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O sBeenun B JeiicTBHe AHTHKOPPYNUHOHHOI noanTukn n Kogexea sTukn 1 noseaen ust

B nensix opmupoBanus KopropaTuBHOM KybTYpPhl, OCHOBAHHOW Ha NPHHLKNAX YECTHOCTH,
MPO3paYHOCTH W OTBETCTBEHHOCTH, & TAKIKE BO UCHOJIHEeHHe TpeboBaHuii 3akoHoaaTenbeTBa Pecny6inku
V3bekucran B 061acTH NPOTUBOACHCTBHS KOPPYLHH,

ITPUKA3BIBAIO:
1. YrBepauts 1 BBecTH B eiictue ¢ «03» uions 2025 roaa s [peacrapurenserse Inverson Technologies,
SA crnesyioliiie KOpHopaTUBHBIC JOKYMEHTBI:

— AHTHKOppYynuMoHHas nonuthka (Anti-Corruption Policy);

— Konexc stuku 1 noseaenus (Code of Ethics and Conduct).

2. HasHauuTh OTBETCTBEHHBIM 32 BHE/JPEHHE, KOHTPOIIb COBMIONCHUS U HH(DOPMUPOBAHUE COTPYIHUKOB O
MOJIOXKEHHUSIX BbllIEYKa3aHHbIX 10KYMEHTOB — CHiopoBa M.

3. OBecneunTh 03HAKOMJICHHE BCEX COTPYAHUKOB [IpecTaBuTENbCTBA ¢ JAHHBIMU JOKYMEHTAMH O/
noanucs jgo «03» urons 2025 roja.

4. Hacrosumii npukas 10BecTH J10 CBEJIeHUs Bcex coTpy AHMKOB [IpecraBuTenscTa Inverson
Technologies, SA.

I'nasa IlpencraBurenbersa Inverson Technologies, SA
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L. INTRODUCTION

I. BBEJIEHHUE

1.1 This Code of Ethics and Business Conduct
(hereinafter referred to as the “Code™) sets out the
fundamental principles of professional and ethical
behavior expected from the employees of the
Representative Office of Inverson Technologies,
SA in the Republic of Uzbekistan (hereinafter
referred to as the “Representative Office”). Its
purpose is to promote a culture of integrity, ensure
compliance with high standards of business ethics,
and minimize the risk of violations and misconduct
in day-to-day operations.

1.2 The Code defines the behavioral standards
expected from all employees and members of the
management of the Representative Office. It is
based on the assumption that each employee fully
complies with the laws of the Republic of
Uzbekistan as well as with the internal regulations
and procedures of the Representative Office. Non-
compliance with the provisions of the Code may
result in appropriate disciplinary measures.

1.3 The provisions of the Code apply to all
employees of the Representative Office, including
senior management, administrative personnel,
internal audit, and other departments. Compliance
with the Code is mandatory for anyone acting on
behalf of or representing the interests of the
Representative Office.

1.4 The Code is based on the core corporate values
of the Inverson Technologies, SA
professionalisim, accountability, innovation,
transparency, and continuity. It complements the
internal documents of the Representative Office,
including organizational policies, regulations, and
charter documents governing the activities of
management and oversight bodies. To implement
the provisions of the Code, the Representative
Office adheres to internal policies, local
regulations, and applicable legislation, and is
committed to their continuous improvement.

1.5 In addition to this Code, the Representative
Office applies Internal Labor Rules that regulate
the rights and responsibilities of the parties to the
employment relationship, including measures for
incentives and disciplinary action. This Code is
developed on the basis of the Civil and Labor

1.1 Hacrosiumit Kopekc 53THMKM M [1€710BOTO
nopeseHust (nanee — Kopeke) ycraHaBiMBaer
OCHOBHbIC TMPHHLMILI  MPO(ECCHOHAILHOIO U
STHYHOI'0 MOBEAEHHS COTPY/IHHUKOB
[Mpencrasutensctra Inverson Technologies, SA B
PecnyGnuke Y3bekucraH (nanee
«IlpencraBuTenseTBOY ). Ero wuens
yKperuieHue  KyJbTypbl  JI0OPOCOBECTHOCTH,
co0JIIO/IeHUE BLICOKMX CTAH/IAPTOB JIEJIOBOH STHKH
M MHHUMH3ALHSA PUCKOB T[pPaBOHAPYLUEHHH U
3noynoTpebieHuid B e3KeIHEBHON JIeATeIbHOCTH.

1.2 Kopexkc onpepensieT craHAaapThl MOBEAEHHMS,
OJKH/IaEMbIE OT BCEX COTPY/IHUKOB M UJICHOB
pyxoBoactea IlpeacraButenscta.  OH uexoaut
M3 [PEJUIONOMKEeHUsl, YTO KaXKJbIH COTPYAHMK
CTpOro cobogaer 3aKOHO/ATEe/IbCTBO
PecnyOnuku YzbekucraH, a Takike BHYTPEHHUE

perjiaMeHTbl W TMpoLeNyphl, JeHcTBYIOIME B
[lpeacrasurenncTra Hecobnronenue
MOJIOIKEHH Kopekca MOJKET NnoBJieyb
[pUMeHeHHe COOTBETCTBYIOIIHUX

JAUCHHIUTHHAPHBIX MEP.

1.3 Jleiicrene Koaekca pacnpocTpaHsaeTcs Ha Beex

cotpynuukoB [lIpejacraBurenscTra , BKJOUas
PYKOBOISI LM cocTas, a/IMMHUCTPATHRHBIH
rnepcoHan, BHYTPEHHHW  ayaAuT W HHbIE
noapasaenenus. Ero cobmonenue o0s3aTenbHO
AN KaXJIoro, Kro JeMCTBYeT OT WMEHHM
[lpencraBurenscrea  WAM  NPeACTAaBIAET  €ro
MHTEPECHL.

1.4 OcHoBy Kopekca cocTaBisiioT KIIOYEBBIE
KopriopatuHbie LeHHocTH Inverson Technologies,

SA  — npodeccHoHaNu3M, OTBETCTBEHHOCTb,
WHHOBALIMOHHOCTD, Npo3pavyHOCTh 7
MPEeeMCTBEHHOCTD. Konekc JIOTIOJTHAET

BHYTpeHHUe lokyMeHTbl [IpencraBurenscrea |, B
TOM  YHMCIE€  OpraHM3alMOHHBIE  TMOJIOKEHMS,
pernaMeHThbl ] ycTaBHbIe JIOKYMEHTBI,
perynupyiotiue JesITelIbHOCTh CTPYKTYP

yrpaBieHus W Kontpons. Jlns peanuizauuu HopMm
Kopekca [IpencraBurenbcTBO  PYKOBOJCTBYETCSA
BHYTPEHHUMH MOJTHTHKAMH, JIOKAJLHbIMU aKTaMH
M TOJOKEHHAMH 3aKOHO/ATENbCTBA, a Takke

CTPEMUTCS K UX MOCTOSHHOMY
COBEPIICHCTBOBAHHIO.

1.5 Hapsgy ¢ nandbim  Kopmekcom, B
[IpeacTaBuTenbCTBE pevicteytor [lpaBuna

BHYTPEHHero TPY/LOBOI0 pacrops/ika,
peryaupyiotiue rpaBa W 00S3aHHOCTH CTOPOH
TPYAOBOrO JIOroBOpa, BKJIKOHAA MEPbI MOOLLPEHHUsA




Codes of the Republic of Uzbekistan, legislation on
commercial secrecy and the protection of legal
entities’ rights, as well as recognized international
best practices and corporate governance standards.

u  oreerctBeHHocTd.  Hacrosmmii  Kopekc
pazpaboraH Ha ocHoBe HopMm ['parcnaHckoro u
Tpynororo konekco Pecriybnuku Y3abexkucran,
3aKOHOJATeNbCTBA O KOMMEpYeckoi TaiiHe W
3alMTe NpaB IOPUIMUYECKUX JIHLL, & TAKIKE C YUETOM
Ny YLINX ME/Ty HapOAHbIX NpPaKTHK u
pekomenaauuid B 00sacTH  KOPIOPaTHBHOIO
yIpaBJieHHs.

I1. DEFINITIONS

11. TEPMHWHBI

2.1 The following terms and definitions are used in
this Code:

Employees — individuals employed by the
Representative ~ Office,  including  senior
management, administrative staff, internal control
specialists, as well as persons engaged under civil
law contracts within the activities of the
Representative Office

Parent Company — a legal entity that exercises
direct or indirect control over the Representative
Office of Inverson Technologies, SA in
Uzbekistan, including cases where such control is
exercised through constitutional documents,
agreements, or other legal mechanisms.

Subsidiary — a legal entity over which Inverson
Technologies, SA (globally) exercises direct or
indirect control, including financial and
operational oversight. Within the Republic of
Uzbekistan, a subsidiary is an entity whose
operations and reporting are aligned with
applicable national and international accounting
standards.

Confidential Information — any documented
information to which access is restricted by
regulatory requirements, internal policies of the
Representative Office or contractual agreements
with third parties.

Insider Information — precise, material, and
undisclosed information (including information
constituting commercial or official secrets) that
could potentially influence the strategic,
operational, or financial decisions of the
Representative Office and is subject to protection
in accordance with internal regulations and
applicable legislation.

2.1 B mnacrosmem Kojekce HCHonb3yroTcs
CJIE/IYIOLIME TEPMHUHBI M OMNpe/ieseHHS:

Corpyanukn — Qu3HUecKHe JI1La, HAXOsLHeCs
B TPYAOBBIX OTHOLEHUsX ¢ [IpeacraBurenscTeom,
BKJTIOUAs PYKOBO I LLIMH CoCTas,
aJIMMHHUCTPATUBHBIX PabOTHUKOB, CHELUATIMCTOR
BHYTPEHHMX KOHTPOJIMPYIOLIMX OpPraHos, a Takie
JMIl, C KOTOPbIMM  3aK/IIOYEHbl  JOrOBOPBI
IpaX/IaHCKO-IPABOBOI0  XapakTepa B paMmKax
aesarensHoctu Ipeacrapurenserea.

MarepuHckasi KOMIAHHS — IOPHIMYECKOE JTULIO,
OCYLUECTRAAIOLICE MPSAMOW  WIIM  KOCBEHHbIiA
koHTpoab Haa IlpeacraButensctBoM Inverson
Technologies, SA B Va30ekucrane, BKIOUas
Clly4au, KOrja Takoi KOHTPO/b OCYLIECTBJIACTCS
HAa OCHOBaHHM YUPEIWTENbHBIX JJOKYMEHTOBR,
JIOTOBOPOB MJIM HHBIX KOPHAWUECKHX MEXaHM3MOB.

Houepusis Komnanns — ropuanyueckoe JiMLo, B
oTHouieHun kotoporo Inverson Technologies, SA
(Ha rnoGanbHOM YPOBHE) TMPAMO WM KOCBEHHO
OCYIIECTBISET KOHTPOJIb, BKIIOYAs (JUHAHCOBYIO

M ONEpauMoHHYIO JesaTelbHOCTb. B npepenax
PecnyOauku Y3bekucraH — 3T0 opraHusaius,
JIeATeNIbHOCTD H OTYETHOCTh KOTOPOH

COMJIacyroTcsl ¢ MPUMEHUMBIMH HAallHOHANBHBIMU H
MEKIYHAPOJHBIMM CTaHJApPTaMH OyXranTepekoro
yuéra.

Konpuaenuuansnas undopmanns — mnobdas
JIOKyMEHTHpPOBaHHas HMHOpMaLuUs, K KOTOPOi

OrpaHHYeH  JIOCTYN B CHJIY  HOPMATHBHbIX
TpeboBaHui, BHYTPEHHHUX MOJUTHK
[Ipencrasurenscrra WIH COrjlauleHui ¢

TPETBHMH CTOPOHAMH.

Hucaiinepckas  undopmauus TOUHBIE,
3HAYUMBIE M HEPACKPBITHIE CBEACHHS (BK/IOUas
JIaHHBIE, COCTABJIAIOLLME KOMMEPYECKYIO HJIH
ciyxeOHy10 TalHY), obnanatoiue
NOTEHLMAIbHBIM BJIMSAHUEM Ha CTpaTeruveckue,
ONnepauMoHHbIe  WJIH  (DUHAHCOBbIE — peLieHHs
IlpeacraButenscTBa |, M NOUIEKALLHME 3ALINTE B
COOTBETCTBMHM C BHYTPEHHUMH periiaMeHTaMHu H
NEHCTBYIOLMM 3aKOHO1ATENbCTBOM.




Compliance — adherence of the Representative
Office’s operations to legal requirements, internal
policies, industry standards, and ethical norms.
This includes anti-corruption compliance — a
system of procedures designed to prevent, detect,
and mitigate corruption risks and ensure integrity
in business conduct.

Conflict of Interest — a situation where a personal
interest of an employee or their family members
may impair the objectivity or impartiality of the
employee in performing their professional duties
and contradicts the interests of the Representative
Office

Corruption — any action involving the misuse of
official position to obtain personal gain, or the
unlawful offering, giving, or receiving of benefits
on behalf of or in the interests of the Representative
Office  or third parties.

Money Laundering — actions aimed at
legitimizing income or assets obtained through
criminal means, including financial, commercial,
or other types of operations.

Close relatives — persons related to an employee
by family ties, including: parents, spouses, children
(including  adopted),  siblings  (including
stepsiblings), grandparents, grandchildren, and the
same categories of relatives of a spouse.

Sponsorship — provision or arrangement of
financial or other resources in support of sports,
cultural, educational, or other events, as well as
media projects, including the creation or
distribution of content.

Supplier (Vendor) — a legal entity or individual
providing services, performing work, or supplying
goods to the Representative Office including
contractors, subcontractors, and external service
providers.

Komnnaene — obecneuenue COOTBETCTBHA
JIEATENLHOCTH [IpencraBuTenbcTBa
TpeOOBaHMsAM  3aKOHOAATE/bCTBA, BHYTPEHHHUM
MNOJIUTHKAaM, OTpac/iEBbIM cranjapram H
OTHYECKMM  HopMam.  Biuowaer B ceba

AHTUKOPPYMNLMOHHBIM KOMIUTAGHC — CHCTEMY
Npoueayp, HarpaBleHHbIX Ha TMPEeRyNpeKAcHHE,
BbISIB/IEHUE M MPEJOTBPAILEHHE KOPPYHLIHOHHbIX
PUCKOB 7 cobnoaeHHne MPHHLIAOB
J100pocoBecTHOr o BeieHUs Ou3Heca.

Kondaukr munHTepecoB — cuTyauua, TpH
KOTOpO#H JI4Has 3aUHTEPECOBAHHOCTD
COTPYAHHKA MM 4ICHOB €ro CeMbM MOJKET
MOBJIHSTD Ha 00BEKTHBHOCTD u
OecnpucTpacTHOCTL MPH BLINOJHEHWH UM CBOMX
npodeccHoHanbHbIX ofs3aHHOCTEH 7
npoTUBOpeunT uHTepecam lpeacrasurenscraa
Koppynums — no0ble HNeHcTBUS,
BbIPAXKAIOIIMECH B HMCIOJIB30BAaHUM Cl1yKeOHOro
MOJIOXKEHMS IS NOJTyYeHHSs JIMUHOM BBITO/1bI, TH00
HE3aKOHHOE MpeifioKeHne, NMPeoCTaBIeHUe Uil
MOJIyH4EHHE BBITO[bl OT MMEGHU WM B MHTEpecax
[IpencraBurenberBa WM TPETHUX JIHLL

OtmbiBanHe JeHEKHBIX CpelcTB — JCHCTBHA,
HanpaB/ieHHbIE Ha JIerajiu3auuio J0XO[0B HWIIH
AKTHBOB, NOJIYHYEHHbLIX NpeCTYMNHbIM []yTéM, B TOM
yucsae vepe3 (PUHAHCOBBIE, KOMMEPHECKHE WIIH
HHbIE ONepaLuH.

banzkue poacTBeHHMKH — JIMLA, CBA3aHHbIE C
COTPYJHHKOM CeMeHHBIMM y3aMH, BKJIIOUas:
poautene, cynpyros, jeredi (B TOM uucie
YCBIHOBNEHHBIX), POAHBIX M CBOJIHBIX OpaTheB W
cecTép, Oabylexk U neaylllek, BHYKOB, a Takke

aHaoruuHbie KaTeropuu pPOACTBEHHUKOB
cynpyra.
CuoncoperBo  —  npeiocTaBlieHHe WM

OpraHu3auus NpeiocTaBlieHUs PEecypcoB, B TOM
yucie (pMHAHCOBBIX, 2151 MOICPHKH
CMOPTHBHBIX, KYJBTYPHBIX, 00pa3oBaTe/lbHbIX H
MHBIX MEpOTIPUATHH, a TaKiKe MEJHanpoOeKTOB,
BKJIOYAs  CO3/laHMe  WJIM  PacrnpoCTpaHEeHHe
KOHTEHTA.

MocTaBmuK — lopuanyeckoe MK (u3nueckoe
JIMLLO, okasblBalollee [IpencraBurenscTBy
YCIyrH, BBITTOJIHAIOLLIEE paboThbl WJIu
MOCTaBJISAIOIIEEe TOBAPHI, BKJIIOHAS NOAPSIYHKOB,
cyOnoApsAUMKOB U BHELIHUX HCTIOJTHUTENEH.
Hurennextyaibnas COOCTBEHHOCTD —
pe3ysbTaThl TBOPYECKOM M HMHTENIEKTYalbHOH
ACATENIbHOCTH, OXpaHsiembleé B COOTBETCTBHHU C




Intellectual Property — results of creative and
intellectual activity protected under applicable law,
including  inventions, computer  software,
databases, trademarks, copyrights and related
rights, trade names, and know-how developed or
used in the interests of the Representative Office

3aKOHOJATE/ILCTBOM M BK/IIOHaolpe B cebs
u3obpereHus, nporpammel  ang  DBM, Gasbl
JIJAaHHBIX, TOBAPHbIE 3HAKH, ABTOPCKHE M CMEIKHBIE
npaBa, KoMMepyeckue obGo3HaueHHs M HOYy-xay,
ucrosnb3yemble  WiaM  paspabartbiBaembie B
uHrepecax [Ipencrasurenscrea

III. FUNDAMENTAL PRINCIPLES OF THE ITI. OCHOBHBLIE INPUHIITHAIIBLI
REPRESENTATIVE OFFICE ON BUSINESS NPENCTABUTEJLCTBA
CONDUCT AND ETHICS 10 COBJIIOJAEHMIO JIEJTOBOM TUKA 1
INOBEJAEHUWA

3.1 The reputation of the Representative Office
directly depends on the conduct of each of its
employees. Any violation of the law or unethical
behavior by even a single employee can cause
serious damage to the business reputation, partner
trust, and operational stability of the
Representative Office.

3.2 Every employee, regardless of their position,
location, or  functional role, bears personal
responsibility for maintaining, strengthening, and
promoting the positive image of the Representative
Office  in all aspects of professional activity.

3.3 Employees are committed to acting honestly,
responsibly, and in accordance with the
fundamental principles of business ethics:

e Legality — compliance with the laws of
the Republic of Uzbekistan, applicable
regulations of the host country, and the
internal policies of the Representative
Office

e Integrity — adherence to policies,
ethical standards, avoidance of conflicts
of interest, careful and responsible use of
the Representative Office assets strictly
for business purposes;

e Transparency — timely and accurate
disclosure of information within the scope
of one’s authority to regulatory bodies,
partners, investors, and other
stakeholders;

e Confidentiality — compliance with the
Representative Office’s internal policies
regarding the protection of confidential
and insider information obtained in the
course of work;

3.1 Penyrauus [lpencrapurenscrea Hanpsamyto
3aBUCHUT OT MOBEJIEHHs KaXK0ro ero COTpyHUKa.
Jlioboe HapyllleHWe 3aKOHOJATENLCTBA WM
HEDTUYHOE TMOBEACHUE AaXKE OHOr0 COTPYJHHMKA
MOYKET HAaHEeCTH cepb&3Hbld yuiepd JesloBoi
pernyTauuu, JOBEPHIO NAPTHEPOB U CTAOHIBHOCTH
pabotsl [IpeacraBurenscrea

3.2 Kaxabld  COTPYAHMK, HE3aBUCHMO  OT
JIOJDKHOCTH, peruona paboTsbl HJTH
(YHKLMOHANBHON pOJIM, HECET MEPCOHANIbHYIO
OTBETCTBEHHOCTb 3a MOJUIEP/KaHue, YKpenieHue u
NPOJIBWIKEHHE [O3UTHBHOIO UMUJDKA
[pepcraBurenscTra BO BCEX acrekrax
npo)ecCHOHAILHON JIEATE/ILHOCTH.

3.3 Corpyanuky 003y10TCs IeHCTBOBATH YECTHO,
OTBETCTBEHHO M B COOTBETCTBUM ¢ 0(a30BbIMM
NPUHLMIIAMM JEeJTOBOH 3THKH!

e 3aKOHHOCTD cobmonenue
3aKOHOJATENbCTBA Pecnybnuku
VY30ekucraH, HOPMATHBHBIX AKTOB CTPaHbI
npedbiBaHUA, a TakkKe BHYTPEHHHX
noautuk [IpencraBurenscrea

e JloGpocoBecTHOCTH ciel0BaHue
HOJIUTHKAM, OTUYECKUM CTaHAapTaM,
HEoNylleHHe KOH(JIMKTa HHTepecoB,
OepexxHoe  OTHOIEHHWE K  aKTHBaM
[IpeacraBurenbcTra M OTBETCTBEHHOE
UX MCIIOJIb30BAHME HCKIIOYUTENLHO B
CITYKEOHBIX 11eNIAX;

e OrkpsiTOCTH ofecrieuerue
CBOEBPEMEHHOTO u JIOCTOBEPHOTO
packpbiTHs MH(OPMALIMK B paMKaX CBOGH
KOMMETEHUMH Uil PeryJupyloumx
OpraHoB, MapTHEPOB, WHBECTOPOB H
3aUHTEPECOBAHHBIX CTOPOH;

e Konpuaenunansuocrs — cobmoaenue

TpeboBaHMi  BHYTpPEHHEH  MOJMTHKH
[Ipencrapurenscraa B OTHOLIEHHM
3ALUTEI KOH(pUACHLIHATLHOM 1
UHCAHAEePCKOH MH(pOPMALIHH,

MOJIy4eHHOMH B npoliecce paboThi;
e Bosiaeuénnocrnb AKTHBHOE
cofeicTere  (OPMUPOBAHUIO  KYJIBTYpbI




e Engagement — active contribution to
fostering a culture of ethical conduct,
prompt reporting of any violations of the
Code to management, and participation in
maintaining the Representative Office’s
positive reputation.

34 In cases where the Representative Office
operates in a different jurisdiction, it shall comply
with local laws and accepted business practices.
However, if certain actions are tolerated under
local practice but violate the laws of the Republic
of Uzbekistan or the internal standards of the
Representative Office employees are required to
refrain from such actions.

If there is a conflict between applicable legislation
and this Code, or if any doubt arises regarding the
proper course of action, the employee must seek
clarification from the senior management of the
Representative Office or an authorized specialist.

3.5 The Code establishes the obligation of all
employees to act in accordance with the law and
corporate ethics. It outlines basic rules of conduct
when making decisions on behalf of the
Representative Office In situations not explicitly
covered by the Code, the employee must ask
themselves the following questions:

1. Are my actions legal?
2. Am | authorized to take these actions?

3. Do my actions comply with the internal
rules of the Representative Office?

4. Could these actions damage the reputation
of the Representative Office?

5. Could my personal reputation suffer if
these actions became known?

If the answer to any of these questions is uncertain
or negative, the action should not be taken, and the
employee should consult with their manager or a
legal specialist.

3.6 In case of any violations of the Code or
questions regarding its application, the employee

STHYHOrO MOBEJICHHS, HE3aMeTUTEIbHOE
uH(opmupoBaHue pYKOBOJCTBA )
ciyuasx Hapyuenuns Koaekca u yuacrue B
NOAJICPKAHUH TTOJIOIKUTEIILHOTO HMHKA
IlpencraBurenscrTra

3.4 B cnyuae ocyluecTB/IeHHsS AESTEILHOCTH B
Ipyroi IOPHUCIHKLIMH IIpencraBuTenbCTBO
cobmonaer TpeboBaHus MECTHOTO
3aKOHOATENbCTBA W MPUHSTHIC JE/IOBbIE HOPMBI.
OpnHako, eciii  onpeAeNéHHbie  JIeHCTBUS  He
OCY’)KAal0TCs B MpakTHKE MaHHOW CTpaHbl, HO
HapyuwarT MOJOMKECHHA 3aKOHOAATEILCTBA
PecnyOnuku  Y30ekucraH MAM  BHYTpeHHHE
cranpaptel  llpencraButenscTBa,  COTPY/HMKH
06s3aHBl BO3EpPKATHCS OT NOA0OHBIX JIeHCTBUA.

B CUTyauusax, Koraa MOJIOMKECHM
3akoHojaTenbctBa W Hacrosumero  Kopekca
MpoOTHBOpEYaT JApYyr [Jpyry WIH BbI3bIBAlOT

COMHEHMsl, COTPYAHMK J0oKeH oOpaTuThCs 3a

pasbACHEHHEM K  BbiCLIEMY  PYKOBOJCTBY
[Ipencrasurenscrea WK YIOJHOMOYEHHOMY
CrieLHATHCTY.

3.5 Koneke dopmynupyet 00s3aTe/IbCTBO /151 BCEX
COTPY/IHHKOB JIEHCTBOBATh B pamMKax 3aKoHa M
KopriopaTuBHO# 3TUKH. OH comepuT 6a3zoBbie
npaBuJia MOBEACHUA NMpPU MPUHATHM PeLleHUd oT
umenu llpencraBurenscrea . B cnyuae, ecnu
CHTyauus He oxBaueHa nohoxenusmu Kopekca,
COTPYJIHHK MAO/KeH 3ajaarth cebe cheayioume
BOMPOCHI:

1. 3axoHHbI 11 MOU neHCTBUA?

2. Hwmeto nu g npaBo nelcTBOBAThL B AaHHOM
cutyauuu?

3. CoOTBETCTBYIOT JIH MOH [CHCTBHUS
BHYTPEHHHM [1paBUiIaM
[IpencraButenscTea 7

4. He HanecyT 11 oHM yuiep6 penyrauuu
[pencrasurenscraa?

5. He noctpapnaer v mos cobecTBeHHas
penyTaLs, €c/id MOW JIeHCTBUA CTAHYT
U3BECTHBI?

Ecnu xors Obl Ha OAMH BOMPOC HEBO3MOXKHO
OTBETUTb YBepeHHo «[la», ciaeayer oTka3aTbes OT
npeanosiaraeMbix nelcreui H
[POKOHCYNIBTUPOBATBCS € PYKOBOJAMTENEM WIH
KOPUAHYECKHM CIelHaIHCTOM.

3.6 B cnyuae HapyuieHui nonoxeHuit Kopekca
W/IK T0ABJICHUS BOMPOCOB, CBA3aHHBIX C €ro
MPUMEHEHHEM, COTPYAHUK 00s3aH obpaTuThes K
BbiclieMy pykoBoacTBY  llpencraBuresnbcrTsa




must contact the senior management of the

Representative Office

1IV. CONFLICT OF INTEREST

IV. KOH®JHUKT UHTEPECOB

4.1 Employees of the Representative Office  are
required to perform their duties in good faith and
avoid any situations in which personal gain or
preferences may be obtained through their official
position and to the detriment of the interests of the
Representative Office. A conflict of interest arises
when a personal, familial, or other external interest
may influence an employee’s objectivity in
decision-making,  potentially  harming the
reputation, interests, or assets of the Representative
Office.

Examples of potential conflicts of interest include:

e the employee is simultaneously engaged in
other business or projects that hinder their
ability to fully perform their duties at the
Representative Office;

e aclose relative of the employee works for
a competitor in a position that provides
access to confidential information;

e the employee has a direct or indirect
interest in an organization that provides
services to the Representative Office and
may, due to their position, make decisions
that serve their own interests.

Such situations, and others of a similar nature, must
be avoided. If an employee becomes aware of an
actual or potential conflict of interest, they must
immediately report it to their direct supervisor or
the legal department for appropriate action.

42 A conflict of interest may also arise in
interactions with business partners, suppliers,
clients, or representatives of government agencies.
Employees and their family members must not
have personal or financial interests in companies
with which the Representative Office does
business or intends to do business. This includes,
but is not limited to, equity ownership, receiving
benefits, lobbying interests, or participating in

4.1 CoTpyaHHuKH [IpeacraBurenscTra
obs3yloTcs  106pOCOBECTHO  WCMONHATH  CBOM
obs3aHHOCTH M u3berarh IOOLIX CUTyalMH, B
KOTOPBIX JIMYHAS BBITOAA MW  [PEANOYTeHHUS
MOTYT ObITb MOJYYeHbl 3a CU€r 3aHMMaeMo
JNOMKHOCTH 2 B yiepo MHTEpecam
IlpencraBuTenscTea . Konduiukr unrepecor
BO3HMKAET B TeX Cjyuvasx, KOrjga JuvHas,
cemeiHas Wi HHas BHELLIHSAS
3aUHTEPECOBAHHOCTb  MOXKET  [OBAMATH  Ha
0OBEKTHBHOCTD pelIeHuH, MIPUHUMAEMBIX
COTPYJHMKOM, M TEM CaMblM HaHECTH Bpejl
JlelloBOH pernyTallMy, WHTepecaM WM pecypcam
[IpencraBurenbersa

[Ipumepsi noTeHUMATLHOIO KOH(AUKTA
HUHTEPECOB:

® COTPYJAHHUK TMapajuiejibHO Y4YacTBYET B
OuzHece  WIM  MpoOEKTax,  KOTOpbIe
OrpaHU4YMBaIOT €ero CrnocobHOCTh
2 pexTHBHO BHLIMONHATE CBOM (DYHKLIUH B
[lpencrasurenscrea |

o Onuskuii  POJACTBEHHMK  COTPYJHHMKA
paboTaeT y KOHKYpeHTa Ha TMO3MLUH,
rnpe/ronararoien A0CTYT K
KOH(UAEHUMAaNbHOH HHpOpMALIUH;

® COTPYJIHMK MpPSAMO WM  KOCBEHHO
3aMHTEPeCcOBaH B JeATEeNILHOCTH
OpraHu3aluM, OKasblBAIOLEH  yciyru
‘TlpeacraButenbCeTBy , M Moxer

NPUHUMATB pPELLEeHHs, CrocoOCTBYIOLINE
JIMUHOM BBITO/E.

Takne n aHanorMyHbie CHTYalUHH JOJDKHBI ObITh
MCKItoYeHbl. Ecin coTpyaiHHK OCO3HAET Hanuuue
KOH(JIMKTA ~ MHTEPECOB  WIM  MOA03peBaer
BO3MOXKHOCTb €r0 BO3HMKHOBEHWs, OH 00s3aH
HE3aMEUTUTENIbHO TPOMH(OPMHUPOBATE 00 ITOM
CBOEr0 HEMOCPEJCTBEHHOI'0 PyKOBOAMTENs MO0

IOpUMYECKOe MoApa3/ieneHue Ui TMPUHATHS
COOTBETCTBYIOLIMX Mep.
4.2  KoH(IHUKT MHTEPECOB  MOMKET  TakiKe

BO3HUKATH BO B3aUMOOTHOIIEHUAX C JENOBBIMU
napTHépamMM, TMOCTaBLIMKAMH, KIMEHTAMH WIIH
NPe/ICTABUTENSIMU  TOCYapPCTBEHHBIX CTPYKTYD.
CoTpyAHUKH M WIeHbI UX CeMel He JIOJKHbBI UMeTh
JUYHOM Min GUHAHCOBO# 3aMHTEPECOBAHHOCTH B
opraHuzaumsax, ¢ koropbimMu [lpeacrapurenscTBo
OCYLIECTB/SET WM TMIIAHUPYET OCYLIeCTBAATH
COTPYAHMYECTBO. DTO  BKJIIOYAET, HO  He
OrpaHHYHMBACTCS . YHacTHEM B Kanurane,




decision-making on transactions in which the
employee may have an indirect interest.

43 Employees must not engage in external
activities that significantly distract from or
interfere with the proper performance of their
duties at the Representative Office. Any current or
potential conflicts of interest, particularly in the
context of major transactions or external
engagements, must be disclosed without delay
through one of the established channels — to a
supervisor, the legal department, or via a dedicated
corporate address (to be specified separately by the
Representative Office).

4.4 Failure to disclose a conflict of interest or the
deliberate concealment of relevant information is
considered a violation of this Code and may result
in disciplinary action. Every employee is required
to report any conflict of interest in a timely and
prescribed manner.

4.5 Employees are permitted to participate in
political, charitable, scientific, educational, and
other socially beneficial activities, provided that
such involvement:

e does not negatively impact their

performance of professional duties;

e does not conflict with the interests of the
Representative Office;

e does not result in a conflict of interest or
compromise the Representative Office’s
reputation.

M0Jly4eHUeM BbIro/ibl, J0OOMpOBaHHEM HHTEPECOB
WJIH PHHATUEM pellieHUH B OTHOILIEHHH CENOK, B
KOTOPBIX Y COTPYAHUKA MOKeT OblTb KOCBEHHbIH
HHTEpec.

4.3 CoTpyaHUKH He BIPaBE 3aHHMATHCS BHELIHEH
JIEATENLHOCTBIO, KOTOPas CYLIECTBEHHO OTBJIEKAET
OoT MX mnpogdeccuoHalbHBIX 00A3aHHOCTEH WK
npensarcTByer  3M(EKTUBHOMY  BbIMOJHEHUIO
Tpynoesix (ynkuuit B Ilpeacrasurensbcrae
JlrobGble ciiyuan TeKylIero WM MOTeHLMUAIbLHOrO
KOH(JIHKTa WHTepecoB, 0cOOEHHO B KOHTEKCTE
KPYIHBIX CAEJIOK WM BHELIHHUX B3aUMOJEHCTBUI,
JIOJIKHbI ObITh He3aMeUTUTENIbHO
3a/leKJIapupOBaHbI 0JIHOIO u3
MPEeyCMOTPEHHBIX  KaHAIOB:  PYKOBOJAMTENIO,
IOpUAMYECKOMY  mojpasaenenuio  aubo  no
CrelMalbHO  BBIJACICHHOMY  KOPIOPATHBHOMY
azpecy (Oyaer ykazaH — OTHENBHO).

uepes

4.4 VknoHenue OT AekjapMpoBaHHus KOHQIMKTaA
MHTEPECOB W COKPBITHE  COOTBETCTBYIOLICH
MHPOpPMALMM  CYMTAeTCs  HapyLIeHHUEeM HOPM
Hacrosiero Kopekca ©  Bneu€T npuMeHeHHE
JucuMnanHapHeix  Mep.  Kaxapld  coTpyaHHMK
00s3aH CBOEBPEMEHHO U B YCTAHOBICGHHOMH opme
coob1IaTh 0 HATHYUH KOH(IUKTA HHTEPECOB.

4.5 CorpynHukaMm pa3peliaeTcs y4vacTBOBaThb B
MOJIMTHUECKOM, O1aroTBOPUTENLHON, HAY4YHOH,
obpaszoBaTe/ibHOH 1 MHOH 001eCTBEHHO MONE3HOM
JIeATeIbHOCTH  1pPU  YCIOBUM, 4YTO  Takas
AKTHBHOCTb.

® He OKa3blBaeT HEraTUBHONO BJIMSIHMS Ha
UCMOJIHEHHE WMH  CBOHX  TPYJOBbIX
obg3aHHOCTEH;

e He BCTYMaeT B  MpPOTHBOpeuYMe C
untepecamu Ilpencrasurenscrea

e He  TMPUBOJIUT K  BO3HUKHOBEHHIO
KoHnMKTa MHTEPECOB WU
KOMMpPOMETALUH peryTauum
[IpencraBurenscTaa.

V. ABUSE OF POSITION,
GIVING AND RECEIVING GIFTS

V. HCIIOJIb3OBAHME CJIYKEBHOT'O
INOJIOKEHUWSA,
IMPEAOCTABJIEHHUE U ITOJYYEHUE
INOJAPKOB

5.1 Employees of the Representative Office are
strictly prohibited from using their official position
to obtain personal benefits or to secure advantages
on behalf of third parties. This includes, in
particular:

5.1 Corpyanukam [lpeacraBuresnibctea  CTPOro
3amMpellaeTcs WCMonbp30BaTh CBOE  cliyxebHoe
NOJIOYKEHHE JUIA M3BJICUEHHUS JINYHOW BBIFO/bI, a
TaK#Ke JUIsl [10JIyYeHUs! KaKuX-1100 MpenMy1iecTB
OT MMEHH TPETBHX JinIl. DTO BK/IOYaeT B cebs, B
YaCTHOCTH:




e receiving gifts, rewards, or other benefits
in exchange for providing services on
behalf of the Representative Office
performing certain actions, or disclosing
confidential or insider information;

e obtaining personal benefit in the course of
business interactions, including during
negotiations or after the conclusion of
agreements or contracts;

e accepting gifts, rewards, or other benefits
under conditions not provided for by the
internal documents of the Representative
Office, the employment contract, or other
official decisions;

e receiving services, including loans or
credit, from individuals or entities directly
or indirectly connected with the
Representative  Office, unless such
services are offered on generally available
and comparable terms to the public.

5.2 Any gifts or hospitality provided or received by
employees must not be intended to influence the
objectivity of decision-making. A gift must not be
perceived as a form of encouragement or covert
pressure. It is strictly prohibited to give or receive
gifts in the form of cash.

Any form of gift or entertainment expenses is
unacceptable if it places the recipient in a
dependent position or creates an impression of
personal obligation toward the giver.

5.3 Each employee bears personal responsibility
for the consequences associated with receiving or
giving  gifts, including participation in
entertainment events. Even if such an act appears
acceptable, it may be perceived ambiguously and
carry reputational risks.

54 If an employee has doubts about the
appropriateness of accepting or giving a gift,
attending an event, or inviting third parties, they
must promptly inform their direct supervisor, the
legal department, or a designated ethics officer.

@ [I0JIYYEHHE [MOJapKOB, BOBHana}Kﬂ,eHHF]

WIH  OpYrux BbIFOO B oOmeH Ha
NnpenocTraBjicHUe yenyr orT HMEHH
anﬂCTaBHTCHbCTBa , BBINOJIHEHHE

onpeAe/EHHbIX AeicTBui, JInbo nepeaauy
KOH(UAECHIHANBHOW WM WHCaiaepcKoi
uHpopmMaLnm;

® [I0JlydyeHHe JIMYHOM BBITOJALI B  XOjle
JENOBOTO B3aUMOJCHCTBHA, BKJIIOUAs Kak

JTanbl MOArOTOBKH u BEJCHUS
NeperoBopos, Tak W nocrdakrym
3aKJTIOUCHUS cornalueHmii UK
KOHTPAKTOR;

e [OJyyeHHE MOAAPKOB, BO3HArPANIACHHH
MK IpYrux npedepeHuuii Ha yClnoBHsaX,
HE  TPEAYCMOTPEHHBIX  BHYTPEHHMMH
Jokymentamu [lpeacrasurenbcrsa ;
YCIOBUSIMA  TPYIOBOrO /I0roBOpa  MJIM
MHBIMH O(ULIMATIBHBIMU PELICHUAMH,

e MOJy4YCHHE YCIYr, BKJIHOYAd 3aiiMbl HJIH
KPEaUTBI, oT (puznveckux Wi
IOPUIMYECKUX JIML, WMEIOLMX [PAMYIO
WM KOCBEHHYIO CBA3b c
[IpeacraBUTENLCTBOM |, 32 UCKIIKOUYEHUEM
TE€X CAy4YaeB, KOrJla TaKue YCIyrH
npeanaralotess Ha oOLIEAOCTYNHBIX U
PaBHBIX YCJIOBHSIX Uil LUIMPOKOro Kpyra

KJIMEHTOB.
52 Jhiobeie nopapku  MAM  MEpONpHATHS,
NpeaocTaB/sieMble WU roJryyaembie

COTPYAHHUKAMH, HE JOJDKHBI [pecsesoBaTh LENb
MOBAUATL HA OOBEKTUBHOCTL TNPHHUMAEMBbIX
petuenuii. [Tonapox He p0/mKEH BOCTIPUHUMATELCS
Kak (popMa MooLpeHHs: HIIM CKPLITOTO [JaBICHHS.
Kareropuueckn  3anpeuieHo  AapuTh WM
NPUHUMATD MOAAPKU B BM/IE IEHEIKHBIX CPEJICTB.

Hepnonyctumer nrobbie  (opMbl  MOAAPKOB MK
NPECTABUTENBCKMX PAcXO/l0B, KOTOpblE MOTYT
MOCTABMTH M0JIy4aTesisl B 3aBUCUMOE TMOJIOKEHHE

HIH co3/arhb BriCHaT/ICHHE NUYHOM
0053aTeIbHOCTH Tepe/l AapUTETIEM.
53  Kaxaplii  coTpysHMK — JMYHO  Hecér

OTBETCTBEHHOCTb 3a IOC/IE/ICTBHA, CBA3aHHbIE C
NpUEMOM WM BpPYYEHHEM TMOJApPKOB, BKJIOUas
YHacTHE B pasBJieKaTeJIbHbIX MEPOIIPHATHAX.
Haxe B ciywae, ecnu jelicTBHe  KakeTcs
JOMYCTUMbIM, OHO MOXKET OBITb BOCHPHHSTO
HEOJHO3HAYHO M BbI3BATh PENyTaALMOHHBIE PUCKH.

54 B cinydyae BO3HHKHOBEHHS COMHEHUH
OTHOCHUTENILHO  JOMYCTUMOCTH  IPUEMA  MJIH
BPYYEHHs M0apKa, Y4acTHs B MEPONPUATHH JIHOO
MPUIVIALLIEHUS TPETbUX JIML, COTPYIHUK 0Osi3aH
CBOEBPEMEHHO  MpouH(popMHpoBaThL 06  9TOM




The Representative Office shall provide specific
contact details and internal channels for such
consultations.

CBOEI'0 PYKOBOJIMTESISA, IOPHIMYECKUH OTAEN MU
Ha3HAYEHHOE OTBETCTBEHHOE JIMLIO [0 BOIMpOCaM
nenoBod  3THKH. KoOHTakTHBIE  JlaHHBIE M
BHYTPEHHHE KaHaibel 14 KOHCYJIbTaLUH
YKa3bIBalOTCs OTAEJBLHO.

VI. CONFIDENTIAL AND INSIDER
INFORMATION

VI. KOHOUJIEHIUAJILHAS 1
NHCANUJEPCKASI MTHOOPMAILIUSI

6.1 The Representative Office takes all
necessary measures to protect confidential
information, including compliance with the
requirements of the legislation of the Republic of
Uzbekistan. Each employee is responsible for
maintaining the confidentiality of such information
and bears personal responsibility for adhering to
information security standards and the internal
policies of the Representative Office

6.2 Confidential information, the access to which
is restricted by law and/or internal regulations of
the Representative Office includes but is not
limited to:

e information constituting a trade secret
(e.g., strategic plans, unpublished reports,
internal  calculations, research and
development data);

e other internal information of commercial
value due to its inaccessibility to third
parties;

e information related to private
correspondence, telephone conversations,
and other communications transmitted via
telecommunication channels;

e personal data of individuals — any
information that can be used to identify a
specific person (including employees,
clients, and partners);

e subscriber information obtained in the
course of official duties, including address
data, identifiers, telephone numbers,
equipment used, and other details allowing
for the clear identification of a user and
their terminal equipment.

6.3 The protection of confidential information is
critically important for safeguarding the interests
of the Representative Office. Unauthorized use,
disclosure, or dissemination of such information
may result in serious consequences — both for the
Representative Office and the employee involved,
including disciplinary measures and legal liability.

6.1 TlpencraBurenbcTBo NPHHHMAET BCE

HeoOX0/1MMble Mepbl 21 3aLLUTHI
koH(puaeHunansHol  uHdopmauuu,  BKIIOUAs
cobumosenne  TpeOOBaHMI  3aKOHOJATEbCTBA

PecnyOnuku Y36ekucran. Kaxabiit coTpyaHuk
00s3aH  obecneunBaTh HepasrlalleHHe TaKoH
MH(POPMALIMM U HECTH JIMYHYIO OTBETCTBEHHOCTb
3a  cobyojeHHe  HOpM  MH(OpPMaLMOHHON
6e3onacHocTH " BHYTPEHHHX MOJUTHK
[IpencraBurenbcrsa

6.2 K koH$puaeHUHaNbHON MHPOPMALMH, TOCTYI K

KOTOPOW OrpaHW4eH 3aKOHOAATENbCTBOM W/WiH

BHYTpeHHUMH pernamentamu [IpeacraBurenscrpa

, OTHOCATCS, B TOM YHCIIE:
e uHpopmauus, npeAcTaBasionas
KOMMepUeckyio  TaliHy  (Hanpumep,
cTpareruyeckue nJaHel,
HeonyOJHKOBaHHbIE OTYETBI, BHYTPEHHHE
pacuérsl, UcceOBaHUs U pa3paboTkH);

e MHble CBeJeHMs ciiy)keOHOro Xapakrepa,

HMEIOIllMe LIEHHOCTh BCJSACTBHE HX
HEJIOCTYITHOCTH JUISl TPETLHX JIHLL;
e uHpopmalms, — Kacawllascs — 4acTHOM

nepenuckH, TenedoHHBIX PasroBOpoB, a
TaKke CooOLEeHHH, nepeaaBaeMbiX M0
TeJIEKOMMYHHKALIMOHHBIM KaHallaM;

e [epcoHalIbHbIE JaHHble (DPUIHUUECKHX JIULL

— nobble  cBeAeHMs, O3BOJISIOLUE
MICHTU(PULUPOBATE KOHKPETHOTO
yejioBeka  (BKiIOYas — COTPYAHMKOB,

KJIMEHTOB W NapTHEPOB);

e cBejeHHs 00 aboHeHTax, H3BECTHbIE B
cuny cinyxebHbix 00s3aHHOCTEH, BIITIOYas
aJipecHble  JIaHHble, HACHTU(HUKATOPDI,
Homepa  Tened)OHOB,  HCIOJb3yemMOe
obopyaosaHde M Apyryio MH(popmaLuio,
crocobHyo O/IHO3HAYHO
MACHTH(HULIMPOBATH MOJTB30BATEII.

6.3 CoxpaHHOCTb KOH(HAEHIHANBLHOK
MHpOPMALMM ~ MMEeT  KPUTHUYECKH  BaXKHOE
3HaYCHHUE Aust 3alHThI MHTEPECOB
[IpeacraBurenscTea . Hecankuuonupopantoe
MCMOL30BaHHUE, packpbiTHe HIIH

pacrpocTpaHeHue TaKoH HH(bOpMaIlMH MOKET
TNMPHBECTH K Cepbé3Hb]M MocJaeACTBUAM — KakK JU1A
npeﬂCTaBHTeﬂbCTBa , TaAK H g caMoro




6.4 Employees who have access to confidential
information must not discuss it with third parties,
except for colleagues who are directly involved in
relevant work processes. Disclosure of such
information in public places, or in conversations
with friends, relatives, or individuals outside the
Representative Office , is strictly prohibited.

6.5 Employees in possession of insider
Representative Office information — including
information about Inverson Technologies, SA, its

global shareholders, subsidiaries, or partner
organizations —  must  maintain  strict
confidentiality. They are prohibited from

disclosing such information to third parties,
offering recommendations related to the purchase
or sale of securities, or using the information for
personal gain or in the interest of others.

6.6 To prevent information leaks, employees
must restrict access to corporate devices
(computers, laptops, mobile phones), even from
colleagues. Documents containing confidential
information must not be left unattended and must
be securely destroyed after use.

6.7 All employees are responsible for complying
with information security rules in effect at the
Representative Office and must take all
reasonable measures to prevent unauthorized
disclosure of confidential information.

COTpPY/IHHKA, BIUIOTh /10 JAMCLMIUIMHAPHOW W
NPaBOBOM OTBETCTBEHHOCTH.

6.4  CoTpyaHMKH,  HMEIOLLHE
KOH(DUAEHUMAILHON MHDOPMALMK, HE BIIpaBe
obcyxmaar, €€ ¢ TPeTbHMH  JuuUaMu, 3a
MCKJIIOYEHHUEM KOJUJICT, TIPSAMO BOBJIEYEHHBIX B
COOTBETCTBYIOLIME paboune poLecchl.
3anpeltaercs pasriailiaTe Takyo HH(OpPMALHMIO B
oblecTBEHHBIX MecTax, a Takke obcyxaath e€ ¢
JApY3bSMH,  POJACTBEHHUKAMW WM [IOOBIMM
auuamu BHe [lpencraBurenscrsa

Joetyn K

6.5 CoTpyaHukH, pacrionararoiime HHcanaepeKoi
uHpopmauuei [lpeacrapurenscrea, B TOM yuciie
kacatouteics Inverson Technologies, SA, eé
rno0aJibHBIX aKIMOHEepPOB, AOHYEPHHUX CTPYKTYpP M
napTHEPCKUX opraHu3allMi, o6s3aHbl cobnoaaTk
cTporyto KoH(puaeHuMansHocTb. MM 3anpereno
nepeaaearh Takylo HH(OPMALIMIO TPEThHUM JTULIAM,
J1aBaTh PEKOMEH/ALIMU T10 MOKYIKE MW MPOoJaxe
LEeHHBIX Oymar, a TaiKe HWCrojib30oBaTh €¢ B
JIHMYHBIX HJIH HHBIX MH'repecax.

6.6 B unensx npeaoTBpallieHHs  YTEUKH
HH(pOPMALK COTPYIHUKH 0053aHbl OrPAaHHYUBATS
poctyn K cnyxebHbIM ycTpoHcTeam
(xomnbloTepam, HOyTOYKam, TesiedoHam) aaxe co

CTOpOHbI  KoJuter. JlokyMeHThl, coaepiKallue
KOH(HAEHIIMAIbHBIC — CBEJIEHUA, He  JI0JDKHbI
ocraBiaaTecs 0e3 nOpucMOTpa M MOAJEKAT

GGEOHRCI-iOMy YHHUTOMKCHHUIO MO 3aBCplICHUH
HCITOJIB30OBAHUA.

6.7 Bce coTpynHUKH HECYT OTBETCTBEHHOCThL 3a
cobnroaeHue [paBuJl UH(pOPMALIMOHHOH
0e3onacHoCcTH, JIEUCTBYIOLIMX B
[Ipencrasurenscree , W oba3aHbl
npeanpuHUMaTh BCE  pasyMHbIE  Mepbl  Juls
MpeAoTBpaLleHus HECAHKLIMOHUPOBAHHOIO
packpelTusl KOHUAEHIHATBHOH HH(OpMaLMH.

VII. FAIR COMPETITION AND MARKET

VII. JOGPOCOBECTHAS KOHKYPEHIIHUA

INTERACTION ETHICS " 9THKA B3AUMOJIEMCTBUSI C
PBIHKOM
71 The Representative Office R fnins fr gl I'[peﬂcrasu'rsnbcmo BO3/IepPIKUBAETCS OT
; ; ao0bIX  AEHCTBHH, KOTOpblE MOryT  ObITh
any actions that may be interpreted as attempts to :
S i pacueHeHsbl KaK MOMBITKH oKasarTb
exert unfair influence on market participants,
HCHOGPOCOBECTHOE BJIMSIHUE Ha y‘[ﬂCTHH[{OB

restrict competition, or damage the business
reputation of other companies. This includes, but is
not limited to, public statements, comparative
reviews, marketing materials, and analytical
content.

pbIHKA, OFPAHUYUTH KOHKYPEHLMIO WK HAPYILHUTh
JCNIOBYIO  pernyTauuio JApyrux KommnaHud. Oto
KacaeTcsa B TOM 4YHCIIE I'lyﬁﬂ”'—le[X BbICKaSbIBBHHr{,
CPaBHUTENbHBIX ~ 0030pOB,  MAapKETHHIOBbIX
MaTepuasoB U aHAJMTHYECKOH UH(pOPMALIHUU.




7.2  Employees of the Representative Office are
prohibited from:

e disseminating false or defamatory
information about competitors, their
products, services, or business reputation;

e using internal or insider information for
the purpose of analyzing competitors,
where such use wviolates information
security policies;

e generating or  distributing  public
communications on behalf of the
Representative  Office  that contain
distortions, manipulations, or misleading

comparisons.

7.3 The Representative Office upholds a high
standard of corporate ethics in all forms of
interaction with business partners, regulatory
bodies, and the professional community,
demonstrating  transparency, respect, and
objectivity in all areas of its operations.

7.4 Violation of these principles may result in
disciplinary action and undermine trust in
Representative Office and Inverson Technologies,
SA at both the global and local levels.

T2 Corpyanukam [lpeacraBurenberba
3anpelaercs:
® pacCMpOCTPaHATb HENOCTOBEPHYIO  WIIH
YMaJISIFOLILY O uHhopmaluio 0
KOHKYpPEHTaX, WX MPOAYKLMH, Yyclyrax
WITH JICJIOBOM peryTaliii;
®  KCI0JIL30BATh BHYTpPEHHUE WJIH

MHCaHIepcKUe CBEACHUA B LIESAX aHaIu3a
KOHKYPEHTOB, €CJ1M 3TO HApy1lUaeT HOPMbI
uH(OpMalLIMOHHOM 0€30MaCHOCTH;

e (opMUpPOBATL W HaMpawisTh MyOIUUHYIO
uHpopmaLmio oT HUMEHHU
IlpencraruTenscTia, coziepIKalLy o
UCKaKEeHMUS, MaHUITYJISLIHA WIH
HEKOPPEKTHBIE CPABHEHMS.

7.3 [llpencraButenbcTBo MOJIEPIKUBALT
BBICOKHHM CcTaHIapT KOPNOPaTUBHOW OTHKH B
mobeix (opmax BzauMoOJEHCTBUS C JINOBBIMU
napTHEPaMu, peryjivpylolluMy  opraHamu U
npoeccHoHanbHBIM coob1ecTBOM,
JIEMOHCTPUPYS  [PO3PAYHOCTb,  YBAKEHHE U
OOBEKTHBHOCTL BO  BCEX acnekTax cBoeii
JIeSITeIIbHOCTH.

7.4 Hapyuienue 5TUX NPHUHLMIIOB MOXKET MOBJIEUb
3a coO0OM AMCUMIUIHHAPHYIO OTBETCTBEHHOCTb U
noenauATL Ha aoeepue K llpeacraBurenscTBy, a
takoke Inverson Technologies, SA kak Ha
l"J'[OﬁaJ'[bHOM, TaK H Ha JIOKaAJIbHOM ypom-le.

VIII. ANTI-CORRUPTION AND IMPROPER
PAYMENTS

VIII. IPOTUBO/IEMCTBUE KOPPYIILIMU
U HEHAJUIEKAIIME TIATEXH

8.1 The Representative Office strictly adheres to
the anti-corruption laws of the Republic of

Uzbekistan and the corporate compliance
requirements concerning the prevention of
corruption risks, both with respect to the

Representative Office itself and its representatives.

8.2 Applicable anti-corruption legislation includes
the Law of the Republic of Uzbekistan “On
Combating Corruption,” the Criminal Code of the
Republic of Uzbekistan, as well as other regulatory
acts governing ethical and transparent conduct.

8.3 Employees of the Representative Office are
prohibited — either directly or through third parties
— from offering, promising, providing, or
approving any form of remuneration (including
money, gifts, services, discounts, privileges, or
other benefits) with the intent to influence the
actions, decisions, or omissions of public officials,

8.1 [IlpencrasurenscTeo CTporo
NPUACPIKUBACTCS HOPM  AHTHKOPPYILIHOHHOTO
zaKoHojaTenbecTBa Pecnybnuku VY3bekucraH u
KOPIOpPaTUBHBIX TpeboBaHuli B 4acTH
NpeNoTBpaLLeHHs KOPPYLHMOHHBIX PUCKOB, KakK B
oTHoleHun camoro IlpeacraBurenscTea |, Tak U
ero rnpejicTaBuTese.

8.2 Tlog npuMeHUMBIM aHTHKOPPYMLMOHHbLIM
3aKOHO/ATENbCTBOM MOHUMAKOTCA 3akon
Pecnybnuku Vabekuctan «O npoTUBOJEHCTBUM
KOppynuuW», YronoBHbid kopekc Pecriybnuku
V3bekucran, a TaKke MWHbIE HOPMATHBHO-
MPaBOBble  aKTbl, PEryJMpyIol1e  BOMPOCHI
HTHYHOTO M MPO3pPavyHOro NnoBeAeHUs.

8.3 CotpyaHukam [IpencraBurenbcTBa
RafpelaeTcss — Kak Hanpsamylo, Tak M uepes
TPETBUX JIWLL— MpejJiarathb, obelars, nepeaasarb
WK 0f00paTh JoObIe (POPMBI BO3HATPAMKAEHUS
(BKJTIOYAs JieHEKHBIE CPEe/ICTBA, MOJapKH, YCIIyTH,
CKMIKH, [PUBUICTMH U HHbIE LIEHHOCTH) C LIENBIO
OKa3aHWs BIMSHWUS HAa JeMCTBUSA, peLleHUs I




government representatives, contractors, or other
interested parties.

8.4 Likewise, employees are prohibited from
soliciting, accepting, or agreeing to accept such
benefits if they may be considered a reward for
improper performance of duties, procedural
violations, or abuse of position.

8.5 The core principles of anti-corruption conduct
are outlined in the Anti-Corruption Policy, which
is mandatory for all employees, including
management, internal control functions, audit
representatives, and any individuals acting on
behalf of the Representative Office.

8.6 To prevent corruption, the Representative
Office  implements the following measures:

e appointment of responsible persons or
units tasked with preventing anti-
corruption violations;

e cooperation with government and law
enforcement agencies in relevant cases;

e implementation ‘of procedures and
standards promoting transparency in
business conduct;

e regular communication to employees
regarding the provisions of this Code;

e identification and resolution of potential
conflicts of interest;

e prohibition of informal reporting, the use
of forged documents, or fictitious
schemes.

8.7 Employees are strictly prohibited from making
improper payments — any form of remuneration
(including cash, commissions, gift cards, services,
discounts, or loans) intended to expedite
procedures, obtain advantages, or secure
administrative decisions outside the scope of legal
procedure. Offering, requesting, promising, or
agreeing to participate in such actions is equally
prohibited.

GesneiicTeue JOJHKHOCTHBIX JIMLL,
rocy1apCTBeHHbIX npeiacTaBuTesiei,
KOHTPAareHTOB MJM JIPYTHX 3aHHTEPECOBAHHbBIX
CTOPOH.

8.4 B paBHO# cTeneHu COTpYAHHKAM 3aMpelieHo
3anpaiivBarh, MOJy4aTh MM COIJIALIATHCS Ha
MOJYYEHHE TAKHX BbIFOJ, €CIM OHU MOTYT

paccMaTpuBaThCs  Kak  BO3HATP@kKEHHE 34
HEHaUIeKallee  MCMONHEHHE  JIOJDKHOCTHBIX
00s13aHHOCTEN, HapylleHHe MpPOLELyp WM

3HO)/ﬂ0Tp86I]eH HE TTOJTOXKCHHEM.

8.5 OcHOBHBIC MPUHLIMITBI AHTHKOPPYUHOHHOTO
MOBE/IECHUS copMyIHpPOBaHbI B
AHTHKOPPYNUMOHHOM MOJIUTHKE, 00g3aTeNbHON K
COOIIOIEHUIO ISl BCEX COTPY/IHMKOB, BKJIOYast
PYKOBOJSILLMI COCTaR, BHYTPEHHUH KOHTPOJIb,
[pe/ICTABMTENCH ayMTOPOB, a TakyKe JIOOBIX JIHLL,
JieHeTByloInX ot umenu [peacraBurenscrsa

86 B uenax npoduIaKTHKH  KOPPYNUMH
[IpeacraBuresibCTBO peanuzyer cieaylolme
MEpBI:

® Ha3HAuYeHWE OTBETCTBEHHBLIX JIMI HIIK
nojpaseneHui, OTBEUAIOLIHX 3a
MpeloTBpallleHHe HapyuleHui
AHTUKOPPYNLIMOHHOTO XapaKTepa;

®  B3aMMOJIEHCTBHE C rOCYAApPCTBEHHLIMH U
NPaBOOXPAHHUTE/IbHBIMA ~ OpraHamy  Tpu
HaJIMYUK COOTBETCTBYIOIIMX CHTYALIUI;

® BHEJApPEHWE [pouelyp W CTaHAapToB
MPO3PavYHOCTH JIE/IOBOH JeATE/ILHOCTH;

®  peryJsipHoe uH(pOpMUpOBaHHE
COTPYHHUKOR O MOJIOMKEHHUAX HACTOALLErO
Kopnekca;

®  BbIsIBlIEHHE H yperyjiupopaHue
MOTEHMANBHBIX KOH(IHKTOB HHTEPECOB;

® 3afpeT Ha COCTaBJieHHWe Heo(HUHAITBLHOM
OTYETHOCTH,  XpaHeHHe  NOJMEbHBIX
JOKYMEHTOB WK UCMOJIB30BAHHE
(UKTHBHBIX CXEM.

8.7 CotpyanuKaM KaTeropuuecku 3anpeiiarorcs
HeHajNieKallue niaarexxu — Jobsie  (opmbl
BO3HArpakaeHus (BKIKOYAsS [CHEKHBIE CYMMbI,
KOMHCCHOHHBIE,  MOJAPOYHbIE  CEPTUHKATHI,
YCIIYIH, CKUJKH HWJIM 3aiiMbl), HarpaBjieHHbIE Ha
YCKOpPEHHE npouesyp, noaydeHue npedepeHinii
MWW aJMUHMCTPATMBHBIX  pelleHHH BHE
YCTAHOB/EHHOr0 3aKOHOM MOpsijika. 3arnpeiieHbl
TAKOKE NMPeUIoKEeHNs, TpeOoBaHUs, rapaHTHH WITH
COIJIACHE HA YYacTHEe B MOAOOHBIX JCHCTBHIX,




IX. COMBATING FRAUD, MONEY
LAUNDERING, AND TERRORIST
FINANCING

IX. IPOTUBOJAENCTBUE
MOIEHHUYECTBY, OTMbIBAHUIO
JNEHEJKHBIX CPEJICTB U
®UHAHCUPOBAHUIO TEPPOPU3MA

9.1 The Representative Office  maintains a zero-
tolerance policy toward all forms of fraud. All
employees are required to refrain from actions
aimed at theft, forgery, manipulation of reporting,
abuse of official position, and other activities that
fall within the definition of fraud. The
Representative Office reserves the right to report
identified incidents to law enforcement authorities
and cooperate with them in accordance with
applicable legislation.

9.2 The Representative Office also strictly
complies with the legislation of the Republic of
Uzbekistan and international standards regarding
the prevention of money laundering and terrorist
financing. Within its area of responsibility, the
Representative Office implements measures to
mitigate these risks, including internal controls,
reporting mechanisms, and adherence to ethical
conduct by employees.

9.1 IlpeacraBurenbeTBO npuaepI1BacTes
MOJUTUKHM HYJICBOH TONEPAHTHOCTH K JI0ObIM

dopmam  mouieHHuuecTBa., Bce  coTpynHUKH
00g3aHbI BO3/IepsKMBATHCA oT JIeHCTBUH,
HarpaBJeHHbIX Ha XHLLIEHHE, [oJu10r,

MaHHUIYJIAIHH C OTYETHOCTHIO, BHO)/FI(}T[JEGIISHHE‘,
CJ'[y}I(CGHbIM MOJIOZKEHHEM W HHbIE ACHCTRMA,

noanajaaroLime nmoja olnpeiaciecHue
MOULICHHHYECTRA. npeﬂ.CTaBHTeﬂbCTB()
ocrasjideT 3a coboi npaso nepeaaparb

MH(OPMALIMIO ©  BBISIBIEGHHBIX  Clyuyasx B
MPABOOXPAHUTEIbHbIE OPraHbl U COTPYAHHUYATD C
HUMH B pamkax JeHcTByloLero
3aKOHOJaTeNbCTRA.

9.2 IlpeacTaBUTENLCTBO TAKIKE CTPOro
cobmopnaer  3akoHonarensctBo  PecnyOnuku
V3bekuctaH U MeXKAYHAPOAHbIE HOPMBL B cepe
NMPOTHBOJACHCTRHUSA OTMBIBaHHIO JIEHEIKHBIX
cpelcTB M (UHAHCUMPOBaHHIO Teppopusma, B
pamkax cBoeil komnereHuun [lpeacraBurenbeTBo
peanusyer Mepbl o CHUKEHHIO
COOTBETCTBYIOILIHX PUCKOB, B TOM 4YHCJEC 4epes
BHYTPEHHHH KOHTPOJIb, OTUETHOCTb M 3THYECKOE
MOBE/IEHHE COTPY/AHHKOB.

X. CONDUCT TOWARD COLLEAGUES,
PARTNERS, AND COMPETITORS

X. OTHOIUEHHUE K KOJUIEI'AM,
B3AUMOOTHOIUEHUS C TIAPTHEPAMM
N KOHKYPEHTAMM

10.1 All employees of the Representative Office
are required to adhere to the principles of respect,
equality, and inclusivity when interacting with
colleagues, partners, clients, and representatives of
third-party organizations. Discrimination based on
age, gender, ethnicity, religion, citizenship,
disability, or any other factor unrelated to
professional qualifications is strictly prohibited.

10.2 In the course of professional interactions,
employees must act with openness, honesty, and
integrity, avoiding manipulation, distortion of
information, concealment of material facts, and
abuse of authority. Any form of unethical behavior
is prohibited, including the dissemination of false
or misleading information about the activities of
other organizations.

10.3 The Representative Office respects the
principles of free and fair competition. Even in the

10.1 Bce corpyauuku [lpeacrasurenbcrpa
o0s3aHbl  coOMIOAATh  MPUHLMIBI  YBaXKEHHUS,
paBeHCTBA H WUHKJIFO3UBHOCTH npu
B3aMMOJICHCTBMM C KOJJleraMu, mHapTHEpaMH,
KIMEHTAMH W [PEACTABUTENSIMH  TPeTbUX
opranusaiuii. He pnomnyckaercst qUCKpUMHHALMA
Mo Mpu3HAKy BO3pacTa, MO/1a, 3THUYECKOM
NMPUHAUIEKHOCTH, pesvruu, rpaxaaHcTBa,
MHBAJIMJIHOCTH M HWHBIM  OCHOBAaHWSM,  HE
MMEIOLIMM  OTHOLUEHHWS K MpodecCHOHANbHOM

chepe.

10.2 B npotecce npodeccHoHaNbHOro
B3aUMOJCHCTBUSA COTPYAHUKH JOKHbI
JIEUCTBOBATh OTKPBITO, YeCTHO U 100POCOBECTHO,
uzberas MaHUITYJIALUMH, HCKaXeHHH nHdopMaLuK,
COKPBITHSA 3HAYUMBbIX (PAaKTOB M 3/10ynoTpedieHus
MOJIHOMOYMSIMM.  3anpeliiebl  Jitobbie  Gopmbl
He100 pOCOBECTHOrO noBeaeHus, BIUTIOYAS
pacrnpocTpaHeHue  JIOKHOH — uHpOpMailMh O
AeATeSIbHOCTH APYTUX OpraHusaluid.

10.3 IpencraBurensCTBO YBOXAET MPHHLHUIIbI
cBOOOAHOM M UYeCTHOM KOHKypeHuuH, Jlaxe npu




absence of direct commercial operations,
employees must refrain from collecting or
distributing  competitive information through

unlawful means and must avoid statements that
could harm the business reputation of other
companies. .

OTCYTCTBHH npsmMoii KOMMepYecKok
JeATENBHOCTH, COTPYAHUKH JIOJIKHBI
BO3/CPIKHBATLCA OT cOOpa MM pacrpocTpaHeHus
KOHKYPEHTHOM  HMH(pOpPMALMKM  HE3aKOHHBLIMH
crnocobamMu M He JIOMYCKATh BBICKA3BIBAHMIA,
cnocoGHbIX HaHeeTH yuiep6 aenoBoi pernyTaiuu
JPYTHX KOMITaHUH,

XI. RELATIONS WITH SUPPLIERS AND
ETHICS IN PROCUREMENT ACTIVITIES

XI. BBAUMOJEVCTBHUE C
INOCTABIIAKAMMW U DTHKA B
3AKYIIOYHOM JAESITEJBHOCTH

1.1 The Representative Office e expects all
suppliers and external contractors to comply with
the laws of the Republic of Uzbekistan and the
corporate ethics principles including zero tolerance
for corruption, respect for human rights,
occupational health and safety, and integrity in
business relations.

11.2 In carrying out procurement activities and
selecting contractors, the Representative Office
adheres to the following principles:

e transparency and openness of procurement
procedures;

e economic justification and  cost-

effectiveness of expenditures;

I1.3 All employees involved in procurement
processes must act with the highest level of
honesty, avoid conflicts of interest, and refrain
from any undisclosed arrangements that could
compromise the objectivity of decisions.

1.4 Compliance with the legislation of the
Republic of Uzbekistan, regulatory acts, and the
internal procedures of the Representative Office
in the area of procurement is the responsibility of
every employee involved in making decisions
related to cooperation with external suppliers.

1.1 Tlpeacrapurenserpo OJKHJIAET OT BCeX
MOCTABLIMKOB M BHCWIHUX  [OAPSAYUKOB
COOJIIO/IEHUsT  3aKOHOJATENILCTBA Pecriybnuku
Y30eKkncTan M IPUHLIKIOB KOPHOPATHUBHOI YTHKH,
BKJIIOYAS HETEPIIMMOCTh K KOPPYILIMH, YBasKEeHHUE
Npae 4eyloBeKa, OXpaHy Tpynda, 6Ge30rnacHoCTH M
HYECTHOCTh B JICJIOBBIX OTHOLIEHUSX.

112 Tlpn npoeesenun 3akymok u BbIGOpE
MOAPANUMKOB MPUACPHKUBACTCS CIIELYFOLIMX
NPUHLMIIOB:

® uH]popmaLrOHHAas OTKPBITOCTh u
MPO3pa4yHOCTb NPOLEYD;

® DOKOHOMHMYecKas  06OCHOBaHHOCTL W
a(pdexrusHOCTS 3aTpar;

113 Bee corpyanuku, yuactyioume B
3aKyMNOUYHBIX Ipoleccax, 00s3aHbl JeHCTBORBATH ¢
MaKCHMAaJIbHOH YeCTHOCTBIO, H3beraTh KoH(IMKTa
MHTCPECOB M HE  JIOMYCKATh  CKPBITBIX
AOrOBOPEHHOCTEH, CMOCOOHBIX  MOBAMATH Ha
00BEKTUBHOCTH PElICHHIA.

11.4 Cobmoaenue TpeGoBaHuii 3aKk0HOATE ILCTRA
PecryGnnku V3bekucran, HOpMaTHBHBIX aKTOB U
BHYTpeHHUX nipouenyp llpencrasurenscrra B
0bn1acTH  3aKymok  siBNsercs  06A3aHHOCTBIO
K@XIOro COTpyAHHKA, BOBICYEHHOTO B Mpouece
MPUHATHA  peLICHHH O  COTPYAHHMYECTBE ¢
BHELUHUMH MOCTABIIAKAMU.

XII INTERACTION WITH GOVERNMENT
e AUTHORITIES

XII. BBAUMOJEUCTBHUE C
T'OCYJAAPCTBEHHBIMU OPT AHAMM

12.1 Interaction with government authorities in the
Republic of Uzbekistan is carried out by the
Representative Office in strict accordance
with applicable legislation and internal procedures.
All employees must be aware of the rules
governing interaction with government bodies,
particularly in  cases involving inquiries,
inspections, or official communications.

12.1 BszaumopeiictBue ¢ roCy/1apcTBEHHbLIMH
opraHamu B PecnyGinke Y3bekueran
ocyuiecteisiercs Komnanueit B CTpOrom
COOTBETCTBUU ¢ 3aKOHO/ATe/ILCTBOM H
BHYTPEHHUMH npoueaypamu. Bce corpymuuku
AOJDKHBI ~ ObITh  OCBEOMJIEHBI O  MpaBHiIax
B3aUMOJCHCTBU c roCy1apCTBEHHBIMU
CTPYKTYpaMmH, OCOOEHHO B Clyuasx, KOraa peus
MAET O 3arpocax, NpoBepKax WM O(GHUMAIbHBIX
KOMMYHHUKALIHSIX,




12.2 In any contact with representatives of
government authorities, employees are required to
be guided by the provisions of this Code, the Anti-
Corruption Policy, and other internal regulatory
documents of the Representative Office
Conduct must remain proper, respectful, and
legally sound.

12.3 In the event of receiving an official inquiry or
request from a government authority, employees
must immediately forward the relevant materials to
the senior management. It is prohibited to prepare
or send a response independently without prior
coordination. All responses to such requests are to
be prepared by the legal department in cooperation
with the relevant unit. Interaction with regulatory
authorities is to be conducted exclusively by
authorized representatives.

12.2 Tlpu nmoGom KOHTaKTe C Npe/CTaBUTENSAMH
roCyAapCTBEHHBIX OPraHOB COTPYAHUKH 00S3aHBbI
PYKOBOJICTBOBATLCS TMOJIOYKEHUSIMU  HACTOSILIETO
Konekca, aHTUMKOPPYNUMOHHOW —MOJUTHKH U
JPYrUMH BHYTPEHHUMU HOPMATUBHbBIMH
nokymenrtamu [Ipencrasurenscrea . [loBenenue
JIOJIKHO OCTABATLCS KOPPEKTHBIM, YBAXKUTEIIBHBIM
U IOPHUANHECKH BbIBEPEHHBIM.

12.3 B cnyuae nonyveHus oduiianbHOro 3anpoca
MK TpeOOBaHUS CO CTOPOHbI IOCYAapCTBEHHbIX
OpraHoB, COTPYAHHKH JOJKHbBI HE3aMEJIUTENLHO
nepeaarb COOTBETCTBYIOLIIHE Marepualibl
BBICLIEMY PYKOBOJACTBY 3anpeuiaercs
CaMOCTOATEJIbHO MnoaAroTaBjauBaThb HITH
HAMpapasaTL OTBETHl 0e3 cornacoanua. Bce
OTBETHl HAa TaKue 3anpochl  (hOpMHUPYIOTCA
FOPUAHYECKON ciyuboit COBMECTHO c
OTBETCTBEHHBIM noapasfieneHueM. KoHrakt ¢
MPOBEPAIOIIUMH  OpraHaMM  OCYLUECTBIAETCA
TOJIBKO YINOJIJHOMOYEHHBIMH MpPEACTABUTE/IAMH.

XIII. CHARITABLE CONTRIBUTIONS
AND SPONSORSHIP

XIII. BJIATOTBOPUTEJLHOCTH H
CIIOHCOPCTBO

13.1 The Representative Office supports the
principles of corporate social responsibility and
recognizes the importance of contributing to
community initiatives. Support for charitable
projects is provided with due regard to public
interest, transparency, and compliance with the
law.

13.2 Decisions regarding the provision of
gratuitous assistance are made only with the
official approval of authorized bodies — in
accordance with decisions of the parent Company
and the requirements of the legislation of the
Republic of Uzbekistan.

13.3 The Representative Office has a positive
attitude toward employees participating in
charitable, community, and volunteer initiatives in
a personal capacity, provided that such activities:

e do not violate the law or the provisions of
this Code,

e do not result in a conflict of interest,

e do not harm the reputation of
Representative Office

13.4 The Representative Office  does not provide
charitable or other gratuitous support to
commercial entities, or in any situation that could
be perceived as an attempt to gain undue advantage
or violate ethical standards. All such decisions

13.1 IlpencraButesibcTBO  pasfeseT NPUHLMIbI
KOPIOPaTHBHOH COLMANILHOW OTBETCTBEHHOCTH M
llpHSHaéT BaXHOCTh BKJajJda B DG]J.{CCTBEHH]:IB
uauumatueel. [loanepikka 6GaaroTBOpUTENBLHBIX
MPOEKTOB OCYLUECTBISACTCH C YUYETOM HMHTEPEcOB
obulecTpa, TMPO3pauyHOCTH M COOTBETCTBUA
3aKOHOJIaTe/IbCTRY.

13.2 Pewienus o npenocrapieHnn 6e3B03Me31HOM
MOMOLIM TMPUHUMAIOTCS TOJIBKO HAa OCHOBAaHWH

ouumanbHoro  0100peHus  YNOJTHOMOYEHHBIX
OpraHoB — B paMmKax pelieHHd roJoBHOMH
Komnanuu, a Tawke ¢ yuétom TpeboBaHuii

3aKoHofatenbeTBa Pecrybnuku Y30ekucraH.

13.3 IllpeacraBurtenseTBO MOJIOAKHTENLHO
OTHOCHTC K  Y4YacTHIO  COTPYIHHMKOB B
O1aroTBOPUTENLHBIX, 001UECTBEHHBIX H

BOJ‘IOHTépCKHX HHHIIHATUBax B JIMYHOM Ka4E€CTBE,
TNPH YCJIOBHH, UTO TaKad AeATCIbHOCTD:

® HC HAPYIIACT HOPMbI 3aKOHOAATE/ILCTBA U
MOJIOYKEHHWA HACTOALLECTO Konelcca,
HE MPUBOIONT K KOH(l).I'IHKTy HHTEPECOB,
HE HAHOCHT Bpena penyrauuu
npeﬂCTaBHTBJ'IbCTBa

13.4 TlpencraBuTesbCTBO He OKa3bIBaer
OnaroTBOpUTENBHYIO WIIM MHYIO (e3BO3Me3/HY10
MOMOLLb KOMMEPHECKUM OPraHu3aLusiM, a TakoKe B
M00BIX CllyyasX, KOTOpbIe MOI'YT ObITh pacLieHEHbI
KaK MOMbITKA  [OJyYyeHUs!  HeO0OOCHOBAHHBLIX
npedepeHiuii WK HapyIUeHHUs TPUHLIMIIOB ATHKH.




must be made strictly within the scope of approved
authority and properly documented.

3.5 Employees are prohibited from making
charitable or sponsorship payments on behalf of the
Representative Office independently. All such
actions must be:

open and transparent,
formalized through official agreements,
justified in terms of purpose, amount, and
content,

e properly authorized and documented in
accordance with internal procedures.

The use of charitable mechanisms for the purpose
of gaining direct or indirect competitive advantage
is strictly prohibited.

Petnerus 0 MpeloCTaBIeHUN MOMOLLH
MPUHUMAIOTCS CTPOTO B Mpejiesiax yTBePIKAEHHbIX
MOJIHOMOYMH U TOAJIEKAT AOKYMEHTHPOBAHHOMY
ohopmIIeHHIO.

13.5 CoTpyiHHKaM 3aMpeLiaeTcesl caMoCTOATE/IbHO
or umenu IlpeacraBurenscrpa OCYHIECTBIATD
O1aroTBOpUTENIbHEIE HIIM CITIOHCOPCKHE BBIMJIATHI,
Bce takue nelicTBUS 10J15KHBI OBIT!

OTKPBITHIMH W MPO3PAuHBIMH;
oopmaeHHbIMU o(uLMaNBbHLIMK
CorJIalleHUsAMMU;

e 00OCHOBAHHBIMH C TOYKM 3PEHHS LIEJH,
CYMMBI M COAACPIKAHMUS;

®  COIIACOBAHHBIMM B
nopsjke H
3a()MKCHPOBAHHBIMH.

YCTAaHOBJICHHOM
JOKYMEHTAJIbHO

BarlpemaeT(;ﬂ HCTONB30BaHHE
GHaFOTBOpHTGﬂ bHBIX MEXAHHU3IMOB B LeJTIAX
NnoJiyHeHHus [MpAMbIX HITH KOCBEHHBIX

KOHKYPEHTHBIX NMPEHMYIIIECTB.

XIV. PROTECTION AND USE OF
COMNAPY ASSETS

XIV. 3ANIMTA U UHCITOJIb3OBAHUE
AKTHUBOB ITPEJCTABUTEJLCTBA

14.1 Employees of the Representative Office
must treat all assets of the Representative Office
with care and responsibility, use them exclusively
within the scope of their professional duties, and
take measures to prevent improper or unauthorized
use. Theft, negligence, or misuse of resources may
result in significant harm to both the financial
standing and the reputation of the Representative
Office.

14.2 Assets include both tangible items
(equipment, devices, office property) and
intangible resources — such as information,

internal documentation, corporate email, and any
other forms of internal communication. The use of
technical and informational resources is permitted
solely for business purposes. In cases where
personal use is allowed, it must not be regular, must
not interfere with work duties, and must not result
in additional costs to the Representative Office

14.3 If an employee becomes aware of improper or

2

careless handling of the Representative Office s
assets, they are required to report it to their

14.1 Corpyanuku [pencrasurenibetea  06s3anbl
GepexmHO U OTBETCTBEHHO OTHOCHTBHCS KO BCEM
aktuBam IlpescraBuTenseTBa , MCNONB30BATH UX
MCKJIFOYHTE/IbHO B pamkax CBOMX
npodeccHoHanbHBIX 0043aHHOCTEH ¥ MPUHUMAThL
MEpBI M0 MPEJOTBPALLEHHUIO HEIPABOMEPHOTO WK
HECAHKLIMOHMPOBAHHOTO MCIo/b30Banus. Kpanca,
HEOPEIKHOCTb WJIM  pacTpaTa pPecypcoB MOTYT
HAHECTH 3HAYUTENbHBIH yLIepd KaK (PUHAHCOBOMY
NOJIOIKEHHIO, TaK ] penyTauuu
IlpencraBurenscrea.

14.2 K axktuBam OTHOCATCS KaK MarepuajibHbie
ueHHocTH (oOopyaoBaHWe, TeXHUKa, oducHoe
MMYUIECTBO), TAK U HEMATEPHA/IbHbIE PECYPChl —
BKJIHOYas uH(popMaLHIO, cyucebHyto
JAOKYMEHTALHIO, KOPIOPATUBHYIO 3JICKTPOHHYIO
noury u mobeie apyrue (Gopmbl BHYTpeHHEH
KommyHuKauuu. Hcronb3oBaHue TEXHHUECKHX H
HHPOPMALIMOHHBIX ~ PeCypcoB  JIOMYCKaeTcs
MCKJTIOUUTENIBHO B JIC/IOBBIX uensx. B cayuasx,
KOI/la 4aCTHOE HCIOJIb30BaHHE BO3MOYKHO, OHO He
AOJKHO ObITb perysisipHbIM, HE AO0/DKHO MeLlaTh
BbINOJHEHMIO JODKHOCTHBIX 00s3aHHOCTEH W He
JIOJIKHO MPUBOANTE K IONOJIHUTETLHBIM PacXofiam
ans IpencrapuresnbeTpa

14.3 Ecnu cOTPyAHMK CTAHOBUTCS CBHJETENEM
HEMPaBOMEPHOro WM XajiatHoro obpaiueHus ¢
umyuiectsom Ilpencrasurensctsa  , oH 06s3aH
coobuKTL 00 2TOM CBOEMY HEMOCPECTBEHHOMY




immediate supervisor or to the administrative
department.

PYKOBOIAHUTEIIO
noApasaciicHHe,

HITH B aJAMHUHHCTPAaTHBHOE

XV ., INFORMATION DISCLOSURE AND

EXTERNAL COMMUNICATIONS

XV . PACKPBITHUE HH®OPMAIIUU U
BHEIIHHUE KOMMYHUKAITMHA

15.1 The Representative Office  ensures timely,
accurate, and reliable disclosure of information to
government bodies, regulatory authorities, and
other stakeholders within the scope established by
applicable legislation. The disclosed information
must comply with legal requirements and must not
contain knowingly false statements or omissions.

15.2 Particular attention is paid to the preparation
and disclosure of information concerning the
financial condition or operations of the
Representative Office . When preparing
reports, the following principles must be strictly
observed:

e compliance with applicable accounting
standards and internal controls;

e accurate and complete reflection of all
financial transactions and assets;

e correct documentation of all entries with
necessary details;

e exclusion of data falsification;

e cffective cooperation with internal and
external auditors.

15.3 Information disclosure is carried out by
authorized personnel in accordance with the
procedures established by the internal policies of
the Representative Office and applicable
legislation. All employees must adhere to rules
governing interaction with media representatives.

154 Public statements on behalf of the
Representative Office may only be made by
authorized employees—  specifically appointed
spokespersons acting within the scope of their
official duties. Other employees are strictly
prohibited from independently commenting on the
activities of the Representative Office or
responding to media inquiries. All such inquiries
must be redirected to the designated responsible
persons through official communication channels.

15.1 [IlpencrasuresibeTBO obecrieurBaer
CBOEBpPEMEHHOE,  TOYHOE M JIOCTOBEpHOE
packpbiTie  uHbOpMalMM  rOCYAapCTBEHHBIM
opraHam, peryjiuvpyioldmM CTpPyKTypaM W Apyrum
3aMHTEPECOBAHHbLIM ~ CTOpPOHaM B Mipejefax,
YCTAHOBJICHHbIX 3aKOHO/IATEIbCTBOM.
PackpbiBaemas uHbopMalus JIOJDKHA

COOTBETCTBOBATL ACHCTBYIOLIMM TpeOOBaHUAM M
HE COAEPIKATh 3aBEAOMO JIOXKHBIX CBEACHHU WU
YITYLLEeHUH,

15. 2 OcobGoe BHUMaHuE yeasieTcs NoJAroTOBKe M

PAacKpbITHIO MHpOpMaLIMH, Kacaloulencs
(PMHAHCOBOIrO  MONOKEHUA MM AeATEbHOCTH
[IpeacraButenscTBa . Ilpu dopmupoBanuu
OTYETHOCTH  HeoOXoauMo crporo  cobmonarh

CJICAYHOLIHE NPUHLMUIBL

® COOTBETCTBME [MPUMEHHUMBIM CTaHJapTam
Oyxrantepckoro yuéra W BHYTPEHHEro
KOHTPOJIS;

® JIOCTOBEPHOCTb M [OJIHOTA OTPAKEHMSI
BceX (PUHAHCOBBIX ONEPALIi W AKTUBOB;

® KOPpPEKTHOE JOKYMEHTHPOBAHHE  BCEX
MPOBOJOK C YyKa3aHHeM HeoOXOAMMbIX

aerane;
e HcKIoueHue panbeupUKaLUK JaHHBIX;
athexTHRHOE B3aUMOJICHCTBHE c

BHYTPCHHUM H BHCLUHHUM ayJHTOM,

15. 3 Packpbitue uHpopMalMu OCyLIECTBIISETCS
YNOJHOMOYEHHBIMH  JIMLIAMH B TIOPAJKE,
YCTAHOBJIEHHOM  BHYTPEHHUMH  JIOKYMEHTaMu
IlpencraBuTenbcTBa M JAEHCTBYIOUIMM
3aKoHOJaTe/IbeTBOM. Bee coTpyaHuku o0s3aHbl
cobimonarhb rnpaBuia, peryJupyolu1e
B3auMoeHcTBHe ¢ npejacrasuTesisMu CMHU.

154 IlyGnuunble  3asBjieHMs OT  WUMEHH
[IpeacraBuTesnbCTRa MOTYT JieslaTh TOJIbKO
YIOIHOMOYEHHbIE COTPYAHUKH —  CMeLUalIbHO
Ha3HA4YeHHbIE CMMKEepbl B  pamMKax CBOMX
JIOJIKHOCTHBIX OJTHOMOYHH. OcTajibHbIM
COTPYAHMKAM  KaTeropudecku  3anpeliaercs
CaMOCTOSTE/IbHO KOMMEHTHPOBaTh JEATE/IbHOCTD
[IpeacraBuTesibeTBA WM OTBEYATH Ha 3arpoChl
CMHU. Bce BOTPOCHI JIOJKHBI OBITh
nepeajpecoBatbl OTBETCTBEHHBIM JIMLAM Yepes
o(uLManbHBIE KaHabl CBA3M.

15.5 CoTpynHukam He peKOMEHJyeTcs OTBeuaThb
Ha KOMMEHTapuH, ’xajoObl WJM BOMPOCHl B




15.5 Employees are advised not to respond to
comments, complaints, or inquiries on social media
on behalf of the Representative Office. Such
communications must be referred to the specialists
responsible  for  external communications.
Employees should also refrain from posting
unverified information or comments about the
Representative Office on their personal social
media pages, especially if their workplace is
identified.

15.6 When participating in public events on behalf
of the Representative Office (including
conferences, forums, and meetings), employees
must coordinate the content of their presentations
with the public relations department or another
designated authority.

couMallbHBIX ceTsAX oT uMeHH [IpeycraBurenscrpa

Besi nmopoOHasi KOMMYyHMKALMS [0HDKHA OBITH
repeHarnpasieHa CrelMaJucTaM, OTBETCTBEHHbBIM
3a BHelIHMe KomMyHukauuu. Tawke crenyer

uzberarsb pasMeLIeHHs HENpoBEePeHHOH
uHpopMaLH WK KOMMEHTapHeB 0
[TpencraBuTenserse Ha JIMYHBIX CTpPaHMIIAX B

COLMANBLHBIX CeTAX, OCOOEHHO
MecTa paboTbl.

MpH  yKa3aHuu

15.6 Tlpu yuacTuu B nyOJIMYHBIX MEPONPUATHUIX
ot umenu [lpencrasurenscraa (B TOM uucne
KOH(epeHuusIX, Gopymax, BCTpeyax) coTpy/HUKH

o0s3aHbl  cOrjlacoBaTh  COAEPIKAHHE  CBOMX
BBICTYIUIGHHH ¢  OTAGJOM MO  CBA3AM ¢
00LIECTBEHHOCTBIO WK ApYrum

YHOJTHOMOYEHHLIM JIMLIOM.

XVI . FINANCIAL REPORTING AND XVI . ®UHAHCOBASI OTYETHOCTD U
ACCOUNTING RECORDS YUETHBIE JOKYMEHTHI
16.1 The financial reporting and accounting | 16.1 ®uHaHcoBas OTUETHOCTL M  yYeTHBIC
records of the Representative Office serve as | nokymeHntol [lpeacraBurenncraa chryar

the foundation for transparent representation of its
administrative and operational activities and are
crucial for maintaining the trust of regulatory
authorities, partners, and the parent Company.

16.2 The Representative Office is required to
submit financial and other mandatory reports in the
prescribed manner and in accordance with the
legislation of the Republic of Uzbekistan.
Violations of these requirements may result in both
financial penalties and legal liability.

16.3 Accounting records must fully and accurately
reflect all business transactions carried out by the
Representative Office and must be prepared in
compliance with applicable financial reporting
standards and internal control policies. The
handling of such  documents—including
preparation, storage, transfer, archiving, and
destruction—must  strictly  follow  internal
procedures. :

16.4 Employees responsible for maintaining
accounting records and preparing reporting data
bear personal responsibility for the completeness,
accuracy, and reliability of the information
provided.

OCHOBOM A1 NPO3PAYHOIO  OTPWKEHUS  ero
aJIMHHUCTPAaTHBHO-XO3AHCTBEHHOH J1eSTeNbHOCTH
M UMEIOT KJIIOYEBOE 3HAUCHHE AU MOAACPIKaAHUs
JIOBEPUS CO CTOPOHbI PEryJIUPYIOLIMX OpPraHoB,
napTHEPoOB M MaTepuHcKoi Komnanuu.

16.2 IlpexncraBurensbeTBO obs3an0
NpeaoCTaBATh (hHHAHCOBYIO 7 UHY1O
00s13aTeNbHYI0O OTYETHOCTD B YCTAHOBJIEHHOM
NOpsiIke W B COOTBETCTBUM C TpebOBaHHAMH
3akoHonarejnscTea  Pecnybnuku — Vabekucran.
Hapyuienue naHubix TpeboBaHui MOXKET MOBJEUbL
3a c000# He TO/IbKO (PUHAHCOBBIE TOCIIEACTBUS, HO
M IOPHAHYECKYIO OTBETCTBEHHOCTD,

16.3 YueTHble TOKYMEHTHI AOKHBI [OJHOCTBIO
JIOCTOBEPHO ~ OTpaKaTh  BCE  XO3SHCTBEHHbIE
ornepatuu, ocyuiectsisemblie Komnanueii , U
COCTaB/ATLCS € cOOMIO/ICHUEM JICHCTBYHOLIMX
craHaapToB  (pMHAHCOBOM  OTYETHOCTM W
BHYTpeHHero koHTpons. PabGora ¢ Takumu
JIOKYMEHTaMH (othopmuenue, XpaHeHue,
nepejava, AapxvUBUPOBAHWE M YHHUUTONKEHHE)
OCYLLUECTBJISIETCS B CTPOrOM COOTBETCTBMU €
BHYTPEHHUMH NPOLIE/LY PaAMH.

16.4 CoTpyaHHKH, OTBETCTBEHHbLIE 34 BEJEHHE
yd€ra WM noarotoBky — uHdopMaumu s
OTUETHOCTH, HecyT MepCoHANbHYIO
OTBETCTBEHHOCTD 3a €& MOJHOTY, KOPPEKTHOCTb U
JIOCTOBEPHOCTD.




16.5 If there are signs of concealed assets,
liabilities, or the submission of false or misleading
information, employees must immediately inform
their supervisor, the legal department, or another
authorized unit. Timely detection of such
violations is essential for avoiding legal and
reputational risks to the Representative Office and
the Inverson Technologies, SA

16.5 B
COKPBITHSA

ciyuyae  oOHapyKeHHsi  MpPU3HAKOB
AKTHBOB, 00s13aTENBCTR WIIH
MpelocTaBIeHUs JIOKHOH uHpopmanuu,
COTPY/IHHKH o0s13aHbl He3aMeUIMTEIbHO
NPOUH(OPMHUPOBATL  CBOETO  PYKOBOAMTEIS,
IOpUIIMHECKOE  TMOjipa3jiesieHde WU HHYIO
YMOJHOMOYEHHYO CTpPYKTYpY. CROEBpeMeHHOe
BbISIBJICHME HapyllleHHii ro3Bonsier u3bexaThb
MPaBOBbIX M  pENyTallMOHHBIX PHUCKOB IS
IlpencraBurenscTBa U Inverson Technologies,

SA.
XVII .COMPLIANCE WITH THE CODE XVIl .COBJIOJAEHHUE KOJAEKCA U
AND REPORTING VIOLATIONS COOBILIEHUSI O HAPYHIEHUSX
17.1 Compliance with the provisions of this Code | 17.1 Cobmonenne MoSOKEHHH  HACTOALLErO
is the responsibility of every employee of the | Komekca sBnsercs 00S3aHHOCTBIO — KaXKA0ro
Representative Office Employees are obliged to | corpynnuka [Mpeacrasurensctea . COTpyAHUKH

report any known violations of the Code, internal
policies of the Representative Office , or the
legislation of the Republic of Uzbekistan. The
earlier a potential violation is identified, the greater
the chance to prevent or mitigate its consequences.

17.2 Reports regarding actual or
violations may be submitted through:

suspected

e the immediate supervisor;
e the senior management

e adesignated corporate compliance channel
(to be specified and communicated
separately).

17.3 The Representative Office guarantees the
confidentiality of all submitted information, as
well as protection for employees who report in
good faith. Any form of retaliation, pressure, or
negative consequence towards individuals who
report violations or participate in investigations is
strictly prohibited.

17.4 All reports of violations are subject to
mandatory review. If the reported facts are
confirmed, the Representative Office  shall take
appropriate corrective actions and, if required,
notify the relevant authorities in accordance with
legal obligations. Employees must not avoid
cooperation during internal investigations, nor
shall they provide false or misleading information
deliberately.

17.5 Employees found to be in breach of this Code,
internal policies, or applicable law will be subject

00s3aHbl coo0LIATE O JIOOBIX M3BECTHLIX WM
(dakrax Hapyuenuid Hopm Kopexca, BHyTpeHHeH
nonutuku  [lpencraBuresbcTra WK
3akoHojaTesnbeTBa PecnyGnuku Ysbekucran. Hem
paHblie 3a)MKCHPOBAHO BO3MOIKHOE HapyLIeHUe,
TeM BblllIe BEPOSTHOCTh €ro Mpe0TBPAIeHHUS UITH
MUHHUMU3ALHHU [10CTE.

17.2 CoobuTh 0  MNOTEHLUHANbHOM  WJIH
(hakTHUYECKOM HAPYLIEHHMH MOMKHO Yepes:

® HernocpeacTBEHHOI'o pyKoBOAWTEA,
BBICIICE PYKOBOACTBO

CreLIHaJIM3UPOBAaHHbI  KOPINOPAaTHBHbIH
KaHan (6yaer onpenenén u onybauKoBaH
OTAEJLHO).

17.3 TlpencraruTenbCcTBO rapaHTupyer
KOH(HAEHUMANBHOCTE  BCEH  MPeaoCTaBIeHHOM
vHpOpPMaLMHK, a TaKoKe 3alUHUTY A00POCOBECTHBIX
COTPYIHHKOB, COOOIIMBIIMX O HapyLIEHHUSX.
3anpewaercs soboe npecieoBaHUE, JaBjIEHUE
MJTH HEeraTUBHbIE MOCIE/ACTBHS B OTHOLUCHHH TeX,
KTO cOOOIIMI O HapylIeHWH WM cojeicTBoBall
paccie0BaHumIo,

17.4 Bee coollueHuss o HapylmeHHAX MOAIEKAT
obssarensHoit nporepke. [lpu noaTBepaknenum
uHpopMaHru [IpeacraBUTe/IbCTBO
npeanpuHuMaeT  HeoOXOo[MMBbIE  MEpbl 110
YCTPaHEHHWIO HAPYIUEHHI W, PU HEOOXOAUMOCTH,
MHQOPMUPYET  KOMIIETEHTHBIE  OpraHbl B
COOTBETCTBMM ¢  TpeOOBaHWAMH  3aKoOHA.
YK/IOHEHHe OT COTPYAHMYECTBA B  pamKax
BHYTPEHHHX pacciie/JoBaHuH, a TaKKe
MpeHaMepeHHoe  TPeJOCTaBlACHUE  JIOKHBIX
JITAaHHBIX HEJIOMYCTHMBI.

MOJIOYKEHHUA
HITH

17.5 CorpyaHuky,
Konekca,  BHyTpeHHue

HapyLUHBLIHE
peryiaMeHThl




to disciplinary, administrative, or other liability in
accordance with internal procedures and
legislation. Members of oversight and control
bodies may also be held accountable through
judicial or regulatory means.

17.6 If questions arise regarding the interpretation
or application of the Code, any employee has the
right to seek clarification from their direct

3aKOHOJATe/IbCTBO,  HECYT  AMCLMIUTHHAPHYIO,
aJIMMHHCTPATUBHYIO M/IM MHYIO OTBETCTBEHHOCTH
B YCTAHOBJIEHHOM nopsjke. UYneHsl opraHos
KOHTPO/Is M Haa3opa Takke MOryr ObITh
MPHUBJIEHEHbI K OTBETCTBEHHOCTH B COOTBETCTBUH C
3aKOHOJATE/IbCTBOM, BIJTIOYAS cynebuoe
pa3zbuparenbeTBo.

17.6 B cinyyae BO3HUKHOBEHMs BOMNPOCOB [10
npumeHeHuto nonokeHut  Kopekca, Kaxibii
COTPY/HHUK BripaBe 00paTUTHCS 3a Pa3bICHEHUEM K

CBOEMY  PYKOBOAMTENIO MM K  BbICLIEMY
supervisor or the senior management of the pykosoactsy Ilpeacrasurenscrsa
Representative Office.

XVIII . FINAL PROVISIONS XVII .3AK/IIOYUTEJBHBIE
TNOJIOXKEHUSA
18.1 This Code establishes the fundamental ethical | 18.1 Hacrosinii Kopeke dopmynupyer 6azosbie
principles and standards of conduct that must be | aTHueckne mnPUHUMOBI W HOPMBI  TOBECHHS,
followed by all employees of the Representative | KOTOpbIMM ~ IOKHBI ~ PYKOBOJICTBOBATHCS — BCE
Office. It reflects the Representative Office’s | corpyauuku Ilpeacrasurensctea . JlokymeHT

commitment to high international standards of
transparency, accountability, and professional
ethics. Each employee is required to familiarize
themselves with the provisions of the Code and, if
necessary, complete internal training related to its
application. Compliance with the Code is
mandatory and forms part of each employee’s
personal responsibility.

18.2 Violations of the provisions of this Code,
including claims of ignorance or the execution of
unethical instructions, cannot be considered a valid
excuse. Such violations may result in disciplinary
actions, including termination of the employment
contract. In cases involving breaches of the
legislation of the Republic of Uzbekistan or harm
caused to the Representative Office employees
may also face administrative or criminal liability
and be required to compensate for any damages
caused by their actions.

18.3 In addition to this Code, each employee must
familiarize themselves with other internal
regulations and policies of the Representative
Office that govern activities within their
functional responsibilities.

18.4 The Code of Ethics and Conduct shall be
approved by an order of the Representative
Office’s Management  and shall enter into force
following d acknowledgment by the

oTpalkaeT MpuBepikeHHOCTh [IpencraBuresibeTra
BBICOKHM ME/1Y HAPOAHbIM craHaapram
[PO3PAUHOCTH, OTBETCTBEHHOCTH u
npogeccuoHanbHOM 3THKH. Kakbiit coTpyiHnk
00s13aH 03HAKOMHTELCA ¢ nonokeHuaMu Kogekea u,
npu  HeoOXOAMMOCTH, NPOUTH  BHYTpeHHee
o0y4yeHHe, CBS3aHHOE C €ro MPUMEHEHHEM,
Cobnroyienue Kopexca sisnsercst 00s3aTenbHbIM U
BXOJIUT B Chepy MepCoHalbHON OTBETCTBEHHOCTH
KaXK/10r0 COTpPY/IHHKA.

18.2 Hapywenue mnojoxkeHui  HacTosLIEro
Konekca, Bkmiouas ccblIKy Ha  He3HaHue
JIOKYMEHTa WJIM MUCIIOJIHEHHE HEeA00pPOCOBECTHBIX
pacriopsKeHHH, HE MOJKET CJTYKHTh ONpaB/laHUEM.
Taxue JleicTBuUs BJIEKYT 3a coboit
JIMCLIMIJIMHAPHYIO OTBETCTBEHHOCTb, BIUIOTH J10
pacTop:KeHus TpyaoBoro jorosopa. B cayuae

HapylleHus  3akoHojaTtenscTBa  Pecny0iiuku
Vabekucran Miu NPUUUHEHUS yuepba
IlpencraBuTtensbcTBa  , COTPYAHUKH MOTYT ObITh
NPUBJAEUEHbI K a/JIMMHHUCTPATMBHOW  WIIH
YrOJIOBHOH  OTBETCTBEHHOCTH M 00s3aHbl

KOMIIEHCHUPOBATh YOBITKH, NPUYUHEHHBIE CBOUMHU
NEeHCTBUAMH.

18.3 Ilomumo mnactosituero Kopekca, kaxcabiii
COTPYAHMK AOJKEH O3HAKOMHTLCS C WHBIMH
BHYTPEHHHUMH  HOPMATHUBHBIMH  JIOKYMEHTAMH
IlpeacraruTenbeTRa , KOTOpbIE PEryjupylor
AEATENIbHOCTE B pamMKax ero (yHKUHOHAIbHbIX
00sA3aHHOCTEH.,

18.4 Koseke 3TuKM M noBeieHHs YTBepIKaaeTcs
npukasom PykoBoscersa [lpencraBurenscraa H
BBOJMTCS B JIeHCTBME [OC/E O3HAKOMIICHHA C




Representative ~ Office’s  employees.  All
amendments and additions to the Code are subject
to mandatory approval in accordance with the
established procedure.

18.5 In the event of any inconsistency between the
provisions of this Code and amendments to the
legislation of the Republic of Uzbekistan, the
relevant legal and corporate provisions shall
prevail. Until the Code is updated accordingly,
employees shall follow the applicable legal and
internal corporate rules.

corpyanukamu llpencraBurenbcTBa Bee
u3MeHeHus W JnorojHeHus k Kojekcy nojjiexar
00s13aTeIbHOMY yTBEPI/IEHHIO B YCTAHOBJICHHOM
rnopsiake.

185 B cioywae  npotvBOpevMs  MEMIy
MOJIOKEHHUAMH HACTOSIIEro Konexca H
H3MCHHUBLLUMUMHUCSH HOpMaMH FJAKOHOAATE/ILCTEA
PecriyOnukn Y3bekucraH, nMpUMEHSIOTCS HOPMBI
3aKOHOJATeIbCTBA U aKTyalIbHbie perjiaMeHThl. J[o

BHECEHMS  COOTBETCTBYIOIIMX  M3MEHEHWH B
Koaexe COTPYIHUKH PYKOBOJICTBYHOTCS
JNEHCTBYIOLMM  MPAaBOBBIM M KOPNOPATHBHLIM

peryJiMpoBaHHEM.




