEHHbIX B
HE3aKOHHYIO, B TOM 4HCJIe KOPPYNLHMOHHYIO,
JEATENbHOCTS.

5.3 Unenruduxanunsa H OlleHKA

KOPPYNIHOHHBIX PHCKOB

5.3.1 llpencraBUTeNnbCTBO  MPOBOAMT OLIEHKY H
MepeoLeHKyY KOpPPYIMUMOHHBIX PHCKOB HE peke
OJIHOTO pa3a B JBa rojia Wiu npu HeoOX0AMMOCTH,
COIJIaCHO YCTaHOBJIEHHOM BHYTpEHHEH
MeTtopnonorumu.

5.3.2 Ilpn ananuze y4uTHIBAIOTCH OCOOEHHOCTH
OpraHM3alMOHHOM  CTPYKTYpbl,  HanpapieHUs
JIEATENBHOCTH, a TAlOKe HAJTMUKE CYIECTBYIOUIMX
MEXAHU3MOB  KOHTPONS,  JOCTATOYHBIX  JyIA
YNpaB/ICHHs BbISBICHHBIMU PUCKAMH.,

533 Ocoboe BHUMaHHE YJeNSeTCs pPHUCKAM,
CBA3aHHBIM ¢ reorpagUUecKUMH pPerHoHaMH
JEATENIbHOCTH, BKJIFOYAs OLEHKY TUIaHMPYEMbIX
pa3zpaboToK, HHBECTULIMOHHBIX M CTPATErHUYECKHX
MPOEKTOR, W3MEHEHWH B 3aKOHOJATE/LCTBE, a
TaKKe BHELLIHUX MOJIUTHUYECKHX Wi
9KOHOMMHYECKHX (PAKTOPOB, CHOCOGHBIX MOBIIHATE
Ha BeJleHHe Ou3Heca.




Compliance Function, which consolidates the
findings.

5.3.5 The results of the assessment are presented to
the Management of the Representative Office
and form the basis for updating anti-corruption
procedures and developing the Anti-Corruption
Program for the relevant period.

5.3.6 In line with the zero-tolerance principle, the
Representative Office recognizes the need to
manage corruption risks regardless of their
likelihood or severity.

5.4 Anti-Corruption Procedures

5.4.1 Based on the results of risk assessments, the
Representative Office implements anti-corruption
controls and procedures across its business
processes that are proportionate to the identified
risks.

5.4.2 The procedures currently in place are listed in
Section 6 of this Policy and are also regulated by
other internal regulatory documents of the
Representative Office

5.5 Responsible Persons and Functions

5.5.1 Within the corporate governance framework,
this Anti-Corruption Policy is approved by the
Management of the Representative Office, while
key strategic directions and control mechanisms
may be coordinated with the corporate
headquarters of Inverson Technologies, SA.

5.5.2 The Management of the Representative
Office is responsible for organizing the anti-
corruption compliance system, including preparing
and submitting an annual report on policy
compliance.

5.5.3 The Management is also responsible for
ensuring continuous improvement of the anti-
corruption management system and for allocating
necessary resources for its effectiveness.

5.5.4 The Compliance Function has direct access
to and communicates with the Management of the
Representative Office and/or the corporate
compliance function at Inverson Technologies,
SA.

534 B npouecce  OLEHKM  y4yacTBYIOT
PYKOBOJAMTENH MOApa3ie/eHUi NpyU KOOpAMHALMH
co cropoHbi  KommnnaeHc-ciyxObbl,  KoTopas
obob1aeT pe3yJsibTaThl.

53.5 Pesynbrarbl  OUEHKM  HaNpasisilOTCH
pykosoautesto [IpeacraBurenscTea W Clly KaT
OCHOBaHHUEM Jus aKTyaJlu3auuH
AHTUKOPPYIILIMOHHBIX MpoLeayp U (POPMUPOBAHUS
MpOrpaMmbl Ha COOTBETCTBYIOLLUI MEPHOL.

5.3.6 TlpeacTaBUTENLCTBO OCO3HAET
HeoOXO0IMMOCTb YIpaBJeHHs pUCKaMH KOPPYNLUH
BHE 3aBUCHMOCTH OT BEPOSITHOCTH UX pealiu3ailiu
WJIK CTeNeHU BO3MOXKHOTO yiepoa.

5.4 AnTHKOPPYNUHOHHBIE MPOLEAYPHI

5.4.1 Ha ocHOBaHUM pe3ybTATOB OLUEHKH PHUCKOB
[pencraBurenseTso BHEApsIET
AHTMKOPPYMUMOHHBIE ~ MEpbl  KOHTPOAA M
MpoLeaypbl B paMKax CBOMX OHM3HEC-NPOLIECCOB,
copasMepHbIe BBISIBICHHBIM PUCKaM.

54.2 Tlepeyenb  JeHCTBYIOLIMX  TMpoOLEAYp
coziepakutes B pazaene 6 Hacrosued [Nonuruku, a
TaKKe B JPYrHX BHYTPEHHHUX HOPMAaTHBHBIX
nokymenrax llpencrasurenscrsa

5.5 OTBercTBeHHbIC THLA H NOAPA3JEICHHSA

5.5.1 B pamkax cucTembl KOpIIOPaTUBHOI'O
YMpaBJieHUs  AHTUKOPPYILIMOHHAA  MONUTHUKA
yTBepKaaeTcs PykoBoaurenem
[IpeacrapurenncTra , 4 KIIOYEBbIE MPHHLMIIBI
AHTUKOPPYNLUHOHHOIO KOHTPOJIA H
COOTBETCTBYIOLLKE eHCTBHSI COIIACOBBIBAIOTCS C
rosoBHOM opraumnszauueit Inverson Technologies,
SA.

5.5.2 Pyxosoaurens [IpeacTaButesibcTBa  HEcET
o0lLIyI0  OTBETCTBEHHOCTh 32  OpPraHu3aLuio
CHCTEMbl  aHTHKOPPYIMLIHOHHOIO  yNpaB/jeHus,
BKJIIOYAs €KEroJHoe npejcTapjieHue ortuéra o
cOoDJIIOAEHUH MOTUTHKH.

55518 PykoBogutens [IpencraBuTenbeTBa
obecrieynBaeT  HENpepbIBHOE  pa3BUTHE  H
YIYUllIEHHE  CHUCTEMbI  AHTHKOPPYNUUOHHOIO

MEHEeDKMEeHTa, B  TOM
HeoOX0IUMbIE pecypebl.

HHCJIE BblIOCJISACT

554 Komnnaenc-pyHKLHsI HMeeT 1paBo Ha
npaMyl0  KOMMyHHKauMio ¢ Pykosoacrsom
[IpencraBurenbcrsa W/WIKM KOPNOPAaTUBHBIM




5.5.5 The appointed compliance function must
possess the necessary expertise, independence,
authority, and resources to perform their duties
effectively.

5.5.6 The main responsibilities of the Compliance

Function include:
e prevention and detection of
practices;

e coordination and consolidation
corruption risk assessments;

e development and enhancement of policies,
procedures, and internal guidelines;

e designing and delivering anti-corruption
training for employees;

e consulting employees on compliance-
related matters;

e participating in internal investigations of
alleged misconduct;

e monitoring the implementation and
effectiveness of anti-corruption controls;

e assessing the adequacy and relevance of
existing  measures and initiating
improvements;

e preparing regular reports for the Head
and/or corporate office;

e any other duties specified by applicable
legislation or internal regulations.

corrupt

of

5.5.7 The Management of the Representative
Office is responsible for ensuring that the
Compliance Function is granted sufficient
authority and resources to carry out its duties.

55.8 Disciplinary actions or dismissals
involving Compliance personnel must be
coordinated in advance with the appropriate
corporate authority or governance body.

5.5.9 In addition to the Compliance Function, other
departments and employees also play a role in
implementing  anti-corruption initiatives  in
accordance with responsibilities defined in internal
policies.

5.6 Information, Communication, and
Consultation
5.6.1 To raise awareness among Employees,

Counterparties, and external stakeholders, this
Policy and other key anti-corruption documents are
published on the Representative Office s official

uentpom Inverson Technologies, SA no Bornpocam
NPOTHUBOAEHCTBUSI KOPPYIILIHH.,

555 YronHomoueHHOE JIHLO (WK
nojpasjenetne), OTBEHAlOUIee 3a KOMIUIAaeHC,
JOOKHO  00nagaTth HeoOXOAMMBIMH 3HAHHSAMH,
KOMIIETEHLIMSAMH, HE3aBHCHMOCTBIO u
MOJHOMOYMAMH, a TaKike ObITh obecneueHo
JOCTATOYHBIMH PECYPCAMH.

5.5.6 OcnoBHble ¢yHkunn KomrnaeHc-cityxOol
BKJIOYALOT!

® MpodHUNAKTHKY H
KOPpPYILUHOHHBIX AeHCTBUI;

®  KOOPJAMHALMIO OLIEHKW KOPPYMUHMOHHbIX
PHCKOB;

e pa3paboTKy M aKTyalnu3aluio NOJNUTHKU,

NpoLeayp U peKOMEeHIalInii;

OpraHM3alHIo M NpoBeieHHe 00y EeHUS;

KOHCYJIbTaLlUK COTPY/IHHKOB;

YHacTHE BO BHYTPEHHHX PaccileloBaHMsX;

MOHHTOPHHI aHTHKOPPYNLUMOHHBIX MEp M

nx 3(hheKTMBHOCTH;

e peryjisipHyl0 otueTHocTh nepen [nasoii
IlpeacraBuTe/IbCTBA W KOPIOPATUBHBIM

BLIABJICHHEC

LIEHTPOM;
® uHbIE hyHKuMm, onpeje/icHHbIe
BHYTPEHHUMM 7 BHEUIHUMH
perjiaMeHTamu.
5.5.7 PyxoBopacTBo [IpeacrapurenbcTia
o0A3yercs Mpe/locTaB/sTh Bce HE0OXOAUMBbIE
nojgHOMOuYMsE M pecypebl Uit 3¢hekTUBHOM

pabotel KomrutaeHe-cimyxObl.

5.5.8 Bonpocel aucumnianHapHoH
OTBETCTBEHHOCTH  coTpyaHukoB  Komrnnaenc-
cynOblI MoJ1eKaT npeBapuTeIbHOMY

COr1aCoOBaHHIO ¢ KOPNMOPaATHBHBIM LICHTPOM HJIH
KOMMNETECHTHLIM OpraHom ﬂpenc’rasmenbcma.

5.5.9 OcranbHele nojpazfiesieHdss U pabOTHUKK
[pencrasurenncTna TAaKKE YYACTBYIOT B
peanu3allid aHTUKOPPYILMOHHON MOJIMTUKH, B
COOTBETCTBMU C 3aKperieéHHbIMHA 00A3aHHOCTAMU
BO BHYTPEHHHUX perjlaMeHTax.

5.6 Hudopmuposanue,
KOHCYJILTHPOBAHHE

KOMMYHHKAaUHA H

5.6.1 C uensio nNoBbIIIEHUsS OCBEAOMIEHHOCTH
COTPYAHHKOB, KOHTPAreHToB 7
3aMHTEPECOBAHHbBIX CTOPOH, HacTosAIas [lonuTHKa
M WHBbIE  QHTUKOPPYINUHOHHBIE  JIOKYMEHTbI




website, internal communication channels, and
social media platforms.

5.6.2 The Representative Office takes reasonable
measures to inform and explain applicable anti-
corruption laws and internal requirements to
Employees and business partners.

5.6.3 Training and testing on anti-corruption topics
are conducted:

e for new employees — within 60 days of
employment;

e for all employees — annually to ensure
knowledge and awareness are maintained,

e for relevant employees — when anti-
corruption  measures,  policies, or
procedures are significantly revised;

e for employees involved in incidents or
failures related to compliance — as a
corrective measure;

e for employees in high-risk positions —
through specialized training programs.

5.6.4 Awareness campaigns may include
educational videos, posters, brochures, and other
materials promoting a zero-tolerance culture.

5.6.5 Anonymous and confidential reporting
channels are available for submitting concerns
related to corruption (details in Section 7).

5.6.6 Anti-corruption clauses are included in
employment contracts with staff,

5.6.7 Counterparties are informed of the
Representative Office’s anti-corruption
commitments, including through contractual

clauses.

5.7 Monitoring, Control, and Reporting on
Anti-Corruption Matters

5.7.1 The Representative Office conducts ongoing
monitoring and control to ensure compliance with
established anti-corruption procedures and to
evaluate their effectiveness, sufficiency, and
relevance. This includes:

e analyzing the impact of organizational,
operational, and external changes on the

pasmelaiores Ha orLMaNbHBIX
uHpopmaLHoHHbIX pecypcax [lpencrasurenscTea
(B ToM uucne — BeO-caiiTe, KOPHOPaTUBHBIX
KaHallaX CBSI3M W COLMAIbHBIX CeTAX).

5.6.2 TlpeacTraBUTENbLCTBO npeAnpuHUMaeT
YCHITUSI 1O CUCTEeMaTHYeCKOMY HH(OPMUPOBAHHUIO
COTPY/IHUKOB W TMAapTHEPOB O MNPUMEHUMBIX
aHTHKOPPYTLMOHHBIX HOpPMaX M BHYTPEHHEM
pernamenTe.

5.6.3 OOydeHue M TeCTUPOBAHHE MO BOMpOCAM
NPOTHBOAEHCTBUA KOPPYTLIMK MPOBOAUTCS:

e i HOBbIX COTPYAHHKOB — B TeHeHue 60
JAHEH ¢ MOMEHTA TPY/I0yCTPOHCTBA;

® /i BCeX COTPYAHHUKOB — HE PEKE OIHOTO
pasa B rop;

e T1pH CYLLECTBEHHOM O0OHOB/IEHUH
AHTUKOPPYNLUUOHHBIX TMpOUEAyp — B
OTHOILIEHUH 3aTparuBaeMblxX

COTPY/IHUKOB}
e [P BbISBJIGHUU HEJOCTATKOB B CHCTEME
3HAHWM WM HapylUIeHHsX — B

MH/IMBU/1YaJIbHOM TOPSIJIKE;

® B BHJE CNEIHAIU3UPOBAHHOIO 00yueHUs
— JUIsl COTPYJHMKOB, paboTraiomux Ha
MO3HLMAX c MOBBILIEHHBIM
KOPPYNLHMOHHBIM PUCKOM.

5.6.4 Takxe npoBosTCS AHTUKOPPYMNLHOHHBIE
KamIaHuu, BKJIFOUAs pacnpocTpaHeHHe
BUJeOMaTepuanos, uHborpapukd M HHBIX
dbopmaros, HanpaBneHHbIX Ha (opMUpOBaHHE
KYJIbTYPbl «HYJIEBOH TOJIEPAHTHOCTHY.

5.6.5 OGecrieueH A0CTYIN K AHOHUMHBIM KaHallam
JUts COOOLIEHHS O MPeANnoaaraeMbiX HapyLIEHUIX
(noppobHee — cM. pazaen 7).
5.6.6 B TpyaoBbie JIOrOBOpPhI  BKJIOUAIOTCH
AHTUKOPPYNUHOHHBIE MONOKEHUS.

567 KoHtpareHTsl nHpopMHUpYIOTCS o
npuHiunax [lpencraBurenscTea  , B TOM 4YMCTe
yepes BKIIIOYEHHE aHTUKOPPYLIMOHHBIX OrOBOPOK
B JIOTOBOPBI.

5.7 MOHHTOPHHI, KOHTPO.JIb H OTYETHOCTH 10
BONPOCAM NPOTHBOACHCTBHSI KOPPYNIHH

5.7.1 llpencraBuUTensCTBO OCYILLECTBIISIET
MOCTOSHHBIH MOHHMTOPUHT cobnoaeHus
AHTUKOPPYTLUOHHBIX TpeOOBaHMH M Mpoueayp, a
TAKIKE MPOBOAWT  PEryjiipHYIO  OLEHKY X




anti-corruption  system and making
necessary adjustments;
e performing regular, selective audits

(according to an approved plan) of internal
processes to identify outdated or
ineffective controls;

e conducting internal and/or external
inspections to  verify  employees’
adherence to anti-corruption principles;

e overseeing the timely implementation of
anti-corruption measures assigned to the
Compliance Function and other structural
units.

5.7.2 Results of monitoring and control activities
are reflected in:

e yearly reports submitted to the corporate
office or designated governing body;

e reports following internal or external
audits, submitted to the Management of
the Representative Office

5.7.3 The content of reports is determined by
internal  regulations. Key results of the
Representative Office  ’s anti-corruption efforts
may be published on official online platforms.

5.7.4 Regular internal and external audits of
financial and operational activities are conducted,
including continuous control over the accuracy and
completeness of accounting records and
compliance with applicable legal and internal
requirements.

5.8 Response to Violations and Accountability

5.8.1 In line with the principle of individual
accountability, every Employee is personally
responsible for adhering to this Policy and the
applicable anti-corruption legislation.

5.8.2 If a report is received via the whistleblowing
hotline or any other reporting channel — or if a
well-founded suspicion or established fact of
corruption arises — an internal investigation is
initiated in accordance with internal procedures.

5.8.3 Employees who violate the anti-corruption
principles of the Representative Office or
applicable  laws  will face disciplinary,

3¢ HEKTUBHOCTH, IOCTATOYHOCTH U aKTYaJIbHOCTH.
B pamkax 5ToO# J1esTebHOCTH OCYIECTBISETCS

e aHalu3 W3MEHEeHWH B OpraHu3alMOHHOM
CTPYKTYpe, MpoLeccax W BHelIHel cpeje,
BJIMAIOLIMX HA CUCTEMY MPOTHBOAEHCTBUSA

KOPPYNLHH;

® [JIAHOBBIH MOHHUTOPHUHI  KIIIOYEBBIX
NpOLIECCOB s BbISIBJICHUS
Hea(heKTHBHBIX WM YCTApEeBLIMX
npouenyp;

e BHYTPEHHHE W/WIM BHEIIHHUE TPOBEpPKH
co0JIt0IeHUsI AHTUKOPPYUMOHHBIX HOPM
COTPY/AHUKAMH;

®  KOHTpO/lb 3a CBOEBPEMEHHOM
peanuszanuei aHTUKOPPY NMUMOHHBIX
MeponpuATHi, nopyueHHbix Komruiaenc-
ciyskbe 1 ApyruM nozpasaeneHusM.

5.7.2 Pe3ynbTaThl MOHUTOPHHTA O(GOPMISIIOTCH B
CJIEYIOLIMX OTYETHBIX (hopMax:

e [ofoBble OTYETHI I KOPMOPATUBHOI'O
oduca WK BbILLIECTOSILLEr0 OpraHa;

® UTOroBbie OTYETHI MO  pesylibTaram
NpoBepoK s s PykoBoacTea
[lpeacrasurenscraa

5.73 Copaepxxanue OTHETOB YCTaHABIUBAETCH
BHYTPEHHUMHU perniameHTamu. KitoueBbie vToru
jJearensHocTM B cepe  npoTHBOAECHCTBHSA
KOppynuuu Moryt ObiTh OnyGIMKOBaHbI  Ha
ouLManbHbIX pecypeax IpeacraBuTenscrpa

5.7.4 Tawxe npoBOAMTCS BHYTpPeHHWH u (Ipu
HeoOXOAMMOCTH) BHELIHUNA ayauT (HHAHCOBO-
XO35IHCTBEHHOM JeATEebHOCTH, BIJTIOYAS
KOHTPOJIb KOPPEKTHOCTH y4éTa BCEX Omnepaiuii u
co0toIeHHe  3aKOHOJATEIbHBIX MW BHYTPEHHMX
TpeboBaHUii.

5.8 Pearmpopanme Ha  Hapywenus
NpHBJeYeHHEe K OTBETCTBEHHOCTH

5.8.1 B COOTBETCTBMM C TPUHLIMIIOM JIHYHOM
OTBETCTBEHHOCTH, Kaxcabii PaGoTrHuk wnecér
OTBETCTBEHHOCTh 3a COOMIONEHHE MOJOKEHUI
Hacroswei IloswTukn u  cooTBeTcTBYIOLIETrO
3aKOHO/ATENbCTRA.

582 B cunyuae nocryrieHHsi cOOOLIEHHH O
BO3MOKHBIX KOPPYTNUMOHHBIX HApyLIeHUsAX (uepes
rops4Yyro JIMHUIO WIIM MHBIE KaHallbl), a TAKXKe MpH
HaJIM4MM  ODOCHOBAHHBIX  MOJO3PEHHI WK
BBIABJICHHBIX (DAKTOB, MHULIMMPYETCS BHYTPEHHEE
pacciie/loBaHHe 110 YCTaHOBJIEHHBIM TPOLIEYPaM.




administrative, civil, or criminal liability as
prescribed by the legislation of the Republic of
Uzbekistan and internal regulations.

5.8.4 Department heads are responsible not only
for their own actions but also for the behavior of
their subordinates if oversight or control was
lacking.

5.8.5 In the event of corruption incidents, a root
cause analysis is conducted and anti-corruption
procedures are improved as necessary.

5.8.6 The Representative Office cooperates with
law enforcement and other government authorities
to identify and investigate corruption-related
offenses and to apply appropriate sanctions.

5.9 Implementation of
Principles in Subsidiaries

Anti-Corruption

5.9.1 The Representative Office takes
reasonable steps to ensure that key anti-corruption
principles and requirements are also adopted and
followed by its subsidiaries and joint ventures.

5.8.3 PaGoTHuKH, HapyLIHBLIHE
AHTUKOPPYTILIMOHHBIE HOPMBbI, TPUBJIEKAIOTCH K
JIACLIMTJIMHAPHOH, aJMUHHUCTPATHBHOM,
rpac1aHCKO-NIPAaBOBOM WJIH YronoBHOM
OTBETCTBEHHOCTH B COOTBETCTBHH c

3akoHojatenbeTBOM PecnyOnukn Vabekucran u
BHYTPEHHUMHK nokymenTamu [lpeacraButenbcTpa

5.8.4 PykoBoautenu mnoapasjieneHUd  HECYT
OTBETCTBEHHOCTb HE TOJILKO 3a cOOCTBEHHbIE
JIeHCTBHS, HO W 3a NOBEJEHHE MOAYMHEHHDIX, €ClH
OHW JIONYCTUIM HAapylIeHHs B paMKaX CBOMX
ynpaejieH4ecKuX 00s3aHHOCTEH.

5.8.5 B cnyyae BbIABICHUS KOPPYMLHOHHBIX
JIEHCTBHIH TPOBOJMTCS AaHANIM3 TEPBONPHYHH H
KOPPEKTHPOBKA aHTUKOPPYLIMOHHBIX NPOLEIYP.

5.8.6 IlpepcraBuresbeTBO B3aHMOJICHCTBYET ¢
rocy/lapCTBEHHbIMH W TPABOOXPAHUTEIbLHBIMU
OpraHamH ¢ LeJIbi0 pacciie/IoBaHUsl HHLIMACHTOB U
MPUBJIEYEHUS BUHOBHBIX JIMI| K OTBETCTBEHHOCTH.

5.9 TpaucaupoBanue AHTHKOPPYHUHOHHBIX
NPHHIKNOB B A0YepPHHE OPraHHu3anun

5.9.1 IlpencraruTe/bCTBO npeanpuHUMaeT
pa3yMHbIe Mepbl /151 pACIPOCTPAHEHHS KIIOUEBbIX
AHTUKOPPYTLMOHHBIX IIPUHLIMIOB U TpeOoBaHUM B
jJodyepHux u  addunaupoBaHHBIX  CTPYKTYypax
Inverson Technologies, SA

6. ANTI-CORRUPTION PROCEDURES

6. AHTUKOPPYIIIIMOHHBIE
TIPOIIE/TY PBI

6.1 Conflict of Interest Management

6.1.1 In the course of fulfilling their duties and
representing the interests of the Representative
Office , employees must act with integrity and
honesty, must not use their position for personal
benefit, and must avoid any situations that could
lead to a conflict of interest.

6.1.2 The Representative Office has established
procedures for identifying, disclosing, and
resolving situations involving conflicts of interest.
In particular, the disclosure of information about
the existence or absence of a conflict of interest is
required:

—  when applying for  employment;
— during rotation or appointment to a new position;
— annually, through a declaration process;
— as such situations arise.

6.1 Yupasienue KOH(JIHKTOM HHTEPECOB

6.1.1 B  nmpouecce  BBIMOMHEHHUS  CBOMX
JIOJDKHOCTHBIX ODSI3aHHOCTEH M Mpej/IcTaBleHUs
uHtepecor [Ipencrasurenscraa , PaborHuku
JIOJIZKHBI IeHCTBOBaThH A0OPOCOBECTHO M YECTHO,
HE MCMOJbL30BATL CBOE MOJOXKEHWE B JIMYHBIX
Hensx W usberaTb CUTYaUMid, CHOCOOHBIX
MPHBECTH K KOH(IMKTY HHTEPECOB.

6.1.2 B IlpencraBurenbcTBe
Mpoueaypbl  BbISBJACHWS,  YBEIOMICHWUSA U
yperyaupoBaHus cuTyauui KOH(IMKTA
uHTepecoB. B yactHocTH, MH(OPMALUA O HATUYHH
W/ OTCYTCTBHH KOH(IIHKTA HHTEPECOB MOIEHKHT
PACKpbITHIO:

YCTAHOBJICHBI

= npu npuéme Ha pabory;
— MpU pOTaLMK MM HA3HAYCHHWH HA HOBYIO
JIOJIKHOCT;

—  @KerofIHo — MyTéM JeKJapUpOBaHMS;




6.1.3 The Representative Office  ensures that all
declared or identified conflict of interest situations
are reviewed objectively, in a timely manner, and
with proper documentation, in accordance with an
established internal procedure adopted for such
cases.

6.2 Interaction with Counterparties and Third
Parties

6.2.1 Following the principle of due diligence, the
Representative Office aims to cooperate only
with counterparties who adhere to anti-corruption
principles and comply with applicable anti-
corruption laws.

6.2.2 The Representative Office  does not engage
suppliers, contractors, or other third parties
(including traders or trading houses) to carry out
any payments or activities that contradict this
Policy or create corruption risks.

6.23 In dealings with counterparties, the
Representative Office  follows the principles of
legality and transparency by:

e ensuring fair and open selection of
suppliers, contractors, and other partners
based on objective criteria;

e applying transparent pricing practices in
line with applicable legislation and
internal regulations.

6.2.4 In its interaction with counterparties, the
Representative Office

e performs due diligence checks on potential
partners, including corruption-related
background and conflicts of interest;

e informs successful tender winners or direct
contract counterparties about the Office's
anti-corruption requirements through anti-
corruption clauses in contracts.

— 10 Mepe BO3HUKHOBEHMUSl COOTBETCTBYIOIIHX
CUTYaLMH.

6.1.3 TlpencraBUTenbCTBO obecrneunBaer
00BEKTHBHOE, CBOEBpPEMEHHOE u
JIOKYMEHTUPOBaHHOE paccMoTpeHue BCEX
3afBAGHHBIX WM  BBISBJAEHHBIX  CHTYallWi
KOH(IMKTA MHTEPECOB Ha OCHOBAHUH
YTBEP/KAEHHOTO BHYTPEHHEro nopsjaka,
MPUHATOrO J1 TAKMX C/TyYaeB.

6.2 BaammopaeiicrBHe ¢ KOHTPAFeHTAMH H
TPETHLHMH JTUUAMH

6.2.1 B COOTBETCTBUM C TNPUHLIMIIOM JODKHOH
OCMOTPUTENILHOCTH [IpeacraBurenbeTBO
CTPEMMUTCS K COTPYAHUYECTBY HCKIIIOUHUTENIBLHO C
KonTparenramu, pa3aensiomruMH

AHTUKOPPYNLUMOHHBIE  MPUHLMIBI M CTPOro
coboAato UMK IPUMEHHMO®
3aKOHO/1ATEbCTRO.

6.2.2 TlpencraBuresibCTBO HE HCMOJIBL3YET
MOCTaBLIMKOB, MOAPSIAYUKOB MJIH MHBIX TPEThHX
nuu (BKIIIOYas TPEHAEpOB U TOProBble KOMITAHWM)
IUI  OCYLLECTBJIEHUs [JIATeKEeH WM [eHCTBUH,
nporusBopeyanux Hacroswei [lonutuke nubo
CO3/1aI0LIUX KOPPYTLHOHHBIE PUCKH.

6.23 BzaumojeiictBys ¢
IlpeacraBurenscTro
MPUHLMIIAMM ~ 3aKOHHOCTH U
BKJTIOUAs ClIe/lyroLee:

KOHTpareHTamH,
PYKOBOJACTBYETCS
[pO3pauHOCTH,

e obecnevyenue CIpaBe/lJIMBOro ]
OTKpPHITOTO BbIOOpPAa  MOCTABIIMKOB,
MOAPAA4YMKOB M JIPYrHX MapTHEPOB Ha
OCHOBE 0OBEKTHBHBIX KPUTEPHEB;

® [IPpHMEHCHHE Npo3pavHbIX LIEHOBBIX
NPaKTHK B COOTBETCTBHH C }lel:“lCTB}/IO[IJ,HM
3aKOHOAATEILCTBOM H BHYTPEHHUMH
HOpMaTHBaMH.

6.2.4 B npouecce COTPYAHHHECTBA
[TpeacraBuTensCTBO :
® TPOBOJAMT MpOBEpKY OaroHaaéKHOCTH
noreHuuanbHeIX  KoHTpareHToB (B TOM

4YHUC/le Ha TPeAMET KOpPYMUHOHHOIO
[pOLIJOro, KOH(IWUKTA MHTEPECoB ¢
PaGorHukamMu W apyrux  puUCKOB);

e uHbOpMHMpPYET MapTHEPOB O  CBOMX
AHTHKOPPYNLIHOHHBIX NpUHIMNAX,
BKJIIOYAS BIJIFOUEHHE




6.2.5 Counterparty due diligence procedures are
also applied when participating in investment
projects, establishing joint ventures, or financing
initiatives. These checks cover legal entities, their
owners and management, as well as the objectives
and mechanisms of the proposed transaction.

6.2.6 It is prohibited to enter into any verbal or
written agreements with counterparties that are not
formally documented or approved through the
established internal procedures. All contracts must
fully reflect agreed terms and conditions.

6.2.7 In cases where counterparties attempt to
induce corrupt actions, employees must report
immediately to their direct supervisor, the
compliance control service, or the designated
whistleblowing channels.

6.3 Interaction with Government Authorities
and Officials

6.3.1 All interactions with government authorities
and officials must strictly follow the principles of
this Policy, internal regulations, and the laws of the
Republic of Uzbekistan.

6.3.2 The Representative Office does not permit,
either directly or through intermediaries, any
unlawful payments or other forms of remuneration
to government officials or their close relatives for
the purpose of gaining improper advantages. This
includes any payments, covering travel expenses,
provision of services, gifts, loans, PR services, or
other benefits.

6.3.3 In cases of pressure or inducement to engage
in Corrupt Practices by representatives of
authorities overseeing the activities of the
Representative Office , employees must
immediately inform their direct supervisor, the
Compliance Control Service, or use the established
reporting channels. It is also recommended to
contact the relevant government or law
enforcement authorities.

AHTHKOPPYNUHOHHOH
JOTrOBOPbI.

OrOBOPKH B

6.2.5 [Ilpoueaypet mnpoeepku KouTparenton
MPUMEHAIOTCA W MPH YHACTHH B HHBECTHLIMOHHbIX
trIpoeKTax, CO3aHUM COBMECTHBIX MpPEeANnpHATHI
win  (puHaHcupoBaHuM uHMUMaTHB. [lpoBepke
NOANIEKAT KaK FOPHIMUYECKHE JIULIA, UX BJIAJIENbLIbI
M PYKOBOACTBO, TaK M LEIH W MEXaHW3MBI
NpeAnoJaraeMon CJIeNKH.

6.2.6 IlpencraButenbeTBO 3anpeuiaer
3aKJIIOYEHHE JOOBIX corJlaleHH1i ¢
KoHTpareHTamMu (NMUCbMEHHBIX WIIM YCTHBIX), HE
NpolIEAIINX TMPOLEAYpPY COTNacoBaHUA U He
0(opMIICHHBIX B BU/IE JIOrOBOpA WIIK MPUIIOIKEHH#
K Hemy. Bce aoroBop&HHOCTH J10JKHBI ObITh
ouLHManbHO 3a()UKCHPOBAHBI.

6.2.7 B cnyuae noneITku ckyloHeHMst PaboTHmka K
COBEPLICHHIO  KOPPYMUMOHHBIX JAEHCTBMH  cO
CTOpPOHBI Konrparenra, OH obs3aH
He3aMeIJITeNIbHO  coobumTL 00 3TOM CBOEMY
pykoBoaurento, B Komnuaehc-cinykGy uinm uepes
KaHasbl BHyTpeHHEero HH(OPMUPOBaHUs (BKIIOHAs
«Tenedon nosepus»).

6.3 BsaumopeiicTBHe ¢ rocylapcTBeHHLIMH
OPraHAMH H AO/DKHOCTHBIMH JIHIIAMH

6.3.1 BzaumojeiicTeue PaboTHHKOB
IIpepcraBuTenbCTRA C rOCYJapCTBEHHBIMU
opraHamH, YUpeXKIeHHSMH, MPeaAnpusITHIMH H
JIOJDKHOCTHBIMH JIMAMM OCYLIECTBJISIETCS CTPOTO
B pamkax Hacrosiued [lonuTHku, BHYTpEHHHMX
periamMeHToB WM 3akoHojatesibcTBa Pecrnybmuku
VibekucTan.

6.3.2 IlpencraBuTesibCTBO He J0MyCcKaeT HH

HanpaMy1o, HU yepes MOCPEAHUKOB
OCYULIECTBJICHHS HE3aKOHHbIX MJ1ATeKEeH MM MHBIX
bopm BO3HATPAXKACHUS B MoJb3y

rocy1apCcTBeHHBIX JOJDKHOCTHBLIX JIHLL HIH HX
OAM3KUX POJICTBEHHUKOB C LENbIO MOJy4YeHHs
HeNpaBOMEpPHBIX TMPEeUMYLLECTB. DTO BKIIKOYaeT
mobbie BBITJIATEI, onyiaty Noe3/10K,
NpeiocTaBieHUE YCyr, NoJapKoB, kpeauTos, PR-
YCIYT W npouunx Onar.

6.33 B cinyuae pnaBneHMs WM CKIOHEHMS K
KOPpPYNUHUOHHBIM ~ ACHCTBHAM  CO  CTOPOHBI
npe/ICTaBUTE/Ieii  OpraHoB,  OCYILECTBIISIOLIMX
KOHTPOJIb 32 AesaTenbHocThio [IpecraBurelibeTBa
, PaborHuku  o0s3aHBl  HE3aMEUIMTELHO
YBEIOMHTh CBoero pykooautesns, KommiaeHc-
cnyxOy WM BOCIOJIB30BATHCA YCTAHOBJIEHHBIMH
KaHaJlaMm1 UH(POPMHUPOBAHUS. Taroxe




6.3.4 If public officials violate procedures during
inspections or controls, the Representative Office
exercises its legal right to challenge such actions in
accordance with Uzbek law.

6.4 Gifts and Representation Expenses

6.4.1 Employees may give and receive business
gifts, incur or accept hospitality and representation
expenses only if these fully comply with this
Policy, internal documents, and Uzbek legislation.

and
the

6.4.2 All gifts, business
‘representation  expenses
following criteria:

hospitality,
must meet

e be reasonable, proportionate, and not
exceed the value equivalent of USD 100;

e be directly related to legitimate and
business-related purposes (e.g., presented
in connection with professional or national
holidays);

e not take the form of cash, non-cash
monetary instruments, or their equivalents,
and must not be luxury items;

e not serve as a disguised form of improper

benefit;

e not pose reputational risks to the
Representative  Office  if  publicly
disclosed;

e comply with the internal rules of the
organization where the recipient works or
is engaged.

6.5 Political Contributions

6.5.1 The Representative Office does not
finance or support any political organizations,
parties, candidates, campaigns, or related events.

6.5.2 Employees may participate in political
activities personally, provided:

pekomenjyercs obpawarecs B NpopHabHbIE
roCyJIapCTBEHHBIE  WJIM  TMPABOOXPAHUTENbHbBIE
oprasbl.

6.3.4 B cnyuae HapylleHUs MOPsAJ/IKa NPOBEJEHUS

MPOBEPOK  WJIM  JIGHCTBMHM  roCyAapCTBEHHBIX
JIOJDKHOCTHBIX Tl [IpencraBuTenbeTBO
MCIIOJIb3YEeT NpelyCMOTPEHHbIE 3aKOHOM

npoueypbl obxanoBaHus.
6.4 lloxapku u npeacTABUTENbCKHE PACXOABI

6.4.1 PaborHuku [lpencrapurenscTra BIIpaBe
BpyyaTh M TNOJYyYaTh  [JEJIOBble  TOJAPKH,
OCYLUECTBIIATh MPEACTABUTEIILCKHE PacXolbl H
NPUHUMaTL 3HAKM JICJIOBOTO  TOCTENPHHUMCTRA,
TOJIKO €C/M Takue [AeHCTBUA COOTBETCTBYIOT
npuHuunam Hacrosiuieil IHonutuku, BHYTpeHHUM
JIOKYMEHTaM U JIEHCTBYIOLIEMY 3aKOHOIATE/IbCTRY
Pecnybnuku Yzoexucran.

6.42 Bee moaapkn, mpeJcTABHTEILCKHE
PACX0/ibl M 3HAKH JICJOBOr0 rocTenpHHMCTBA
JOJIKHBI COOTBETCTBOBATD CIICYIONIHM
KpHTepHsAM:

— OBITh 00OCHOBaHHBIMH, COPa3MEPHBIMU M HE
npesbiiath skeupasieHt 100 ponnapoe CIIA;
— ObITb HENOCPEACTBEHHO CBA3aHbI C 3aKOHHBIMM U
JIETOBBIMU LIEJISIMU (HarpuMep, BpyUeHbl B CBA3H €
npohecCHOHANIBHBIMH WM HALMOHAIBLHLIMH
npasiHUKaMH);

— He BBIpAXATbCS B JIeHe)KHOH dopme (HanuuHbie,
Oe3HaMuHbIe CPE/ICTBA WM MX DKBUBATICHTHI) U HE

SABIISITHCS rpeiMeTaMu pocKoLu;
— He MpeacTaBisTh CO0OH CKPLITYIO (opmMy
HernpaBoOMepHOro BO3HATPAX/ICHHUSL,

— HE Cco3/laBartb penyTauHOHHbIX PHCKOB JJis

lIpeacraBurenscTpa B ciydae nyGiauuHOro
packpeiTs  MH(MOPMALMK O BpPYHEHHH WM
NOJyHEeHHUH;

—  COOTBETCTBOBaTb  BHYTPEHHHMM  [paBUIaM
OpraHu3aluM, COTPYIHHKY KOTOPOH Bpyu4aercs
NnojlapoKk  Wjiu B OTHOLIEHWM  KOTOPOro

OCYLLECTBIIAKOTCS [PE/ICTABUTE/ILCKUE PACXO/bl.
6.5 PuHaHCHpOBAHHE MOJTHTHYECKOI
AesiTeJIbHOCTH

6.5.1 IlpeacraBurenbcTBO He (puHaHCHpYeT
TMOJIMTHYECKUE TIAPTHH, JBWXKEHHS, MX UJIEHOB,
KAMIIAHWM WM WHbIE MEPOIPUATHS, a TaKKe He
OKa3bIBAET MOJMTHYECKYIO MOUIEPIKKY B KaKOM-
nubo dopme.

6.52 Ilpu srom PaboTHukyd uMeOT npaBo Ha
JIMYHOE y4yacTHe B TOJMTHYECKON IKM3HU [pH




e such participation complies with this
Policy and the law;

e it is carried out in personal time and at
personal expense;

e it does not associate the employee's
political views with the Representative
Office it does not conflict with the
employee’s duties;

6.5.3 The Representative Office  seeks to avoid
employment relationships ~ with  individuals
previously engaged in corruption or other unethical
conduct.

6.8 Accounting Practices

6.8.1 The Representative Office complies with
Uzbek legal requirements for accounting and
financial reporting.

6.8.2 All financial operations must be accurately
and transparently recorded and documented. Off-
the-books transactions or false records are
prohibited.

6.8.3 The following actions are strictly prohibited:

— distortion or falsification of accounting,
management, or tax reporting;
— lack or insufficient detail in primary
documentation;

—  unauthorized alterations to  records;

— premature destruction of documents, including
with the intent to conceal corrupt transactions.

6.8.4 A designated employee is responsible for the
preparation and submission of complete and
accurate financial reports, as determined by
internal and legal requirements.

cobmoneHnn CIIeAYIOIIHUX YCJIOBHI:
— y4yacTHe He JIOJDKHO  MPOTHBOPEYMTb
1oJiosKeHusM Hactosiied [TosnuTuku, BHYTpeHHUM
JIOKYMEHTaM W 3aKoHojaTelbeTBY PecrnyOnuku
Vsbekucrau;

— OCYIUECTBJISICTCS HCKIIOYHTEIBHO B JIMUHOE

BpeMs H 3a JIMUHbIE cpencTra;
- He CBSA3aHO v JIEATENBHOCTBIO
IpencraBurenscrea 1 He BJIeuET yuiepba ero
JIeJI0BO# pernyTaumuu;
— He HapyliaeT TpyAOBbie  00A3aHHOCTH
PaborHuka;

6.5.3 [lpeacTaBUTENBLCTBO CTPEMUTCS

MCKJIIOYaTh TPYAOBbIE OTHOIIEHHSl C JIMLIAMM,
paHee BOBJICYEHHBIMU B KOPPYMNUMOHHBIE WU
WHblE JIEHCTBUS, MPOTUBOpEHALHE ITHUYECKUM
cranpaptam [lpencraBurenncrsa H
TpeboBanusam aannoi [NoauTnku.

6.8 Benienne yuera

6.8.1 TlpencraBuTeNbCTBO cobnopaer
TpeboBaHusi  3akoHopartenscTBa  PecnyGnuku
V30ekucTa B yacTu OyXrajaTepekoro, HaJloroBoro
M YNpaBJieHYecKOoro yuéra.

6.8.2 Bee ¢uHaHcoBBIE OnepalMM oTpaxaroTes B
yuere JI0CTOBepHO, KOPPEKTHO U ¢ He0OX0MMbIM

YPOBHEM JeTalin3almuH. IT PEeACTABHTENLCTBO
obecrieunBaer A0CTYIl K JOKYMEHTaluu 171
MPOBEACHUA IMPOBEPOK. He JONMYCKarTes

HEYUTEHHBIE MM UCKDKEHHBIE ONepaliu.

6.8.3 Kareropuuecku 3arpeLUeHbl:
— MCKa)KeHHe WM nojjesika OyXrajJTepekoi,
YNpPaBAEHYECKOW WM HAJIOroBOd OTYETHOCTH,
— OTCYTCTBME WJIM HEJOCTATOYHAs JETalu3alus
NepBUUHOIM JIOKYMEHTaLHH;
= HE3aKOHHbIE UCTIPaBJIEHUSI;
— NpexIeBpeMEHHOE YHUUTOKEHHE [JIOKYMEHTOB,
B TOM YHCJIE C LEJbIO COKPBITHS KOPPYMLIHOHHBIX
orepaLuii.

6.8.4 BHyTpeHHUMH
[TpencraBurenncTea
YHOAHOMOYEHHOE  JIMLO, OTBETCTBEHHOE  3a
NOArOTOBKY W MPEeAOCTAaBAGHHE TMOAHOH W
JIOCTOBEPHOH OyXranTepekod OTUETHOCTH.

HOKYMEHTaAMH
onpeaeieHo

7. AHOOPMHPOBAHHME O HAPYINEHMAX

7. REPORTING VIOLATIONS

7.1.1 Employees, the Representative Office s
counterparties, and other individuals who have
doubts about the legality, appropriateness, or
ethical nature of actions taken by employees of the
Representative Office , including suspected

7.1.1 Corpynuuku [lpencraButenscrea , €ro
KonTparenTbl, a Tak)ke HWHBIE JIMLA, B cly4ae
BO3HMKHOBEHHUs  COMHEHMH B  3aKOHHOCTH,
NPaBOMEPHOCTH WJIM JTHYHOCTH JAEHCTBUH CO
CTOPOHBI cOTpynHHKOB [lpeacraBurenscraa E
BKJIOUAs MOA03pEeHHUs Ha COBEplIEHHE




Corrupt Practices, must report such concerns
through one of the following reporting channels:

by phone:  +99890 1866070

L ]
e by email: compliancelwinverson.ch
[ ]
[ ]

by postal mail:

via the form on the official website of the

Representative Office

street, Yakkasaray district,

100031, Republic of Uzbekistan
e to their immediate supervisor (applicable

only to employees of the Representative

; 2 Beshchinor
Tashkent,

Office );
e directly to the Compliance Control
Service;

e to law enforcement authorities.

7.1.2 The Representative Office ensures that all
reports of Corrupt Practices are registered,
objectively reviewed, and addressed in a timely
manner in accordance with internal policies and
applicable legislation of the Republic of
Uzbekistan.

7.1.3 Anonymous reports are also accepted.
However, individuals who choose to remain
anonymous acknowledge that:

e the Representative Office will not be
able to follow up with them for additional
information or provide feedback;

e the Representative Office may be
limited in its ability to conduct a full and
thorough investigation if the information
provided is incomplete.

7.1.4 The Representative Office , including
employees responsible for receiving, processing,
and reviewing reports of Corrupt Practices,
ensures, within the scope of their authority and
capabilities, the confidentiality of individuals who
provide credible information (except where
disclosure is required by applicable legislation of
the Republic of Uzbekistan).

7.1.5 The Representative Office protects the
interests of employees and guarantees that no acts
of retaliation—such as dismissal, demotion,
discrimination, or harassment—will be taken
against any employee who reports, in good faith,
suspicious behavior or potential violations of the
anti-corruption principles and requirements set

KoppynuuoHHsix peiictsuii, 06s3aHbl coOOOLIMTD
00 3TOM Hepe3 OfIMH U3 CIIEAYIOUMX KaHaJIOB!

® 1o Tenehony: +99890 1866070

® 110 HJIEKTPOHHOM moyTe:
compliance(@inverson.ch

® [104YTOBBLIM OTIpaBfeHuem: Pecnybiuka
Va6ekucran, r, Tauikenr,
Skkacapaiickuit p-H, yi. Betunnop, j1om
2

® uepes popMy 00paTHO# CBSI3H Ha
o(hULMaTBEHOM caiiTe
[MpeacraBuTenseTna;

®  HENOCPEACTBEHHOMY PYKOBOIAHTEIIO
(MPUMEHUMO TONBKO /LISl COTPY/AHUKOB
IIpencraBuTenncraa)

e panpamyto B CinyxOy KomriiagHe-
KOHTPOJIs;

® B yIIOJIHOMOYEHHbIE
MpaBOOXPAHUTENILHbIE OPraHbl.

7.1.2 TlpencraBuTenseTBO rapaHTupyer
perucrpaimio, 0OBEKTUBHOE pPACCMOTPEHHE U
CBOEBPEMEHHOE pearupoBaHue Ha BCE
NOCTYNUBIIKWE  COOOLIEHHA O  BO3MOIKHBIX
KoppynuuoHHBIX AEHCTBHAX B COOTBETCTBMU ¢
BHYTPEHHHMH HOPMATHBHBIMU [OKYMEHTAMH U
3akoHoAarenbeTBoM Pecnybnukn Ysbekucran.

7.1.3 llpencraBuTenbCTBO MPUHUMAET K
PaccCMOTPEHUIO TaKKE aHOHUMHbBIE COOOIIEHHS.

ITpu 3TOM JIHLO, pelIHuBIIEe  OCTAThCA
AHOHHUMHBIM, OCO3HAET, YTO:
L] [lpencrasurenneTro HE CMOXKET
CBA3ATBCA C  HHAM 11 TOJIyYeHUs
HOMOMHHTENbHbIX CBeJICHUH H

npejocraBaeHus 0OpaTHON CBA3K;

[IpeacraBurenbeTro MOKeT ObITh OrpaHUueHO
B BO3MOXCHOCTH  IPOBECTH  BCECTOPOHHIONO
MPOBEPKY COOOLIEHMS TMPH  HEAOCTATOUHOCTH
MpeoCTaBIEHHOM MHpOpMALIHH,
7.1.4 TlpeacraBuTesibeTBO , B TOM uMCle
COTPY/IHUKH, OTBETCTBEHHbIE 33  NPUEM,
obpaborky W paccMoTpeHHe  NoAoOHBIX
COO001IEHHH, o0s3ytoTes COXpaHATh
KOH(pMAEHUMANLHOCTE JMYHOCTH MH(OpMaTOpa,
NPpelocTaBUBLIEI0 JIOCTOBEPHYIO HH(OPMALIKIO,
32 HCKJIIOYEHHEM CllyHaeB, [PeayCMOTPEHHBIX
3aKoHoaaTenscTBOM Pecnybnuku Vabekucran.

7.1.5 [lpencraBuTenbeTBO obecneunBaer
3alUUTY  A00pPOCOBECTHBIX  MHPOPMATOPOB  OT
mobbIX (GOPM  JABNEHUs WM TIPECeN0BaHUS,
BKJIIOUAs yBOJIbHEHUE, MOHMIKEHHE B JIOMKHOCTH,
JNUCKPUMHHALIMIO WM MHbIE (JOPMbI HETATHBHOIO
BO3ICHCTBUS, 3a COOBOIUEHHUA O BO3MOMHBIX
Hapywenuax Hacrosued [lonmruku  apyrumu
COTPY/IHUKAMH,




forth in this Policy by another employee of the
Representative Office

7.1.6 Knowingly false reports, perjury, or
defamation are treated as violations of this Policy
and examples of unethical behavior. Any employee
who submits such a report may be subject to
disciplinary action in accordance with the
legislation of the Republic of Uzbekistan and the
Representative Office  °s internal regulations.

7.1.6 3aBeomo snoKkHBIE COODIIEHHS, KIIEBETA W
Java JIOKHBIX MOKa3aHHH paccMaTpUBAlOTCs Kak
HapyLleHHe nonokeHuid Hactoswer [lonuruku u
npumep HesTHUHOro nosefeHus. CoOTpyJHUKH,
JOOMYCTUBILIKE Takue JeUCTBUs, MOryT ObITb
NPHUBJICUEHbI K OTBETCTBEHHOCTH B COOTBETCTBHH C
3akoHofatenbeTBoM Pecriybnukn V3bexucran u
BHYTPEeHHUMMU pernamentamu llpencraeurenscrea

8. EMPLOYEE CONSULTATION

8. KOHCYJIbTUPOBAHUE PAGOTHHUKOB

8.1.1 If employees of the Representative Office
have any questions related to the requirements of
Applicable  Anti-Corruption Legislation, the
provisions of this Policy, or other anti-corruption
measures and procedures of the Representative
Office  , they may seek clarification from their
immediate supervisor and/or the Compliance
Control Service.

8.1.2 The Compliance Control Service provides
consultation through the following channels:

8.1.1 B cnyuyae BO3HMKHOBEHHUSI Yy pabOTHUKOB
[Ipencrasurenscrsa 1100BIX  BOIMPOCOB,
Kacalouuxcsa TpeboBaHuH NPUMEHHUMOTO
AHTHKOPPYLMOHHOTO 3aKOHO/1aTe/IbCTRA,

nosoxeHuid HacrosameHd [TonWTHKH WM MHBIX
aHTMKOPPYMNLMOHHBLIX TpoOLeayp, OHWM BIpaBe
obpaTuThcs 3a  pasbACHEHUAMH K  CBOEMY

HEMOCPEJICTBEHHOMY PYKOBOJMTENIO W/WIM B
Cny:k0y KOMIIa@HC KOHTPOJIA.

8.1.2 Cnyxba KOMIUIAGHC KOHTPOJIS OKas3biBaeT
KOHCYJIbTALIMOHHYIO MOJUIEPIKKY MO CJIEAYIONIUM
KaHajiam:

by email: compliance@inverson.ch « :
e by phone during business hours: +99890 : ]:t?mpliu]wcu:;::‘:);l?i(IFE:TI? e
1866070 ® ndm'.réned)miy B pabouee Bpems: +99890
. . 1866070
e in person: Office No. 205. e npu jauuHom obpaiieHud B kabuner Ne
205.
9. PROCEDURE FOR MAKING | 9. IOPSJIOK BHECEHHUSI U3BMEHEHUA
AMENDMENTS
9.1.1 This Policy is an internal regulatory | 9.1.1 Hacrosias [TonuTuka ABJISIETCS
document of the Representative Office and | BHyTpeHHUM HOPMaTHBHbBIM JIOKYMEHTOM
remains in effect on an ongoing basis. It enters into | [peacraBurenscrsa MUMEET MOCTOSHHBIN

force upon approval by an order of the
Management of the Representative Office  and
remains valid until repealed or replaced by a new
version.

9.1.2 This Policy is subject to revision and
amendment in the following cases:
— when there are changes to the legislation of the
Republic of Uzbekistan and/or to international
anti-corruption standards that require the update of
the current Policy;
— when current anti-corruption measures and
procedures prove ineffective or require
enhancement;

— when changes occur in the Representative Office
’s organizational structure, operations, or other
aspects that may impact the implementation of this
Policy.

Xapaktep M BCTyrnaeT B C MOMEHTa
YTBEpIKACHMS NpUKazoM PykoBojicTBa
Ilpencrapurenscrea . [lonuruka pedcreyer no
MOMEHTa e€ OTMeHbl JTM00 yTBep:KIAEHHU B HOBOH

pPEeAaKIIhuH.

cHUITY

9.1.2 TlepecMoTp ¥ BHeceHME HW3MEGHEHHH B
Hacrosiuyto  [lonuTuky — OCyLIEeCTBASIOTCS B
CICAYIOLIUX cliyHasix:
— IpPY U3MEHEHWH 3aKoHo/aTelbeTBa PecnyOnuku
V30ekucTan u/Mnu MexayHapOAHbIX CTAHAAPTOB B
cepe NpoTUBOIEHCTBUS KOPPYIILIUH, €C/TH TaKue
M3MEHEeHUst TPeOyIOT aKTyalu3aluy MOoNI0KeHUH
[TonutHkw;
- npu

BbIABJIEHHH HEeJ0CTATOUYHOH

3 deKTHBHOCTH JEHCTBYIOLMX
AHTHKOPPYIILIMOHHBIX MPOLEAYp, a TakKe [pH
HEOOXOAUMOCTH Hux COBEpLUEHCTBOBAHUS;
— [OpU  M3MEHEHHUSIX B  OpPraHu3allMOHHOM

CTPYKTYpPE, HalpabBleHUAX NEATEC/IbHOCTH WIIH
ONEpalHOHHBIX Mpoleccax anﬂCTaBHTeﬂbCTBa,




9.1.3 In order to monitor the need for amendments,
the Compliance Control Service, together with the
Legal Officer of the Representative Office,  shall
review this Policy at least once a year to assess its
relevance and compliance with applicable
legislation and the Representative Office ’s
operations. [f needed, a draft of the revised Policy
shall be prepared and submitted for approval by the

Management of the Representative Office

9.1.4 All amendments and additions to this Policy
are enacted by an official order issued by the
Management of the Representative Office

KOTOpbLIE  MOIYT ' TOBJHATH Ha
AHTUKOPpPYII LLUOHHOM TOJIMTHKH.

peainsaluio

9.13 C uenslo cBOeBpeMEHHOTr0 OOHOBJIEHUS
[Tonutukn  Cnyxba  KOMIUIA@HC — KOHTpOJIS
COBMECTHO € PYKOBOAMTENIEM HOPUIUUECKOH
(DYHKLHMH He pexke OAHOro pasa B rojl NPOBOAAT eé
aHallu3 Ha MpeAMeT aKTYalbHOCTH U COOTBETCTBHS
3aKOHOJATENILCTBY M BHYTPEHHHM  YCIIOBUSM
pearensHocTH. [Tpu HeOOXOAMMOCTU OHH FOTOBAT

MPOEKT  HOBOW  pefakuuH,  Moajexauiui
YTBEPHKIACHUIO NPUKA3OM Pykosoacrea
[IpeacrapurenseTna

9.1.4 Bece u3MeHeHUs U 1OTIONTHEHUS K HacTOsILLE
INonutnke BBOJATCS B JaeicTeue
COOTBETCTBYIOLIMM  mipukazoM  PykoBojcrea
IlpeacraBuTesnbcTBa




